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Greetings and welcome to the Department of Tourism, Recreation and 
Sport Management at the University of Florida. The Department has a 
well-deserved national reputation for excellence in teaching, research, 
and professional service. Our curriculum offers the opportunity to study 
theory and research, as well as applied topics related to the profession. 
The B.S., M.S., and Ph.D. degree programs in tourism, recreation, park 
and sport management prepare students for professional leadership 
roles in many venues. In addition to undergraduate and graduate degree 
programs, the Department houses the Center for Tourism Research and 
Development, serving the tourism industry through programming and 
research projects. Again, welcome to the University of Florida TRSM 
website, and enjoy your stay with us. 
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Recent Report concludes Recreation and Sport add $32 Billion to 
Florida’s Economy.  

Another report concludes that active outdoor recreation contributes a 
total of $730 billion annually to the U.S. economy, supporting 6.5 million 
jobs (1 in 20 U.S. jobs), generating $88 billion in federal and state tax 
revenue and stimulating 8% of all consumer spending. 

TRSM Undergraduate Curriculum 

The University of Florida's Department of Tourism, Recreation and 

Sport Management is one of three programs in the State University 

System that grants a Bachelor of Science in Recreation, Parks and 

Tourism. The department offers six options of program 

concentration:  

Sport Management 

Recreation and Event Management 

Natural Resources Recreation Management (more information) 

Recreation Programming 

Tourism and Hospitality Management 

The department is accredited by the Council of Accreditation (COA), 

sponsored by the National Recreation and Park Association (NRPA) 

and the American Association of Leisure Recreation (AALR). It is the 

only program in Florida accredited in all possible areas of 

specialization.* The Department of Tourism, Recreation and Sport 

Management has fully qualified and certified faculty in each of the 

option areas.  

To earn a Bachelor of Science in Recreation, Parks and Tourism, 

you must successfully complete 120 hours of prescribed course 

work. Professional core courses, related option courses and 

specialization electives are taken during your last two years of 

work. A posting of the full list of recreation courses and brief 

description are listed in the undergraduate catalog for the 

University of Florida. An overview of the required courses for the 

professional core and the specialization courses for each option are 

listed below.  

Recreation, Parks and Tourism Academic Learning Compact 

Sport Management Academic Learning Compact 

Professional Core Courses 

LEI3140 Philosophy and History of Recreation 

LEI3180 Current Trends in Leisure Services 

LEI3400 Recreation Programming & Leadership 

LEI3705 Leisure Services for Special Populations 

LEI3921 Field Experience in Leisure Services 
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LEI4540 Management & Supervision of Leisure Facilities & 

Personnel 

LEI4501 Legal Aspects 

LEI4570 Revenue Resources Management 

LEI4880 Evaluation of Leisure Services 

LEI4940 Internship in Leisure Services  

Recreation and Event Management Option  

LEI 3832 Special Events and Meeting Planning 

LEI 3843 Commercial Recreation LEI 3836 Hospitality Management 

LEI 3546 Park Management 

9 hours of cognate coursework 

  

Natural Resource Management Option  

LAA4830 Recreation Planning 

LEI3250 Introduction to Outdoor Recreation & Parks 

LEI3546 Park Management 

13 hours of cognate coursework 

  

Natural Resource Management Option/Ecotourism Emphasis 

 
FOR4664 Sustainable Ecotourism Development 

LEI3250 Intro. to Outdoor Recreation & Parks 

LEI3546 Park Management 

LEI3830 Principles of Travel and Tourism 

LEI4833 Ecotourism 

7 hours of cognate coursework 

  

Recreation Programming Option  

LEI3820 Leisure Education & Counseling 

LEI3832 Special Events and Meeting Planning 

14 hours of cognate coursework 

Sport Management Curriculum  

 Tourism and Hospitality Management Option  

LEI3830 Principles of Travel and Tourism 

LEI3831 Fundamentals of Tourism Planning 

LEI 3832 Special Events and meeting Planning 

LEI 3836 Hospitality Management 

15 hours of cognate coursework 

*See the academic advising office for an approved list of cognate 

coursework 
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B.S. in Parks, Recreation & Tourism Management 
PRTM home : Undergraduate Programs : B.S. in Parks, Recreation & Tourism Management 

 
 
 
B.S. in Parks, Recreation & Tourism Management 

• Park and Natural Resource Recreation Concentration  
• Program Management Concentration  
• Tourism and Commercial Recreation Concentration  

PRTM Curriculum  
Course Descriptions  
 

Parks, Recreation and Tourism Management (PRTM) specializes in the planning and 
management of parks, recreation and sport areas and facilities, tourism attractions and 
leisure activities in a range of environments for all ages and lifestyles. 

Reaching your career goals 
Preparing for a career in the profession can begin at the NCSU Parks, Recreation and 
Tourism Management program. Students select from four possible specialties: program 
management, park and natural resources management, sport management, and tourism 
management. NCSU has the only graduate tourism management program curriculum in 
North Carolina. Tourism is currently the state's second largest industry. NCSU also has the 
only natural resources recreation program in the state. The Geographic Informations 
Systems Laboratory students use in this program is the largest of its kind in the country 
managed by a recreation department.  

