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Weak | Fair | Good | Very Good | Excellent | Grade
20 41,5 61 80,5 100
G.A.
Fair Good | Very Good | Excellent | Grade
D C B A

INOLES & oeiieeeieiitet ettt e e ettt e e e s ettt e e e e s et e e e e ee e e e esnbbaeeee s

Interviewer Name:..................ooeveinenns

Position: @........cooiiiiiii

Date: iovviii
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(¥) Tao
Questionnaire for personal Interviews

For junior positions

CandidateName.............. Date......cceeeeue.....Ref. ...,

1- About the Job.

Weak Fair | Good | Very Good | Excellent | Grade

What do you know about the job you are applying for?
Sl puiill Bagb gl o by S L

...........................................................................................

How does this job fit into your career plans?

? ."I.}‘” 5”:».. l 5“ “! e c@ M}J‘ D:}.@ ‘3’633 ’Ns

...........................................................................................

...........................................................................................
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2-Work Experience.

Weak Fair | Good | Very Good | Excellent | Grade

Have you held other positions like the one you are applying for?
If yes, what is the most important thing you learned that you can

bring to this job?

?L@,Jus_wuwoimm&ar_gymw

...........................................................................................

-------------------------------------------------------------------------------------------

What were the biggest pressures on your last job?

Caladl dloe B L sy Ul byradl ST 2l
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3-Personal Traits.

Weak Fair | Good | Very Good | Excellent | Grade

What do you think are the most serious problems facing the
Egyptian Socicty today?

¢oliiel o> Ldl wdgll 3 5 ypall anizadl axlg I JSLadl ST ab
J o 55 e

How do you define a successful career?

Sl oall Gy i

—
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4-Communication Skills.

Weak Fair | Good | Very Good | Excellent | Grade

Do you prefer working alone or with others?

¢ oyl & ri Ja>y Jodl Juais Ja

...........................................................................................

Do you prefer to speak with someone or send a memo?

65y Doy o s rim,m QP IREIER ol Jais Ja

-------------------------------------------------------------------------------------------

e
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5-Conflict/ Persuasion SKkills.

Weak Fair | Good | Very Good | Excellent | Grade

Have you ever been in a dispute with a supervisor? What was it
about and how was it resolved?

Tl 0lS iy oals Tl mo USad i yos s

...........................................................................................

...........................................................................................

Describe the best person who ever worked with you?

...........................................................................................

...........................................................................................

—{(3)
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6-Education and Training.

Weak Fair | Good | Very Good | Excellent | Grade

Do you feel your grades are an accurate reflection of your work?
If not, why not?

CIatals Y oS 130y ¢ by Bay LM dMage of sl Ja

...........................................................................................

...........................................................................................

What kinds of skills were acquired as a result of your training?

Ol o) TS LeiansST 1 el yledl 2l

...........................................................................................

...........................................................................................
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7-Personal Motivation.

Weak Fair | Good | Very Good | Excellent | Grade

A year from now, what might your boss says about your work
during a performance review?

oo as e Sy oty ol oS 31 s3Il L oY e B DN
¢ S5V danits I

...........................................................................................

...........................................................................................

What motivates you to put forth your greatest effort?

?w-oﬁ&ijd_@_?éjwdw SMQTOS.%L;SJIB

...........................................................................................

-------------------------------------------------------------------------------------------

—9
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8-Problem Solving / Decision Making SKkills.

Weak Fair | Good | Very Good | Excellent | Grade

What to do when faced with a big problem in the work

fonll 3 8 mS WS aalyy Loie i 3L

...........................................................................................

What is the biggest decision you have had to make in the past
years?

CLoll @iyl B 35! 15 aal sals

...........................................................................................

...........................................................................................
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9-Leadership / Management Potential.

Weak

Fair

Good

Very Good

Excellent

Grade

Have you ever been placed in charge of a department?

...........................................................................................

$ 3 oo r«é/s,ugc,;uzj:m@soiﬁgwy

How did your team work act toward you when you were in

charge?

...........................................................................................

...........................................................................................

Y ghue S Linie as Jolaiy Joadl G 3 oS (S

—{7)
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Applicant Signature:..........cccceceeeneennn Date:.................

Department of Human Resources

Cumulative Grade

Weak Fair | Good | Very Good | Excellent | Grade
20 40 60 80 100

G.A.

Fair Good | Very Good | Excellent | Grade

Position: o...oveeee

Date: to e

-
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V) Tooa

Questionnaire for Personal Interviews of Senior Positions

1- Job Knowledge.

boib Baaly Linbg oo ) ¢ Lgd paiill Labgll wllgiws ool 2o, o5
Gl Lee iy

Weak Fair | Good | Very Good | Excellent | Grade

2- Work Experience.

?fﬁwélwoi@w?r&i}bb

...........................................................................................

...........................................................................................

...........................................................................................

...........................................................................................

Weak Fair | Good | Very Good | Excellent | Grade

—



3- Communication SKkills.

sta¥ ol dy st Aadi (S jadte S

$32,8 3 Jodl daas 2 13L

...........................................................................................

...........................................................................................

...........................................................................................

Very Good

Excellent

4- Conflict / Persuasion SKkills.

Clel> oS CinSy 1.8 ol € dSal s s

-------------------------------------------------------------------------------------------

Very Good

Excellent
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5- Education and Training.

Q':’L@Jé cﬁ O'.S |:)lj Q 5]‘~'"I~}J 23-’-.’ 2—6-;’3&-0 :JS)’L@}O Oi e e Jb

...........................................................................................

...........................................................................................

...........................................................................................

...........................................................................................

Weak Fair | Good | Very Good | Excellent | Grade

—
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6- Personal Traits.

C e 090 Hlas Ly (oyles o oSe U1 wlaall als

Weak Fair | Good | Very Good | Excellent | Grade

7- Problem solving / Decision Making Skills.

. . . a . 1
sl wlgidl b 453550 L1,3 ,ST sals

-------------------------------------------------------------------------------------------

...........................................................................................

...........................................................................................

...........................................................................................

-------------------------------------------------------------------------------------------

Weak Fair | Good | Very Good | Excellent | Grade
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8- Personal Motivation.

13Uy T2blylad] ST LD oo ciii> 1 Joadl By w0lS CiS

Weak Fair | Good | Very Good | Excellent | Grade

9- Supervisory / Management Skills.

BylY B sl Ciog

...........................................................................................

...........................................................................................

...........................................................................................

Weak Fair | Good | Very Good | Excellent | Grade




10- Hiring Skills.

1o ulial dy st Aadi (S jadte S

e oo U wlaall sl el b L Leaded s LT

...........................................................................................

...........................................................................................

...........................................................................................

Very Good

Excellent
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Applicant Signature:..........ccccceeeneeen. Date:........cc.......

Department of Human Resources

Cumulative Grade

Weak Fair | Good | Very Good | Excellent | Grade
20 40 60 80 100

G.A.

Fair Good | Very Good | Excellent | Grade

POSItION: et

Date: oo

—{)




