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Self Management

Self Management means:

77

How to understand your self?

How to improve your self?

How to manage your life effectively?
How to manage your work effectively?
How to manage your time effectively?
How to deal with others effectively?
How to decrease your life burnout?
How to decrease your job burnout?
Self control.

Transparency.

Adaptability.

Achievement orientation.

Initiative.

Optimism.
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Values & Ethics

Management Style
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Never waste your energy to mend the old, but focus on creation the new .

ol e s GV plor )1) Al Bl o e oL A J2dll -2

Failure begets disappointment, but feedback supports success .

Flexibility not rigidity earn you effectiveness.

sl ) 5 o5 WY1 jan 4
Lake of rapport leads to resistance.

.s}u\ojqxzu,m -5
Intention differs from behaviors.

el e ) Bl 313N -6
Individuals need to effect change.

AN S s b asld (SE el T
What is possible for someone, possible for others.
b Ll VI (8 eSS Al I e oo 551 U Al -8
The intended meaning of the message lies in the response.
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Perception in mind and reality.
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| am responsible for my decisions and its results.
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