Diverse challenges 
NCSU students in Parks, Recreation and Tourism Management address challenges like 
educating people to appreciate and use the environment for enjoyment with no 
detrimental impact and enhancing life through the positive use of leisure time. Students 
discover the opportunity of working with people of all ages and backgrounds who are 
pursuing the leisure activities of their choice.  

Getting out in the field 
Field excursions introduce students to potential career settings including parks, public and 
commercial recreation facilities, sport and country clubs, corporate sport and fitness 
facilities, historic sites, YM/YWCA, convention centers and sports facilities. Student trips 
to state, city and county parks and forests enhance instruction in outdoor recreation 
management. Students may elect to participate in a week-long national consortium with 
professional experts, students and faculty from other universities. All students participate 
in a summer internship with an organization of their choice. 

Assistance 
To assist students with earning a substantial part of their educational expenses and gain 
practical experience and confidence, the department provides assistance with both job 
placement and co-ops. Students may be placed in positions at local parks or resorts. 
Raleigh, the state capital, offers numerous opportunities in both full and part-time 
positions. A student may pursue employment at one of the many country clubs, parks, 
sport businesses or recreation centers in the area. These programs insure students of 
improved employment opportunities and a greater earning power in the future. In 
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addition to job placement, the department also provides financial assistance through 
foundation-supported scholarships.  

 

 

 

 

 

  

 

Department of Parks, Recreation & Tourism Management 
Box 8004 Biltmore Hall · Raleigh, NC 27695 

919.515.3276 
  

PARKS, RECREATION AND TOURISM MANAGEMENT - PRT 

 

• PRT 150 - Parks, Recreation and Tourism Management Orientation  
• PRT 152 - Introduction to Parks, Recreation and Tourism  

• PRT 156 - Professional Golf Management Orientation  
• PRT 200 - Leisure Behavior, Health and Wellness  
• PRT 210 - Golf Management I  
• PRT 211 - Golf Management II  
• PRT 214 - Introduction to Adventure Education  
• PRT 215 - Principles and Practices of Outdoor Leadership  
• PRT 220 - Commercial Recreation and Tourism Management  
• PRT 238 - Inclusive Recreation  
• PRT 250 - Management of Park and Recreation Facilities  
• PRT 266 - Introduction to Sport Management  
• PRT 277 - Psychological & Cultural Dimensions of Sport  
• PRT 286 - Writing and Speaking in Sports Organizations  
• PRT 311 - Golf Course Turf Grass Management  
• PRT 312 - Golf Management III  
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• PRT 315 - Organization and Administration of Adventure 
Programs  

• PRT 320 - Convention and Visitor Services  
• PRT 350 - Outdoor Recreation Management  
• PRT 351 - Outdoor Consortium  

• PRT 358 - The Recreation Program  

• PRT 359 - Leadership and Supervision in Recreation  
• PRT 365 - Arts Management in Recreation  
• PRT 366 - Sport Programming  
• PRT 375 - Internship Orientation  
• PRT 376 - Sport Administration  
• PRT 380 - Analysis and Evaluation in Parks, Recreation  
• PRT 406 - Sports Law  
• PRT 407 - Services, Facilities and Event Marketing  
• PRT 410 - Food and Beverage Management  
• PRT 411 - Club Management  
• PRT 412 - Golf Course Architecture  
• PRT 413 - Golf Management IV  
• PRT 414 - PGA Apprentice Program Completion  
• PRT 420 - Resort Planning and Management  
• PRT 442 - Recreation and Park Interpretive Services  
• PRT 451 - Principles of Recreation Planning and Facility 

Development  
• PRT 453 - Administrative Processes of Recreation/Park 

Organizations  
• PRT 454 - Parks and Recreation Finance and Administration  
• PRT 455 - Personnel and Administrative Practices for Zoos and 

Aquariums  
• PRT 456 - Issues in Golf Management  
• PRT 458 - Special Events Planning  
• PRT 462 - Introduction to Geographic Information Systems  
• PRT 466 - Sport Finance and Economics  
• PRT 475 - Recreation and Park Internship  
• PRT 476 - Sport Marketing  
• PRT 477 - Park, Recreation and Tourism Management  
• PRT 486 - Senior Seminar in Sports Management  
• PRT 491 - Special Topics in Recreation  
• PRT 500 - Theories Of Leisure and Recreation  
• PRT 501 - Research Methods In Recreation  
• PRT 503 - Economics Of Recreation  
• PRT 504 - Recreation and Park Data Systems  
• PRT 505 - Quantitative Techniques For Recreation and Natural 

Resource Management  
• PRT 507 - Services, Facilities and Event Marketing  
• PRT 510 - Theories Of Sport and Fitness Program Management  
• PRT 511 - Foundations For Sport, Exercise and Fitness Program 

