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_\._



visionary :dg0 Jadass v

uy}‘w@iws)ﬂwﬁﬂl%}cwg‘jmjj‘:'5‘5‘5...:}.@.9
Sl Ll 4

Adaptable :casCe ¢

S\ 3o ol ettt s 5 Led 502 (gl Boms 3,15 ds L ]
o sl gt sl &35 el ol 2] ol s il 3 01 3
Mgl s 5 o il plsbl g Cannall b Jlis s 35301 bla e a3l Y1 IO
(SWOT)

Exercising good management :3.uc 305} (yujlas -0

Aokl ade pnai G g (Al boax 55 JoS5 Je debog gl g iy
U5 s U cadads 5101 L g

BB IS Lol ] 00f Bl ] et IV e el AN 2l iy
¢,_,~ca.,w.;;\ogjjj%\%wu,a\aﬁw\ggﬁéJJ\jw\@ja\,ﬁ
a_,,g,_,a\_w?wo@oiéﬂéﬁ‘u}m\fu§;|ﬂwy\w|>g
045G ;,_:S\j Gl Lladll CHUE ot Y etk ol S g I olosdd
B2 I e Ly otlial) o polal JSis 35 5 LTS ATy o sas 5]
Loyl o) o 2l e b 2ed) BIS e Ledadl) 3 Glolall o 38155
Vel ges 35l

Lol a VS Y1 G el ol i plazal Sla OLS UL
Ldasudlls el el adasedl (g SN (5ke e 53 O D ¢ el Y
o iy Al o sb Ladasedl s glady oWl 3 O shabasell O (gl st b
Ui 15 Ola) A5 bole o e ) s 25 1 2l b i Bl I3
st Joe o5 A Eadaill iy jad o oob el (5 ik o bl
G Midal ol gt e Ll &Yl ol sl edds 8 A, SIS b
TG gl a5 S o 8 e Bt Y b aasidl

(1) George Matyjewicz, Strategic Planning, http://www.gapent.com.
(2) Gwang-Chol Chang, Strategic Planning in Education:Some Concepts and Steps, ( Georgia:
UNESCO,20006),P 4.

- \\ -



Loy 3 Uloene 0550 OF gt pladl OF o2 it 2] Jaidasidl 0T G (8
odesis 3 AoV bl e Jold (L pad JadaZ TS 68 e s 18els
I n g Lgmdny I3 IS e Jinndl e Le delan, <l U
3l |15 Ol 3 0ty i U5 B 82 gty 31 oSl
5 L gy 05 Uy L T ol oy il Aty el
-(\)Wwb

doe S AWV E Y re oS el AnY) ladastll pellaas iy Y 2
SN e s AU e el o ol ) Baasidl e e o a1
ool oLl 3 e ogolge O) G andl AW Ladesdl dles Opday
T o clgand g cdoidl s Jondl JaaZ 5 e g LI Bkl Ll s platl) g
Jods ol pn oot I Bl iy oLl 5 230 M5 el o) UV 5
Sans ¢ Jodl a5 lulndl 2elo (3 AW AE o e T QU el
QU e IV o it ¥ 810 Bl e 5

aﬁguﬁyls,l;w%@ﬁ(\)vﬁ,‘_}&i

ic gingall Adasdld ‘?=‘=‘9"

:\.’A.‘_}Aj‘j :\jﬁ\_}d\ m\_)j\ 4.1_’_1]\
b_)\d\}.” agls
gl ; Jadal
- dal )
i) lalens b bl il

Laasudl OB 6l 6 oot s sl i) Jadasudl iy 5 OIS Ul

environmental L;wﬂ St J)’\; oo JU- ddadd (23 24 W\NY\
s bl l o Bl s 1 Ol gas M e 0455 O 4y 55 ¢ scanning
I s iS5 « gap analysis ol gedll Jdoet o Lo df (53 45U dsYi

(1) STRATEGIC PLANNING OVERVIEW, Various components from Alliance for Non Profit
Management,2008,P4,http://www.allianceonline.org.
(2) Gwang-Chol Chang, Op. Cit, p.6.

