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Brett, Jeanne, Kristin Behfar, and Mary C. Kern. «<Managing
Multi—cultural Teams.» Harvard Business Review, November
2006.
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Gary, Loren. «Bury Your Opinion, Shortchange Your Team»

.Harvard Management Update, May 2003.
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Kling, Jim. «Tension in Teams». Harvard Management Com—

munication Letter, July 2000.
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«Managing Teams for High Performance.» Harvard Manage—

ment Updates (article collection), September 2007.
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Michelman, Paul. «Building and Leading Your Team. Harvard

Management Update, May 2005.
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Teamvs Creativity.» Harvard Business Review, August 2002.
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Hackman, J. Richard. Leading Teams: Setting the Stage for

Great Performances. Boston: Harvard Business School Press,
2002.
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Harvard Business School Publishing. Harvard Business Re—
view on Teams That Succeed. Boston: Harvard Business School
Press, 2004.
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Harvard Business School Publishing. Teams That Click: The

Results—Driven Manager Series. Boston: Harvard Business
School press, 2004.
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Harvard Business School Publishing. Influencing and Moti—

vating Others. Boston: Harvard Business School Publishing,
2001.
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Harvard Business School Publishing. Managing Virtual Teams.

Boston: Harvard Business School Publishing, 2000.
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