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SUMMARY

Study Title: "proposed management training programs for
human resource development for physical education specialist
with some universities Kurdistan Region . Iraq

Study Submitted by: Simand Jalal Hamad
Problem of the study and its importance:

Training is administrative in present-day central theme of issues of particular
importance in the study of management because of its direct correlation sufficiency
productivity of any organization. It has become occupies a leading position in the priorities
of a large number of industrial countries in general and developing countries in particular,
1s one important way to create a state fit for filling the gaps and deficiencies in
management skills to bear the burden of economic and social development in these
countries. The aim of management training is to provide trainees with information and
skills and different styles of renewable nature of their work entrusted to them and to
improve and develop their skills and abilities and try to change their behavior and attitudes
are positive, and thus raise the level of performance and production efficiency for the
benefit of the organization and members of its staff.

Thus is one of the means used in the administration of the institution in the
development of human resources, one of the main activities in any institution, and deals
with other activities to provide manpower adequate quantity and quality, development and
compensated and maintained in order to achieve the goals of the institution, and therefore
it is to Aastml only to provide workers with knowledge and skills professional related to
their jobs, but also includes accustom Group to exercise certain behaviors are consistent
with the objectives of the organization and training of this concept is not limited to
providing new employees with the skills, knowledge and patterns of behavior, but an
ongoing process continuously and stay organized, and this i1s gaining training 1s important
in that it means lifelong education, and training useful for each of the individual and the
organization on the grounds that it adds to the organization a new value through the
acquisition by individuals of skills, abilities and new ideas and knowledge of a wider and
more comprehensive in their field, as it serves the individual more safety and job stability
and allows him opportunities for promotion and leadership positions both inside and
outside the Organization.

In the framework of the vital role of universities in building, development and
progress of society, as well as the challenges they faced in doing this role efficiently and
effectively, had to interest the most important asset of the university which is the human
element. There is an ongoing relationship with a T. mutual influence between the
individual and his work, which played and this relationship needs to revitalize and renew is
that the left spin in the same circle, the same level may consequent aging of information
and the skills of the individual and the lack of suitability and perhaps Tqsalha and
shrinking, and their inability to interview of developments that the individual is the same
as 1t freezes and loses its credibility and then, the two parties become obsolete. Here, the
role offers training where new knowledge, skills and modern, and trends of appeasement



and coping, per capita, in line with the all-new, the components of the role of the ways and
methods of performance and technology, were not available before. Accordingly, the
training served Alferdwaldoralzy play, and develop the relationship between them and
raises Kfatha and increases Falitha. If increased efficiency of the individual, grown and
fondle the efficiency of the organization as a whole and it 1s easy then to imagine that
society as a whole can become rich and develops and progresses from training, as it entails
- Training - maturation human wealth and advancement and possess the necessary
ingredients to exploit the available resources and development and raise productivity, and
thus reach cases a meeting in the short term, and Baidaly objectives diverse, comprising
the big goal, but the Hothakik welfare humanitarian Per Avradalmojtma.

And considers human development as the development of the capacities of creativity
to humans in terms of the bombing of the potential and employ them for the happiness of
the individual and the community, but that the development of human beings are
considered more effective than the development of material resources or capital Aini, who
for Aaaty off without interaction with the human resources or human capital man is the
maker of civilization, a maker of history and will remain a man-maker's future forever.

That the training of the human element Dharaurerh in every place and time on an
ongoing basis in line with the progress that occur and keep up with them and interest in all
of (the senior managements and faculty members and teaching assistants and
administrative apparatus who have a direct relationship Involved in sports through the
creation of methods, techniques and training program, which must be availability within
universities in order to raise their level of energy and the development of creative pursuit
of excellence and attention of university human resources development imperative.

Seeks universities in the framework of the strategic plan for the development of
education and to ensure quality performance to improve institutions and obtain
accreditation, and requires institutions after gaining accreditation programs for training,
managing and development effort for the continued development of specialist physical
education .oukd varied concepts, which dealt with training as attempts by the
administration to the events of expressions intended to modify the behavior and attitudes of
individual style, which taken to another style administration thinks it is more a link to the
objectives of the organization. and the researcher believes that sports activity in
universities Kurdistan region suffers from problems administrative and technical needs of
specialists on a high degree of administrative efficiency and effectiveness in reaching solve
these problems, and does not come only through the existence of training programs for
administrative diverse and different diversity of problems in which Tsaaadalachtsasy
physical education colleges, universities and sports activity in universities to cope with
such problems.

I disagree writers and researchers on the definition of training in general and
administrative training in particular, but their definitions are all consistent in that it refers
to the change or improvement or development, which happens to intern for the business
and the roles required of it efficiently and effectively better and will contribute in
achieving the goals and objectives of the organization, which works out and the society in
which they live.

