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A summary of the Study in English

The Academic and Managerial Problems as Seen by the Staff
of the University of Garyounis and their Relation to the

Conventional Obligations

This study aims at knowing the academic and managerial problems as seen by
the teaching staff members of the University of Garyounis, And also aims at getting to
know the relation(s) between those academic and managerial problems and their
academic and managerial types, and the extent of the existence of statistically valid
differences among these problems and their academic and managerial types according
to the variables of the study (type, nationality, level of education, specialization, and
service duration); in addition to defining the relation between the academic problems
and the managerial problems, the professional obligations of the teacing staff, and the
suggestion of a view that would be able to improve the University working
environment at the University of Garyounis.

The sample of the study included (227) staff members> The Study used a
complex approach through which numerous methods were used to obtain the data
represented in the questionnaire, interview, and observation, and it relied on statistical
methods ( the percentage, repetition, mediums, standard deviations, differentiation
analysis. the Z-test for the ratio difference) and T-test for differences).

The study included five main chapters as follows:

Chapter One: the General framework of the study including the problem of the study,
its aim and significance, its methodology, its limits. .

Chapter Two: the previous studies.

Chapter Three: University Education, its objectives, its challenges, its problems;
teaching staff members, their numbers, and their professional obligations.

Chapter Four : A reviewing theoretical study of university problems in some
universities in some Arab countries.

Chapter Fiver. The field study.

Chapter sax: its methodological procedures and its results.

Chapter seven: The most important results that the study had reached. the suggested
proposal to improve the university work environment.

The study reached a number of results. Of these results:

r- Education in the Arab world is suffering from a number of problems that hinder
its progress and its matching of education in the developed countries.

2- The empirical study showed that the feeling of 40% of the problems mentioned
in the study was high.

3- 60% of the problems had a medium level of awareness of it.

4- There is a statistically valid relation at the level of l% between the academic
and the managerial problems.
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5- There are no statistically valid differences between academic and managerial
problems relating to the variables of the study (Type, nationality, level of
education, specialization, and service duration).

6- There are statistically valid differences in the managerial problems relating to
the variable of level of education for the benefit of the teaching staff members who
hold a Ph.D.

7- There is a relation between the academic and managerial problems on one hand
and the level of professional obligations of the teaching staff members at the
University of Garyounis.

Finally, the study made a proposal to improve the working environment at the
University of Garyounis, so that the Libyan and Arab universities would be able to be
guided by it to treat some of their problems, by looking at a number of fields that
concern the teaching staff members, represented in the three main jobs of a university
(teaching, Research, and public service) where reconsidering the teaching job was
proposed through facilitating getting the aids for it that the staff members seek to
achieve it, upgrading the level of the accepted students to university, through their
orientation with what they should do in the university.

Regarding the research job. the attempt to get to know the means that would
activate scientific research such as library means, labs. technological aids. research
approved plans, and the availability of recognised periodical journals.

As for serving the public, Work should be to make the relation between the
society and the university closer and to break the barrier between them through the
university's adoption of the problems of the society and attempt to solve them, and to
support the social institutions of the university.

As tor what concerns teaching staff members, their methods of selection should
be improved. and to upgrade their levels, by availing a number of alternatives and
proposals which would improve their professional condition; that would be carried out
through their joining in training courses in the university education development
institutes. and working for the improvement of the university environment through
keeping the international ratio of teachers and students at universities, availing the
needed equipment of libraries and labs that would help that; taking care of teaching
staff members both materially and spiritually by improving their sallaries in
accordance to the standards of living in the society, and to lessen the work pressure on
them. provide them with health care, their moral support through respect, appreciation,
and participation in administrative decision making which concern them and the
education process at the university.
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