Management  
• PRT 512 - Recreational Sport Management  
• PRT 520 - Concepts Of Travel and Tourism  

• PRT 531 - Introduction to Geographic Information Science  
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• PRT 532 - Principles of Geographic Information Science  
• PRT 533 - Application Issues In Geographic Information Systems  
• PRT 535 - Computer Cartography  
• PRT 550 - Outdoor Recreation Behavior  
• PRT 555 - Environmental Impacts of Recreation and Tourism  

• PRT 562 - Principles of Geographic Information Systems  
• PRT 580 - Current Issues In Recreation Resources  
• PRT 595 - Special Topics In Recreation Resources  
• PRT 601 - Seminar In Recreation Research  
• PRT 602 - Recreation Management Seminar I  
• PRT 603 - Recreation Management Seminar II  
• PRT 610 - Special Topics In Recreation Resources  
• PRT 620 - Recreation Resources Problems  
• PRT 625 - Advanced Problems In Recreation  
• PRT 660 - Field Studies In Recreation  
• PRT 685 - Master's Supervised Teaching  
• PRT 688 - Non-Thesis Masters Continuous Registration - Half 

Time Registration  
• PRT 689 - Non-Thesis Master Continuous Registration - Full Time 

Registration  
• PRT 690 - Master's Examination  
• PRT 693 - Master's Supervised Research  
• PRT 695 - Master's Thesis Research  
• PRT 696 - Summer Thesis Research  
• PRT 699 - Master's Thesis Preparation  
• PRT 700 - Advanced Theories of Leisure  
• PRT 764 - Advanced Study In Geographic Information Systems  
• PRT 795 - Special Topics in Recreation Resources  
• PRT 801 - Seminar In Recreation Research  
• PRT 810 - Special Topics In Recreation Resources  
• PRT 820 - Recreation Resources Problems  
• PRT 885 - Doctoral Supervised Teaching  
• PRT 890 - Doctoral Preliminary Exam  

• PRT 893 - Doctoral Supervised Research  
• PRT 895 - Doctoral Dissertation Research  
• PRT 896 - Summer Dissertation Research  
• PRT 899 - Doctoral Dissertation Preparation  
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• Skip to Main ContentTools  

o STARSWebCTWebMailStudent ServicesLibrariesWeatherA-Z Index | Directories  

Recreation, Park & Tourism Administration 

 

AdmissionsAcademicsAbout WIUStudent LifeArtsAthleticsAlumniGivingHome 

 
• RPTA Home  
• About RPTA  
• Academics  
o Undergraduate CurriculumGraduate 

CurriculumAmerican Humanics University MinorFor Students  
o ScholarshipsCareer OpportunitiesStudent 

OrganizationsFaculty & Staff  
• ECOEE  
• Horn Field Campus  
• RPTA at WIU Quad Cities  

Undergraduate Study in RPTA 

Information for Undergraduates 

• RPTA in the WIU Undergraduate Catalog  
• RPTA in the Quad Cities  
• Internship manual  
• Careers in RPTA: Opportunity & challenge!  
• Scholarships  

The undergraduate curriculum in Recreation, Park and Tourism Administration prepares students 
for careers in a variety of leisure services fields and for advanced study. The curriculum combines 
a required core with elective courses both in and outside the Department, including extensive 
opportunities for hands on learning, traveling seminars, and independent study. All students 
complete an internship supervised by the participating agency, selected to advance the student’s 
individual career goals, and by a department faculty member. The Department of RPTA has 
outstanding cooperative relationships with nearly 500 agencies in Illinois and elsewhere to support 
students’ internship experience. The Department’s core curriculum has been accredited by the 
Joint Council on Accreditation of the National Recreation and Park Association and the American 
Association for Leisure and Recreation since 1978. 

Students may choose to pursue any of the following emphasis areas: 

• Commercial Recreation  

• Leisure Services for the Elderly  

• Outdoor Recreation & Education  

• Park System Planning & Management  
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• Public Recreation & Parks  

• Therapeutic Recreation  

• Tourism  

• Wilderness Leadership & Adventure Recreation  

The Environmental, Conservation & Outdoor Education Expedition (ECOEE) is a unique semester-
long field experience during which students receive intensive training in a variety of outdoor 
leadership skills. 

Undergraduate Advisor: To talk or make an appointment with the RPTA Undergraduate Advisor, 
contact the RPTA office at 309/298-1967. 

For details on degree requirements and course descriptions, see the RPTA information in WIU’s 
Undergraduate Catalog. 