And draws a researcher from previous definitions that training is a way to achieve a
very specific, it Activity renewed and scheme and continuously working to transfer the



individual to put it more efficient to do the tasks and duties of his job by providing the
knowledge and skills to develop their abilities and change behaviors, and modify trends to
meet the needs of current Oomstagbilh, and measured its effectiveness as far as can be
applied to offer its programs for the benefit of the individual and the organization and the
community.

I jumped in recent terms has become many of the hallmarks of the era, such as
globalization, sustainable development, human development, skill development, .... all of
the requirements for access to the peoples economic welfare through work and
rationalizing the use of available resources with the utmost efficiency and what ... the
human resource 1s one of the most important resources available it was necessary to focus
on how to identify, develop and maximize the value of these important resources and
planning for the optimal use to achieve the objectives of citizens in any state of economic
well-being data.

And communities, of course, is composed of individuals who have tendencies,
abilities and skills are normal, tendencies, abilities, and skills acquired either learning or
experience and practice, and both of these capacities and capabilities based in the
formation of an individual's personal Oomkzbh was necessary in accordance with the
management thought and economic contemporary determine the amount of these
possibilities, quality and limits of making use of them and here is not the investment and
exploitation of these possibilities has reached or even approached the optimum utilization
of these abilities and skills and capabilities had to be entering an important factor and 1is a
factor necessary training and upgrading and development of these skills on an individual
basis but it has to be:

Happy blessed Abraham knows Administrative Training (2012) is considered the
training of administrative Alhadharmoduaa our key themes of the administration because
of its direct link sufficiency productivity and human resource development. It has become
the training occupies a leading position in the priorities of a large number of countries
around the world, developed and developing alike, as one important way to configure your
Administrative efficient, filling the gaps and Algosorvy managerial competencies to bear
the burden of economic and social development in these countries, and aims administrative
training to provide trainees with information and skills and styles various renewable nature
of their work entrusted to them and to improve and develop their skills and abilities, and
try to change their behavior and their attitude is a positive, and thus raise the level of
performance, efficiency and productivity.

The researcher believes that universities urgently need to raise the level of
performance Alachtsasiy Physical Education all Mstwightha administrative order to
increase their cognitive and behavioral, administrative and environmental creativity to
create and face the problems and development of the times and to overcome them which
requires officials from the government and universities paying attention to management
training and mind administrative activity must be planned true to a scientific approach
because of its importance in increasing the rates of the individual in the performance of the
currency, the researcher (b Administrative proposed training programs for human resource
development specialist for physical education in some universities in the territory of the
Republic of Iraq Christan) for the following reasons:



* Administrative training is an ongoing process does not stop lifelong process and
functional.

= Lack of unit training, management training or management development.
= Lack of training programs and management development is On.
= Lack of training programs and management training designed scientific method.

= Integrated training system aimed at improving the capacity and Oualemharrat and
administrative system and the cognitive, behavioral and environmental

* Training and effective way to raise the level of competency of the individual and
must include all administrative levels.

* Training profession need to be independent of specialization and professionalism,
creativity and continuous innovation.

= Alachtsasiy Physical Education in serious need to be re-educate them and train
them administratively.

= Universities need to modernize the sports departments of the attention during the
design and implementation of many programs.

* Administrative training programs for human resources development type of
human long-term investment, which does not come to fruition for longer than
scheduled,.

= Lack of management training programs designed for physical education
specialists in the province of universities - Iraq.

» Programs are Dahaa and implemented through non-scientific way.
= Presence palaces in these courses and programs
= Not laid the proper scientific method.

= Atoda for administrative and training programs according to the needs Alachtsasiy
Physical Education administrations.

= No Mt khasaan to develop such programs.

= Aalabhat also stressed the importance of scientific and administrative training
programs exist for organizations, public institutions and private sports and
universities.

Through the work of the researcher as a specialist physical education and informed
by virtue of his career in the institutions of sports and managerial positions and committees
assigned to him, I realized that specialist physical education do not have the knowledge
and scientific information required for the management of sports and their concepts are not
clear on the management of sports because there is no study specialist about sports
management in universities and institutes that taught the physical education from the point
of view showing they have no idea or knowledge of what goes on scientific advances in the
field of development Almwardalepeshria special administrative training, which is the
administration in the sports field, so showing their development through management
training 1s the perfect solution to keep up with their administrative.



Research Aims:

Analysis of the objectives of the sports activity in some universities in the Kurdistan
Region - Iraq?

Identify the management training programs, which apply to physical education
specialists with some universities in the Kurdistan Region - Iraq.

Analyze the training needs of the target group.

Identify training programs should be applied to the administrative specialist Physical
Education .

Design some administrative training programs proposed.

Research questions:

What are the objectives of sports activity in universities in the Kurdistan Region -
Iraq?

What are the training programs, which apply to the Administrative Specialist
Physical Education, some universities in the Kurdistan Region - Iraq?

Are the training needs analysis for training programs?

What are the training programs should be applied to the administrative specialist
physical education?