—\Y -



IN e Jmaddly 23 T S s ¢ action plans |4l Lb> M e sl
AW sl B 5 a0 s Al o) KoY Lkl ol sas
¢ ol | lasdall Gaadal B1ukd + LS

iale dhas ldall s et Al o) 4 s Gl e SBUBI oy
O b ol Ry Bea el ol il s

Al A B Le 5,0l 5515 Y ols] - )

Q}\}W}@M@%Okﬂjy\w’;u%uﬁuggs&gd,}ﬂj—\'
Al d s AU s N Ll

LellosY Bl ST dakadi 3 1] foar - Y

il s ALl A ls L& a5 558 L WLadlh o — 8

Aol onas g e U5 B foadl By ko ezl plial —o
éufm@ajmu‘@\};pag,}ﬂ&m%jogpﬁw@m
Dl s plaseal fa 3T J o ) G el I 5Y1 0db ot G35
A ada (3 a5 ) el

:wu.\gwyouw\@mﬁ)wpww\wupw‘u-w
Sl adodl S o g il daill VIS I EST 5 e clgro s3linaVl Zaladl 4l
BN

el s et ) Jadasudl s s Gl (e bl O G 8 et

NS (P SV [PRCHIPLPLL I KW NNy WATR PLIRERE PIp W B
Lebaar s ool ol 2l G J s ) 50 A5 cngladll ol daial) s )
Ly bosell e Jaoddl 1 s O LS o foinedl s QU Jonl 5 od 2055 LSS 5T
Lot Lo ool Ol ol e Ahels ST 2 215 Blonll lall ot Jay OB

(1) California State Department OF Finance, Strategic Planning ,( California:California State
Department OF Finance, 2000 ), P.9.

VY-



Lodasdl e Jaan Sl ia Goas OF Q) 8LV (i ye M sl a2 Lo 5,5 ]
FINESRY PP S NENPCH P SIUR A I 1 S0 P U R WP
3 LM Maadl ol o] s ol A (gdiete oKy sl 5 Aadinald dom L1

el 300

t o | lagdadll Sfglad : LIS
b e s ol phidd - il F duellas Kdas 2l V) dadasesll dns
2 00 e R L o (Pl e 3 2
'(\)‘J"

r

environmental analysis : ud| Jedocdf -

Bl & 21 5,1l LY B e Gl il i)l 1S Jats s
s A5 e U i) JE il ) il ol 53 511 B geall 5 22l
bl s o 5 5815 3LV Al il D18 3 a5 t50ndl 2l
Lol Ol il 5 GdUl s Dol (3 oy ¢ 301 Bl s PEST o G i s s
¢ Juimdly SU B dadall o ool eda S e e 0555 50 U5 ¢dd 50l
S Ake o las 5 s ) oldaie 5 55 SIS e S all SIS
A ) o3 o Sl s Bz ) 2 UL Rl il
Ow =5 Li:!l B,y UMY e 5 gl JaS o ¢gap analysis ol gedl
A bl de Sl 3 Jdod) e Baeleys oJsalll s s QU1 i
Aol I e, a3 liagdls o dll bl s sl il 3 canall
Leerl 55 At A1 Llaal 3l apoarlt e 55051

Mission Statement :dotad| A3lay -

O - S s ¢ Jmeslall (gl (3 Lghiad o omns N Ealall 135 Gula JS5 5
2,0 e &b Lol D, s

s bdarl o sl in 3 (V)

- MANAGEWARE A Practical Guide to Managing for Results, Strategic Planing Planning for
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(1) Emily F. Calhoun, How To Use Action Research In Self-Renewing School, Op.Cit, Pp. 1-4.

(2) Michael Peterson, Whole Schooling Renewal Process, (Michigan: Renaissance Community
Press, 2000), Pp. 11-14 (http://www.coe.wayne. edu/community building/wsc.html).
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(1) Nigel Nicholson, The Blackwell Encyclopedia Of Management, (Cambridge: Blakwall Ltd.,
1997), P. 117.