RPTA Courses 

• Administration of Fitness Programs  

• Administration of Leisure Services  

• Advanced Administration of Leisure Services  

• Clinical Therapeutic Recreation Processes  

• Commercial Recreation  

• Community Tourism Development  

• Concepts of Leisure  

• Conference & Convention Planning & Management  

• Consortium in Outdoor Recreation  

• Expedition Planning  

• Facility Management  

• Fieldwork in Leisure Services  

• Group Tour Planning and Management  

• Independent Study  

• International Tourism  

• Internship in Leisure Services  

• Internship Seminar  

• Interpretation of Cultural & Environmental Resources  

• Introduction to Leisure Services  

• Introduction to Therapeutic Recreation  

• Issues in Leisure Services  

• Landscape Construction  

• Leadership in Leisure Services  

• Leisure Services for the Elderly  

• Management of Outdoor Adventure Recreation  

• Management of Outdoor Recreation Resources  

• Management of Therapeutic Recreation  

• Outdoor Education  

• Park & Open Space Planning  

• Park Maintenance & Operations Management  

• Perspective in Outdoor Recreation  

• Principles of Camping  

• Principles of Outdoor Adventure Recreation  

• Principles of Therapeutic Recreation  

• Programming Principles & Application in Leisure Services  

• Research & Evaluation in Leisure Services  

• Resort Management  

• Site Planning in Recreation and Parks  

• Therapeutic Recreation Assessment & Evaluation  

• Tourism  

• Tourism Destination Promotion  

• Traveling Workshop  

• Wilderness Leadership  

o b e i k a n d l . c o m



 - ١٠ -

Department of Recreation, Park & Tourism Administration 
1 University Circle  •  Currens Hall 400 
Western Illinois University 
Macomb, IL 61455-1390  •  Email 
Phone: 309/298-1967 Fax: 309/298-2967 
RPTA webmaster 

• Skip to Main ContentWeb Tools  

o STARSWesternOnlineWebMailClass ScheduleLibrariesWeatherSearch: 
Search WIU

| A-Z Index 
| Directories  

 

• Admissions 

• Academics 

• Student Life 

• About WIU 

• Arts 

• Athletics 

• Alumni 

• Home  

• Skip to Main ContentMajors & Degrees  

o Majors @ MacombMajors @ QCAll ProgramsUndergrad CatalogAcademic Departments  

• Colleges  

o Arts & SciencesBusiness & TechnologyEducation & Human ServicesFine Arts & CommunicationCourse 

Availability  

o Course Quick SearchAcademic CalendarFinal Exam ScheduleSummer SemesterStudent Resources  

o Tuition & FeesBilling OfficeFinancial AidScholarshipsAdvisingGraduate Programs  

o @ Macomb@ QCPost-Graduate StudiesHonors College  

• Distance Learning  

• WIU-QC  

2006-2007 Undergraduate Catalog 

Table of Contents 

Overview 

� Academic Calendar  

� Overview of the University  

� Admission, Costs, Financial Assistance, & Records  

� Graduation Requirements, Academic Regulations, & GradTrac  
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Academic Information 

� Colleges  

� Departments, Programs, & Courses  

� IAI / WIU Course Match Index  

Directories 

� Academic & Student Services  

� Administration, Faculty, & Professional Staff  

� Office Directory  

More Information 

� Catalog Index  

� Previous Catalogs  

� WIU Home  

Recreation, Park and Tourism Administration 

Chairperson: Dr. K. Dale Adkins 
Office: Currens Hall 400 
Telephone: 309/298-1967 
Fax: 309/298-2967 
E-Mail: rpta@wiu.edu 
Faculty: Adkins, Carter, DiGrino, Dilworth, Doh, Hemingway, Lukkarinen, 
McGowan, McLean, Pawelko, Schlag, Tindall, Yoder, Zoerink. 
Adviser: Garbo 

In a world characterized by new technology and rapidly changing human 
needs, leisure increasingly is recognized for the way it contributes to a 
fulfilling life, and free time is valued when used in self-expression and 
creativity through recreation. With its great interest in travel, sport and 
entertainment, health and fitness, and the arts, post-industrial society 
requires educated professionals to manage leisure services in business or 
industry, tourism, the community, the armed forces and other government 
agencies, correctional institutions, youth service organizations, and outdoor 
recreation. Recent graduates are employed in management, planning, and 
program leadership and development by a variety of organizations such as 
resorts, park districts, state and national parks, health clubs, community-
based therapeutic agencies, YMCA's, camps and outdoor recreation centers, 
tourism agencies, wilderness camping programs, university student unions, 
and civic and senior citizen centers. 

The department is able to work out individualized programs with each 
student to accommodate a variety of interests and career directions. 
Students have the opportunity to participate in the ECO Education 
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Expedition, a semester-long experience conducted in national parks, 
outdoor education centers, and wilderness areas. 

The B.S. in Recreation, Park and Tourism Administration is accredited by the 
National Recreation and Park Association. Students graduating from this 
program are immediately eligible to sit for the examination to become a 
Certified Park and Recreation Professional and thereby acquire this valuable 
credential for professional advancement. Successful completion of 
prescribed courses in therapeutic recreation results in eligibility to sit for 
the examination to become a Certified Therapeutic Recreation Specialist. 

GradTrac is available to Recreation, Park and Tourism Administration 
majors. See more information about GradTrac. 