How is the design of some of the proposed administrative training programs?

Methodology of the study:

The methodology of scientific research followed by the researcher is descriptive

method style screening of all data.

Society and the study sample:

Represents a study population of Physical Education Alachtsasity some universities

Kurdistan Region were selected sample of random way intentional Alachtsasiy Physical
Education (306) specialists were selected number (17) specialists to study and
reconnaissance (153) specialist to study basic.

Areas of study:

The human sphere: Physical Education specialist universities Kurdistan Region -
Iraq.

The time domain: exploratory study was conducted in the period of time from
(03/02/2013 until 02/18/2103) has been applied in the field study the basic period of
time (10/06/2013) to (10/09/2013).

Spatial domain: Universities of the Kurdistan region - Iraq, Salahaddin University,
University Hawler Medical, University of Sulaimaniyah, Dohuk University, the
University of Koya, Soran University, University Rapran.



Collection tools Aalbeanat:
= Personal interview inhalers.
= analysis of personal data.
= (Questionnaire.
Correction method questionnaire.
® (Yes) and appreciates her three degrees.
= (to some extent) and estimated her two degrees.

* (not) and estimated to have one degree

Transactions scientific questionnaire:

= Honesty questionnaire form

Account has been found sincerity questionnaire through all of the sincerity of the
content and sincerity of arbitrators and sincerity of internal consistency.

= Stability questionnaire form

Stability has been found questionnaire form through the application of the
questionnaire and re-applied with a time lag (15) days from the application of the first
phrases axes and finding correlation coefficient between the two applications, as well as
finding consistency using coefficient Alvakronbach for stability.

Thus becoming axes questionnaire administrative training programs for human
resource development for physical education specialists with some universities in the
Kurdistan region of Iraq in its final form as follows:

= The first axis: the goals of sports activity.

= second axis: the goals of management training.

= third axis: responsible for identifying needs and training programs.
= fourth axis: identify training needs.

= fifth axis: the ways and methods of administrative training.

= Sixth Axis: tools and training administrative means.

= axis Alsba: wheel training rooms.

= axis VIII: administrative training programs.
Application for the final questionnaire:

After confirming the availability of all the conditions of administrative and scientific
been applied Questionnaire training programs Managing Human Resources Development
Specialist Physical Education with some universities in the Kurdistan Region in its final
form, the research sample (n = 153) and in accordance with the conditions laid down for
Akhttiaralaana in the period from 06.10.2013 AD even 9/10/2013 m, taking into account
the following:



= Application questionnaire individually.

= Altkd members FEith study of the importance of their responses and the need to
answer all the themes and phrases and lack of choice for more than his proposal for a
single phrase.

= application sessions ranged from 25 to 30 d after reading the instructions on the
sample taking into account the availability of a sufficient number of pens, and the
forms of exchange.

= the researcher to clarify and explain the objective of the study when the distribution
form the study sample to answer phrases carefully.

= The researcher reviewing each form immediately upon receipt in order to complete
any deficiency in the required data in the case.

Dump the data from the form:

After completion of the application questionnaire training programs for
administrative human resources development for specialists of Physical Education, some
universities Kurdistan Region of Iraq in its final form on a sample study of basic researcher
has collected these forms were unloading the data in the statements were processors
statistical programs spss statistical have been the work of statistical analysis of these data,
including consistent with the objective of the study.

Statistical treatments:

Use the following statistical researcher Almagat:
= repetition and percentage.
= SMA.
= relative weight.
= Test Ca
= reliability coefficient (Alvakronbach)

Conclusions of the study:

Recommendations of the study:



Abstract

Study Title: "proposed management training programs for
human resource development for physical education specialist

with some universities Kurdistan Region . Iraq"

Study Submitted by: Simand Jalal Hamad

Aims of the study: Training needs analysis and design management training
programs for the target group.

Methodology of the study: The researcher used the descriptive method

Community and the research sample: Was chosen Alachtsasiy Physical Education
some universities territory Kordsta n random manner were selected (17) specialists to
study and reconnaissance (153) specialist to study basic

Data collection tools: The questionnaire, a personal interview codified

The most important results. Blurred specialty sports management, and a lack of
Alachtsasiy sports management in the universities of the Kurdistan Region, the absence
who are experienced to identify training needs and design training programs management,
failure to achieve the objectives of the sports activity, and lack of clarity of the objectives
of the management training and the presence of obstacles and conditions of the nomination
for the participation in training programs, access to all objectives and ways and means and
methods, and the needs and programs management training, and is one of the most
important elements of the progress of the administrative sports universities .adm clarity
clear concept for management training among a sample study and the lack of management
dedicated to the supervision and identify training needs, and the lack of designers
Mokhtsaan for management training and lack of clarity of the ways and methods of
management training among a sample study, the lack of interest in the Kurdistan Region of
administrative training and they have convinced Subscribe training programs working on
upgrading the performance and managerial level.



