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1. LIoyd Baird, professor, School of Management,
and faculty director, Leadership Institute, Boston

University.

2. Warren G. Bennis, professor of business

administration, University of Southern California.
3. Larry Bird, basketball player and coach, NBA.

4. Loren Gary, editor, Harvard Management
Update.

5. Daniel Goleman, consultant and psychologist.

6. Douglas T. Hall, director of the Executive

Development Roundtable, Boston University.
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7.RakeshKhurana,assistantprofessoroforganizational

behavior, Harvard Business School.

8. Hara Estroff Marano, editor- at- large, Psychology
Today.

9. Gordon Sullivan, Chief of Staff, U. S. Army
(retired).

10. Andrew Young, U. N. Ambassador; Mayor of
Atlanta, Georgia; Civil Rights Leader.

11. Gary Yukl, professor, School of Business, State
University of New York at Albany.
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