Degree Programs 

Bachelor of Science—Recreation, Park and Tourism Administration 

Students seeking the Bachelor of Science in Recreation, Park and Tourism 
Administration must complete I, II, III, and IV. The minimum semester hour 
requirement for the baccalaureate degree is 120 s.h. Majors must complete 
RPTA 111 and submit a statement of career goals to the departmental 
adviser before enrolling in upper division (300 and 400 level) courses.  

I. University General Education Curriculum: 43 s.h.  

II. Core courses: 39 s.h. 

RPTA 111, 199, 230, 251, 322, 332, 376†, 397, 398, 399, 482, 499  

III. Special Courses: HE 251 and Stat 171 *: 5 s.h.  

IV. Electives  

1. Departmental (RPTA 110 cannot apply): 10 s.h.  

2. Directed Electives or an Approved University Minor: 16–20 s.h. 

Directed electives will be identified by the student and approved by department 

adviser upon submission of the graduate application.  

3. General: 6–10 s.h.  

†RPTA 376 fulfills the Writing Instruction in the Discipline (WID) graduation 
requirement. 

*May count toward the University General Education requirement. 

Minors 

Minor in Recreation, Park and Tourism Administration: 16 s.h. 

1. RPTA 111: 3 s.h.  

2. RPTA Electives (RPTA 398 399, 499 cannot apply to minimum total): 13 s.h.  

Minor in American Humanics: Nonprofit Youth and Human Service 
Organizations 

See Interdisciplinary Studies Minors. 
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Minor in Horticulture 

See Interdisciplinary Studies Minors. 

Course Descriptions 

RECREATION, PARK AND TOURISM ADMINISTRATION (RPTA) 

110 Concepts of Leisure. (3) (General Education/Human Well-Being) 
Explores the place of leisure in society. Examines what people do for 
recreation and leisure in a changing culture. Assists students from all majors 
in developing a personal leisure life-style. Does not count toward the major 
in recreation, park and tourism administration. 

111 Introduction to Leisure Services. (3) Examines the purpose and 
function of leisure services delivered by governmental and private agencies. 
For major and minor, course is prerequisite to all upper division courses. 

199 Fieldwork in Leisure Services. (1, repeatable to 2) A minimum of 100 
clock hours work experience per credit hour in up to three approved park or 
recreation agencies. An orientation to the leisure service profession. 
Prerequisite: prior consent of departmental adviser. Graded S/U only. 

230 Leadership in Leisure Services. (3) A study of the theory, principles, 
and processes of leadership in delivery of leisure services. Laboratory 
involved. 

240 Principles of Camping. (3) Explores the aims and objectives of 
organized camping, developing and organizing the camp program. 
Laboratory included. Lab fee approximately $5. 

249 Principles of Outdoor Adventure Recreation. (2) Investigates the 
components of an outdoor adventure experience including environmental 
behavior, personal growth, technical abilities, and safety. Prerequisite: 
prior consent of instructor. Lab fee approximately $40. 

251 Inclusive Leisure Services for Persons with Disabilities. (3) Study of 
the medical, social, and cultural factors that affect the participation in 
leisure services of persons who have disabilities as they relate to the role of 
inclusive leisure services in promoting personal development Volunteer 
experience required. 

322 Administration of Leisure Services. (3) Provides basis for 
understanding administrative process related to delivery of leisure services. 
Explores legal foundations, management systems and principles, 
organizational behavior, political systems, and evaluation. Prerequisites: 
RPTA 111; upper division status or consent of instructor. 

330 Program Planning for People with Physical Disabilities: Community 
and Educational Services. (3) Acquaint students with the classifications, 
development, and the social psychological aspects unique to persons who 
have physical disabilities, including traumatic brain injury, and other health 
impairments in order to plan community and education services. 
Prerequisite: RPTA 251 or SpEd 310 or equivalent; or consent of instructor. 
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332 Programming Principles & Applications in Leisure Services. (3) 
Explores the purpose and functions of programs, planning principles, 
objectives, organizational behavior, and evaluation. Translation of a 
program plan into practical situations. Prerequisites: RPTA 111; upper 
division status or consent of instructor. Field observations required. 

349 Expedition Planning. (2) Provides students the opportunity to examine 
the components of an outdoor expedition. An expedition is then planned. 
Prerequisites: upper division status or consent of instructor; prior consent 
of instructor. 

351 Therapeutic Recreation Assessment and Evaluation. (3) Leisure and 
recreation assessment techniques, instruments, and testing protocols 
utilized in therapeutic recreation treatment and intervention. Prerequisite: 
RPTA 251 and upper division status, or consent of instructor. 

362 Tourism. (3) Examines the principles, practices, and philosophy of the 
travel industry. No course prerequisite for nonmajors. Prerequisite: upper 
division status or consent of instructor. 

366 Commercial Recreation. (3) Examines the diversity of commercial 
recreation enterprises; also general trends and personal attributes 
associated with a career in commercial recreation. No course prerequisite 
for nonmajors. Prerequisite: upper division status or consent of instructor. 