0 218 el ) el G ool 5l 3NN gl t et Ll o Al el e s s (Y)
AN Lo (Yt

a1 S 3l 8 50 i) o & il 51l S gl 5 g0 dlaas (V)
AVA=AYA o o (Yot /Yoy

—vq-—



Brainstorming : s caaalt -

31,51 e e gast L & iy A UM SIS o nS Jldie A 55 50
3eLaS 8505 (3 dade s 5 3t Yl e oSl (9 ML 4 CUS 5 (el
o el rﬁiwmu;ﬁw ¢ 1oV g 4, KVt olhandl s ot i)
o A GO ey S8 el S GISEVL 35300 b oy | S ol
Lo el LSO e i e ) el B oo g o ¢ 00 2 Y ) SISGY
U adll Ciaall bl e G 5 Jall ACall J

tb b Lo Ay oaddl Caeandl B\ST s a5
Traditional Brainstorming : ¢4 &l caddl Ciaali (V)

LU LN ol ) I3 g gl il Chaaall Ak 5

Lasbad & 35 - oy el e J gt o3 IS a1 2SCal) 2o Al o =

S sl

Az Il s gzt lus asle] IV e AlSall 5 ol Al 0 —

o e sk o NS olile e ST T sl ) s Chae -
o 01 093 LSl Slal G5 JSEYI e - 58 5,15 plad e U5

o G ) L AR @3 1] ooy o5 IV SISEY1 s
)

odn 85 h ) o IO o Al 5 2l S (3 SOYY i sl -
5,8 ks ol e el (3 ,ISBYS

Imaginary Brainstorming : f>dl caddl Ciasdi (Y)

O i) ASe 8l gl e O 8 1 Jondl 50 4 o5 82 b 2
ciaad | ASa) e Lol dakee LgesT s ol das e a1 AUSCel ISST 0 5 I

el ) (St o 251 3T 21513 (3 (6 S 5 YT e a5 A w3l s dal ez (V)

NN g o o (Y e lally Bl 2 s
OY=EY o o (Yo v 0 sl 1 a ) el & el i oMSKaedd £, K Y1 U csle A (Y)

_Y'._



e B S S 1dle sh ik S e baad 5 o 1SSV Gk
ol ye il Ui e ol 3 Crandl Gy b oy L (yas cOnboladd Lo 1 58
LI O 5 iy dalaidl 515 Cnlalall Jangt (U1 Lo 1o e s e ST 5 S
A ald b Iyl 0 5 0 ) Say L 22U SBYI 0B el s > e
'(\):\:1:2-;"

Negative Brainstorming : %;.J...M %;'.a.l)‘ awasdl (Y)

8 S5 Sln 0 5SS Lo sl apdr 5,55 ke e Bddhodia ] ¢ gl 05
sVl e LS ale Wi das g ety ol Ladds oy

Mo el e ot 2 01 Syl NSl 8 ld o G o
SISOV (3 Sl &yl il i OF e ¥ 5 5 o ¢ Gl
I LSV G Sl Lo Chanll G b pozets o cieldl SISOV e 28T dalud
ooy O1 i 1B e ¢ il o5 2l L5 15 g ST UL (o
o el ) J oo Il i 5 LN ISV 5 OV oo pmid & A1 o 31
13 Lo gt s i 4o 5,58 IS Bl s (3 Sl G 3 Tt 21 SSY
B 103U Ll e (e S5 L1 SR 8 ble dyl2] LISET Sl OIS
BN IRt
Rawlinson Brainstorming : .oJ J %;'.AJJ‘ anasdl (£)

4 S ole pandl - 3 a0l addl Chanll LT e o ¥ s uny
Lo el o Jeelss I 0550 Y ooV Uss 5 45N ¢ LSl oyl 3l
Al o g UKl ol 55 o A A SIS IS e 5 o e ponll
¢ b5 ALY b s A1 GBall e dans LAl (5 m o8 Do) Slole (3
.m%uyi%ojgahﬁz%mwﬂuyﬂ\;

(1) Reber Harris, The Seven Creativity Tools Imaginary Brainstorming, 2002 (http://www.goal
gpc. com/whatwateach/Research / 7cr. Html).
(2) Jacqui Fowler, Negative Brainstorming, (N.C: creative Business solutions, 2003)
http://www.tin. Nhs.uk/sys UPL/templates/Dblleft disp. Asp? Pdig= 1377 & tid=75.
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(1) Creative tools and techniques: Rawlinson Brainstorming (http://www.mycoted.
Cony/creativity/rawlinson. Php).

