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Harvard Business Review; May 2004.
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ceed. San Francisco: Jossey—Bass, 1999.
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5515 gllaclt il galls oy et 5355 .\_.j’u_c 3509 &)
asS el o Loy 0l 591 35l @gas (easa el ol psilogall
J._.uu.” EHY S ulc‘ u_” Jeuo sl oyt 4oy, ("@"’LGJ‘JU"""E}“J‘

‘Ln_"b‘).:_‘»u.v..\.cb.m Lm‘w&u‘wwﬁ&&u@&gw‘fﬂud
L g pilen (S Gl el pud palial pe Joledl 4
Lipnack, Jessica and Jeffrey Stamps. Virtual Teams: Peo—

ple Working Across Boundaries with Technology. New York:
John Wiley & Sons, 2000.

117 Aas @Y b et 3aLG



351202 Jaslo s agly 3 ety (gaiaty (o 1 (ygaliall ll (i
BEERRRIC S N NI E TR R PC NS WPt JER I O
Osalpall au Slgule Alaalnally Jelo gl le Ly Jand ) Acunsfiall
Bty iy (o Y1 3 5l e (5 e S5 01 (90/10) 3ael
10 ey 3 5all Lo aling (e 2 <01 Gl eline] - te % 90
Al e daza %

& 9 ST o ladf ol o
Harvard Business School Publishing. Managing Virtual

Teams. Boston: Harvard Business School Publishing 2000.
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