376 Perspectives in Outdoor Recreation. (3) Examines outdoor recreation 
movement in America and its impact on natural resources; reviews 
relationships between changing public demand and the many agencies 
involved in supplying outdoor recreation. Includes technical writing 
instruction. Writing Instruction in the Discipline (WID) course. 
Prerequisites: upper division status or consent of instructor; Eng 280. 

377 Management of Outdoor Recreation Resources. (3) Considers theory 
and practice for management of land and water resources for recreation 
experiences. Examines social and physical carrying capacity of land and 
cultural treatment of ecological systems. Prerequisite: upper division status 
or consent of instructor. 

378 Consortium in Outdoor Recreation. (2) Involves students from several 
major universities in developing understanding, knowledge, and 
appreciation of and for agencies and resources in an on-site experience such 
as at Great Smoky Mountains Institute at Tremont. Prerequisite: upper 
division status or consent of instructor; prior consent of instructor. Trip fee 
required.  

397 Research and Evaluation in Leisure Services. (3) Introduces basic 
concepts and procedures for design and implementation of evaluative 
research in practical settings. Prerequisites: RPTA 111, Stat 171, and junior 
standing. 

398 Internship Seminar. (1) Assists students to determine personal goals 
and objectives, conduct survey and apply to various agencies before making 
final selection for location of internship. Prerequisite: RPTA majors of 
junior or senior standing; RPTA minors by petition. 
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399 Issues in Leisure Services. (1) Explores the roles and responsibilities 
attributable to the developing professional, with a focus on service and 
environmental stewardship. Prerequisites: RPTA 111, 322, 332, and 376. 

422 Advanced Administration of Leisure Services. (3) Investigates 
advanced concepts and processes related to the administration of leisure 
services, including marketing applications and the management of human 
and fiscal resources. Prerequisites: RPTA 322 and upper division status, or 
consent of instructor. 

424 Fund Raising and Volunteerism in Leisure Services. (3) A study of the 
principles and practices associated with fundraising and utilization of 
volunteers in public as well as private nonprofit leisure service 
organizations. Prerequisite: RPTA 322. 

428 Youth and Leisure Services. (3) A study of the theories, principles, and 
practices related to youth and leisure including social trends and issues, 
youth development, youth services agencies, program planning and 
evaluation, behavior management, leadership, and public relations. 
Prerequisites: RPTA 230 and 332. 

430 Principles of Recreational Sports. (3) The role of sport as a 
developmental tool by organizations such as local government, youth, and 
family nonprofit organizations, universities, corporations, military bases, 
and specialized amateur athletic organizations. Emphasis is placed on 
various instructional and competitive program delivery models. 
Prerequisites RPTA 111, 230, and 332. 

444 Outdoor Education. (3) Organization of outdoor education activities 
emphasizing elementary school classroom participation. Prerequisite: upper 
division status or consent of instructor. Laboratory and field trip required. 

446 Wilderness Leadership. (3) Prepares students to become qualified 
wilderness trip leaders. Expedition behavior, emergency procedures, and 
wilderness leadership responsibilities will be examined during a five-week 
expedition. Prerequisite: upper division status or consent of instructor. Lab 
fee. 

448 Interpretation of Cultural and Environmental Resources. (3) Develops 
basic understanding of interpretation of natural, environmental, and 
cultural resources. Includes philosophy and techniques. Prerequisite: upper 
division status or consent of instructor. Field trip fee required. 

449 Management of Outdoor Adventure Recreation. (3) Management of 
outdoor adventure recreation in both intensity and wilderness/dispersed 
recreation environments is examined. Prerequisite: upper division status or 
consent of instructor. 

450 Traveling Workshop. (1–3, repeatable to 6) Opportunity for students 
to observe the operations of a variety of leisure service agencies and to 
discuss on-location the trends, problems, and techniques in leisure service 
delivery. Prerequisite: upper division status or consent of instructor. Lab 
fee. 
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451 Principles of Therapeutic Recreation. (3) Principles of program 
planning for special populations in clinical, residential, and community-
based settings. Prerequisites: RPTA 251; upper division status or consent of 
instructor.  

453 Clinical Therapeutic Recreation Processes. (3) Applies related clinical 
processes in therapeutic recreation service for persons with developmental, 
mental, emotional, social, physical, and chemical disabilities or 
impairments. Prerequisites: RPTA 251; upper division status or consent of 
instructor. 

454 Management of Therapeutic Recreation. (3) Management of 
therapeutic recreation services including organization dynamics of health 
care institutions, quality assurance, finance and reimbursement, budgeting, 
clinical supervision, risk management, accreditation standards, 
certification, and professional ethics. Prerequisites: RPTA 251, 351, and 
451; upper division status or consent of instructor. 

460 Community Tourism Development. (3) Provides essentials for 
successful development of a local tourism economy including organizing, 
planning, developing, and operation. Prerequisites: RPTA 362 and upper 
division status, or permission from instructor. 

461 Conference and Convention Planning and Management. (3) Prepares 
students for positions as planners and managers of conferences and 
conventions at resorts, hotels, cruise ships, camps, universities, or other 
private or municipal convention centers. Prerequisite: junior or senior 
standing or consent of instructor. 