(2) Visual Brainstorming: A Better Way To Generate Ideas, 2002 (http://www. emmerling.
com/v2/session_brainstorming. html).
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(1) Joe David, What The Experts Recommend, (Warrenton; Autime Inc., 2002)
(http://www.bfat.com/violence. html).

(2)Creativity Tools And Techniques_Using Experts, 2008

http://'www.mycoted.com/creativity/techniques/use experts. php.
(3) Derrick Depledge, Experts Push School Reform, (Hawaii: N.P, 2008) (http://www.
care.hawaii.gov.articles. 2008).
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(2) Sanda M. Dingli, From Quality Circle to creativity Circles, (Oslo: IM Boot, 2001),
(http://www.inn/Mdules.php? )
(3) Creativity Tools and Technique Quality circles (http://www.mycoted.com/creativity/
techniques/quality,php).
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(1) Planning Under Uncertainty-Using Strategic Approach 2002,
(http: rsec.org.uk/train/courses/4.htm).
(2) Creativity Tools And Techniques Strategic Approach, 2003
(http:/www.muycoted.com/creativity/techniques/ stratchoice. php).
(3) Planning Under Uncertainty-Using Strategic Approach 2002,0p.cit.
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(1) Strategic Choice Approach (http://www.mmm.eng.com. ac.uk/people/ahr/dstoos/choosing
starch.htm).
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(1) Marshall Goldsmith, E-Coaching Roles,
http://www.leadervalues.com/Content/detail.asp?ContentDetailID=938.
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(1) Derek Glover And Sew Law, Management Professional Development In Education,

(London: Rogan Page Limited, 1996), P. 38.
(2) Job shadowing shaping tomorrow's leaders,

http://www.cilip.org.uk/publications/updatemagazine/archive/archive2003/september/updat
€0309b.htm
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(1) E-Learning Center, E-Learning: A Driver For Continuing Professional Development,
(London: E-Learning Center, 2002), Pp. 1-5.(http://www. e- learning center.co.
uk/eclipse/resource/ cpc.e-learning.doc).

(2) Kurt D. Moses, “The Role Of E-Learning In Training And Development,” Journal Of

Technologies For Advancement Of Knowledge And Learning, May/June 2001, P.13
(http://www.ict.ead.org/infocenter/pdfs/therole.pdf
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(1) Margaret M. and others, “The Power Of Owning Technology”, Educational leadership, Vol.
57, No. 8, May 2000, Pp. 58-60.
(2) Joan Richardson , Online Professional Development , School Administrator, Oct.2001,P.2,
(http:\\Wwww.findarticles.com/articles/mi_M0Ojsd/is 9 58/ai_79006755/)
(3) U.S Department Of Education, Helping Teacher On Tecnology,Op.Cit,P.26.
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(1) Fhoton Center ,Complete E-Learning Solutions,2002, ( http:\\www. Fhoton.com/).

(2) Schroeder Ken, “High —Tech Teacher”, The Education Digest, Vol. 68, No. 6, Feb. 2003,
P.4.
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(1) E-Learning Center, Op.Cit, P.5.

(2) Charllote Minnick, Professional Development School, (Florida: Office Of Clinical
Partnerships, N.Y), P.1, (http://www.coe.fsu.edu/student_teaching/pds.htm).
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(1) Betty-C. Epanchin And Karen Colucci, “The Professional Development School Without
Walls”, Remedial And Special Education, Vol. 23, No. 6, Nov/Dec 2002, P. 58.

(2) Paul C. Paese, “Impact Of Professional Development Schools Pre-Service Through
Education”, Action In Teacher Education, Vol. 25, No.1, Spring 2003, P. 83.

(3) Sherry Palmer, Professional Development Schools, (http://www.wsap.uwyo.edu/PDS/
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(1) Susan Seider, Professional Development Schools, Network, (N.C: Central Connecticut State
University, 2003), Pp. 1-3.

