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The Seven Habits for the Effective Manager Jladll pdald i Qfatad)
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1- Be Proactive. Fyolee s Bolee S =1
2- Begin with the End in Mind el e Slee 5Tl =2
3- Put First Things Fist. . (Zsuall gy S oge) J51s0 ) gl 13 VLTl -3
4- Think Win / Win. oS [ S ol 6 -4
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5- Seek First to Understand, then to be Understandable by others.

6- Work With Others C}o.xl\ & Jos! )
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