462 International Tourism. (3) Analysis of contemporary leisure travel 
behavior emphasizing world tourism markets, products, attractions, sales, 
and industry trends. Prerequisite: upper division status or consent of 
instructor. 

465 Tourism Destination Promotion. (3) A comprehensive study of the 
functions of community tourism promotion. Examines management 
strategies and methods to fund and operate a promotional agency and fulfill 
responsibilities to community, local service providers, and potential visitors. 
Prerequisite: RPTA 362 or consent of instructor. 

466 Resort Management. (3) Principles and practices to plan, develop, 
manage, and operate resort properties with emphasis on leisure-based 
facilities and services. Prerequisites: RPTA 362 and upper division status, or 
consent of instructor. 

467 Special Event Planning and Management. (3) The application of 
methods and techniques to plan, implement, and evaluate successful 
community special events. Content includes selection of event theme and 
coordination of set up, staff, finance, promotion, partnerships, and 
operations and evaluation. Prerequisite: RPTA 332. 

482 Facility Management. (3) Explores problems, principles, and 
techniques of management, design, and operation of selected park and 
recreation facilities. Special emphasis on swimming pools, tennis, 
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racquetball, golf, ice skating, and community center activities. 
Consideration given to factors affecting energy conservation and reducing 
operational costs. Prerequisite: upper division status or consent of 
instructor. Field trip fee. 

483 Landscape Construction. (3) Includes field layout and construction 
methods for outdoor recreation facilities (trails, boat ramps, campsites, 
etc.). Stresses site analysis, measurement, and landscape 
suitabilities/limitations. Real park development projects used as labs. 
Prerequisite: upper division status or consent of instructor. Lab fee for 
field trips and materials.  

488 Park Open Space Planning. (3) Investigates theory, principles, and 
methods of planning recreation land systems. Explores procedures to 
preserve, acquire, and develop recreation lands and green space throughout 
a district or urban area. Prerequisite: upper division status or consent of 
instructor. 

489 Park Maintenance and Operations Management. (3) Explores 
procedures and problems of recreation area operation with emphasis on 
planning and management for maintenance efficiency. Topics include 
planning, scheduling, standards, cost control, vandalism, etc. Prerequisite: 
upper division status or consent of instructor. 

490 Independent Study. (1–3, repeatable to 8) Research projects or 
independent study not covered in other courses. Credit assigned according 
to the nature and scope of project. Prerequisites: upper division status or 
consent of instructor; written description of proposal including 
justification, objectives, and procedures must be submitted to department 
chairperson prior to enrollment; permission of department chairperson 
required. 

499 Internship in Leisure Services. (3) 12 s.h. to be taken concurrently. 
Laboratory field experience provides for practical application of knowledge 
and theory in a professional setting. Student acquires experience in all 
phases of leisure service delivery with highly qualified personnel in a 
selected agency with university faculty supervision. Cannot apply to minor 
except by petition. Prerequisites: upper division status or consent of 
instructor; approval of departmental committee. 
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English Abstract of the Study 

This study aim to put proposition method of the recreation tourism for the 

student of physical treatment education (recreation department)To prepare 

educational qualified cadres are able to work at the tourism career field. the 

researcher used the descriptive method – cadastral study - with its procedures and 

steps because it will be suitable for achieving the aims of the study . The results 

indicate that There : is no course to prepare educational qualified cadres able to 

work in the recreational tourism field . The necessary of connection between the 

professional academic requirements which are putting by physical treatment 

educational collage beadrolls and the need of the society individuals and its 

associations . put proposal method for the recreation tourism and it include the 

following :The aims . The content . The methods and ways of training . The 

methods and ways of evaluations . 
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English Summary of study   

Introduction  

Focused on developed countries recreation in the knowledge that he 

is the best investment of leisure time, as there is a close relationship 

between leisure and recreation . The more how much leisure time has 

increased the need for recreation and finds interested in studying recreation 

that can identify the civilization of communities through the knowledge of 

methods and activities used by these communities in the leisure and that 

there is a close relationship between the culture of society and levels of 

participation in Enact Leisure prevailing in this community. 

And contribute to recreational activity in many areas. Tourism is one 

of the most important areas which depend entirely on the activities and 

recreational programs, whether internal or external tourism, where tourism 

is no longer confined to visit the ancient monuments, which made the 

ancient but rather extended to link tourism recreational activities to serve 

each other . 

And Tourism of social phenomena that have emerged since that 

created the earth and where it is the individuals move from one place to 

another in search of food, drink, changed and developed the look in the 

modern era, tourism has become a complex industry of important industries 

that depend on a lot of countries in the development of its financial 

resources to achieve economic and social progress them .  

We have many types and styles of tourism, according to the motives 

of the various moves, there are cultural tourism, recreational and 

therapeutic, religious, sports and tourism, recreation of the most important 

types of tourism and most widespread since they are the oldest types of 

tourism and provide for human comfort and relaxation away from the daily 

routine. And therefore accounts for the largest share of international tourist 

traffic.  