(2) Jan Leibbrand, New Standards For Professional Development Schools, (Washington: Nation
Council For Accreditation Of Teacher Education, 2001), Pp. 1-3
(http://www.ncate.org/newsbrfs/pds-FO1.htm).

— ¢ —



3 sl il s T ¢ el s I e sl s Saten s 700 0555
e Jogond s Aendll 503 e U] (635 U dadnll 0N iy 1 il 5
odae

X&), . .. . .
. &U&M‘\Mc‘.&m.a‘c@qhﬁj

uujo_ogﬁwﬁuﬁw\jaﬁwms,w\aﬂ@—
gl Ll e gl gles

Oolall o L g5 oy Ml odis o J 5 555 2 slde] I3 e 131 200 =
iyl s sl sudd 5T LIS 1518 5 g

5L Lo il ellae] Mo o gt oyl 0dd et ol 1Y) e s —
Lol g bl ol 5l (3 Jladll s s 81 Ls L L dlall

;wicjwyguwybsﬁw,wdubﬂadw\MTJ%:—
gl o alall ey eyl i
Aol ) Ll s cpadall Lo 51 5l e dytadly ol a5 55

)]
. g‘b)

o3 #UST b poab (35 (g 55 Gnalally sudl eedall JLasl ddae Joges =
o] o3 gyl 5 el das s Jadasely

Ol Sy Gl s Vg s gyl oy 50l o e B2l ks —
B ekl Sl el 585 Il e ST (0 ol e
oMl Lzt s

Wadoiss oy bl 8 I5LT 13y Lasle] oy AalSie g 55 ol 2 slte] -

(1) Betty C-Epanschin And Colucci Karen, The Professional Development Schools Without
Walls, Op.Cit, Pp. 340-349.

(2) Schwartz Wendy, The Impact Of Professional Development On The Education Of Urban
Students,(New York: U.S Development Of Education, 2000),Pp1-5
(http:/www.ericfacility.net/databases/Eric_Digest/ed 446179.html.
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(1) Curtis W. Cook and Philip 1. Hunsaker, Management and organizational Behavior, (Milan:
MC Hraw-Hill Companies Inc, 2001), P. 552.
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(2) Steven Ten And Others, Key Management Models, (Tokyo: FT Prentice Hall, 2003), P.83.
(3 )Amelia Newcomb “Peter Senge On Organizational Learning”, School Administrator, Vol. 60,
No. 5, May 2003, Pp. 5-20.
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(1) organizational Learning & Information Systems,
( http:\www.e-papyrus.com/personal/orglrn.html)

(2) Larry lashway, Creating A Learning Organization, (Washington: U.S Department Of
Education, 1998), Pp 1-4 (http://www.ed.gov/ERIC_Digest/ED 420897. htm)

(3) Susan Tolf Everson , Development Organizational Learning In School
(http:\\www.mcrel.org/topics/noteworthy/pages/noteworthy/ susane.asp)
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(1) lowa Department of Education, Service learning, (lowa: lowa Department of Education,
2004), ( http://www.state.ia.us/educate/ecese/cfcs/sl/).
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(1) Service learning and Community Service,
(http:\\www.nces.ed.gov/survey/frss/pblication_ns/1999943/5. Asp).

(2) Malone David And Others, “Perspective Transformation: Effects Of A Service Learning
Tutoring Experience On Prospective Teachers”, Teacher Education Quarterly, Vol.29, No.1,
Winter 2002, P 71.

(3) Service Learning Standards For High School Courses,

(http:\\www.state.tn.us/education/servicesstandars/cirservicesframe.htm).
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(1) Pamela. G. Taylor, “Service Learning As Postmodern Art And Pedagogy”, Studies In Art
Education, Vol. 43, No.2, winter 2002, P. 45.

(2) Gene R. Carter, Is It Good For The Kids? (Alexandria: Association For Supervision And
Curriculum Development, 2002), P. 790.
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(1) International Network Of Productive Schools
(http://www.ineps.vilafrancavirtual.org/ineps0.htm).

(2) Texas Education Agency,” Thematic Learning", Dropout Prevention Newsletter Column,
Vol.1 Issue 3, April-May 2003, P.8.(http://www tea.state.tx.us/dpchse/docs/News letter 0603,
pdf)

(3) Ritter N., Teaching Interdisciplinary Thematic Units In Language Arts, (Washington, U.S
Department Of Education, 1999), P.3,

(http://www.ed.gov/databases/ERIC Digests/ed436003.html.
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(1) U.S Department Of Education, Thematic Instruction, (California: U.S Department Of
Education, 2000) P 25, (http://www. Schoolrenewal.org/strategie/i/thematic-bg.html.).

(2) National Clearinghouse For Comprehensive School Reform, The Catalog Of School
Reform Models: Integrated Thematic Instruction, (Washington: National Clearinghouse =
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(1) What Are Thematic Teaching And Curriculum Integration? (http://www.todaysteacher.
Com/thematic-teaching.htm.)
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(1) U.S Department of Education, Expert Telementoring Of Student, (California: U.S
Department Of Education, 2000), (http://www. Schoolrenwal-org/strategie/I-mentoring-
gfhtml).

(2) Sherril Steele, Telementoring: Help For Student In Just A Mouse Click A Way, (New York:
Education World. IAC, 2001), Pp. 1-2.
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(1) U.S. Department Of Education, Advanced Placement Courses Online, (California: U.S
Department Of Education, 2000), Pp. 59-60.

(2) The Classroom Mentorship Program (http://www.aes.ucdavis.edu/outreach/univout/
programs/mentor.html).

(3) Nowsame J., Telementoring: Benefits For The Students,
(http:// www .fsus. fsu. edu/m2000/telemento. ring? _files/frame.htm).

(4) J.New Same and Hardee Sr. High, Keys To Successful Telementoring, (http:// www
Fsus.Fsu.edu/m2000/ kst. Html.
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(1) International Telementor center (http://www. telementor.org).
(2) Telementoring Summary (http://www. Fsus.Fsu.edu/m 2000/telementoringsum html)
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(1) Center for Enhanced learning & Teaching, School-Based-Training For Student, (Australia:
Center For Enhanced Learning & Teaching, 2002), P.1.(http://www.
Celf.ust.hl/Steach/Steacho2. htm.

(2)Scottish Council For Research, Towards More School Based Training, (Scottish: Research

And Intelligence Unit, N.Y), Pp.7-9.
(3) Dental Schools, Community-Based-Training, 25 June, 2003, P.1
(http://.uthscsa.edu/educprog/deondsc.html.
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(1) Abowitz Knight And Others , Op.Cit,P.66.

(2) Scottish Council For Research, Op.Cit, P.10.

(3) Center For Enhanced Learning & Teaching, Career Management Skills Op.Cit,
(http://www.celt,hk/stud/stuudol_006. htm).
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(1) Center For Enhanced Learning & Teaching, Team And Leadership Skills, Op.Cit,

(http://www.celt.ust.hk/stud/stud01_004. htm).
(2) Center For Enhanced Learning & Teaching, Multimedia Communication Skills, Op.Cit,
(http://cell usthk/stud/stud01_005.htm).
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(1) Richard L. Daft And Raymond A. Noe, Organizational Behavior, (San Diego: Harcourt,

Inc., 2001), Pp. 316-317.
(2) Bannie Binkert, Contemporary Business Communication, (Boston: Houghton Mifflin

Company, 1998), Pp. 90-95.
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(1) Stephen Haag And Others, Management Information Systems For The Information
Age,(San Francisco: Irwin/Mcgraw-Hill, 1998), P.20.
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(1) Vladimir Zwass, Foundations Of Information Systems, (San Francisco: Mcgraw-Hill, 1998),
P. 65.

(2) Kenneth C. Laudon & Jane, P. Laudon, Management Information Systems, (New Jersey:
Prentice Hall, 2001), Pp39-40.
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(1) Wedy Ribson, Strategic Management And Information Systems, (London: PIT Man, 1997),

P. 83.
(2) Dally Palmer And Margaret Weaver, Information Management, (Oxford: Butter Woruth,
1998), P. 56
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Inc., 1999), P 4.
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