As tourism plays a vital role in advancing the process of economic 

and social development in countries that have the tourist attractions. The 

tourism income of factors of economic growth, which contributes to the 

progress of nations, may vary in the degree of the contribution of tourism 

in the financing of the economic aspects from country to country depending 

on the development of cultural tourism and the environment and the 

availability of tourism and tourist attractions it. And depending on how 

good planning by the state in the field of tourism. 
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Problem of the study and the need to : 

Egypt is one of the most important tourist attractions in the world. 

Because of its wealth of archaeological and tourist site and a distinct and 

unique atmosphere. And then tourism represents an important economic 

element serves the purposes of development. The revenue is an important 

component of national income, and as a means to offset the balance of 

payments generated from foreign currencies. It is also a viable market to 

absorb labor. And revitalization of environmental industries.  

Leisure and tourism of the most prevalent types of tourism in the 

Arab Republic of Egypt, where it uses the elements of Egypt's climate and 

geography and natural resources, increasing the national income and this is 

by opening up new tourist areas contribute to the increase in the number of 

tourists coming to Egypt.  

Tourism for Egypt, means a lot .. It means more than 8 million 

tourists a year and more than 80 million nights and more than 1.6 million 

jobs directly and indirectly by about 12.5% of the total area of construction 

and about 11.5% of GDP.  

Egypt embarked on the implementation of a program to promote 

Egyptian tourism runs from 2006 to 2011 and the program aims to attract 

the private sector to pump new investments in the field of tourism 

investment estimated at around 8 billion pounds, which would create more 

employment opportunities for young people in the tourist projects of 

nationalism, where she presented tourism during in 2005/2006 to 120 

thousand jobs for the youth of Egypt.  

The human element axis of the tourism sector activities and work in 

the tourism sector without other economic sectors in the development 

depends fundamentally on human behavior and events, also requires 

special skills of tourism characteristic. Man is the substance and in the light 

of his manners and how to submit it to the service of tourist stop and has 

raised a number of variables, whether positively or negatively, and then 

must be the availability of a number of characteristics and qualities of the 

works in the tourist sector.  

The preparation of human factor tourist mainstay to upgrade it to the 

level of competition has also become the practice of the various branches 

of tourism profession with its own rules to get the necessary scientific 

workers in this field to the level of international competition.  
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As the human element essential in the development process, it is 

natural to increase investment in that component, the rehabilitation and 

educated and trained properly to break into the labor market and get good 

jobs, which requires a reorientation of education and training policies in 

order to provide specifications and skills required in today's job market.  

Which already reflected the economic importance of tourism and 

recreational role of recreational activities as one of the tourist attractions of 

the Arab Republic of Egypt and in spite of the researcher found that 

tourism, recreation has not received sufficient attention in the field of 

scientific research by the researchers did not mention to only a few who 

were confined to building programs for the activities of the recreational 

sports and evaluation of tourism projects, recreational activities, Arab 

Republic of Egypt without paying attention to the rehabilitation of cadres to 

work in this area. 

Therefore, the researcher felt the need to address such a study which 

directly linked to economic and human development of the state and 

through the development approach is proposed for recreational tourism to 

the students of colleges of Physical Education (Department of Leisure). 

The aims of the study and questions : 

The study aims to develop a curriculum proposal for recreational 

tourism to the students of colleges of Physical Education (Department of 

Leisure), and for the preparation of highly qualified scientific and able to 

work in the field of tourism. By answering the following questions:  

• What are the objectives of the proposed approach for recreational 

tourism?  

• What is the content of the proposed approach for recreational 

tourism?  

• What are the ways and methods of teaching that can be used in 

teaching the proposed approach?  

• What is the most appropriate ways and methods of evaluation of the 

approach proposed? 

Study procedures :  

The methodology used: The researcher used the descriptive method _ 

_ Bouktoath surveys and procedures that suit to achieve the research 

objectives.  
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Sample of the study: the researcher to choose the study sample, which 

included a group of experts in the fields of recreation, tourism, curricula 

and teaching methods and numbered 30 experts. And a group of students of 

the faculties of physical education recreation and numbered 423 students.  

Search Tools : The researcher used content analysis and documentation, 

personal interview, questionnaire. 

Conclusions  

Approach to the objectives of recreational tourism:  

First: knowledge aims : _ understanding of the facts and concepts related 

to tourism, recreational, ID tourist facilities, recreation, knowledge of 

terminology and basic concepts of tourism and tourist movement, 

understanding of the relationship between tourism and recreation, 

knowledge of recreational activities in the field of tourism, learn the history 

of tourism and development, know the rules of the Protocol and assets 

hospitality, knowledge of the patterns of tourism types, knowledge of the 

geographical distribution of tourism Arab Republic of Egypt, 

understanding of the factors affecting the tourism movement, knowledge of 

attractions and natural resources, learn about different types of tourists and 

the foundations of their dealings in the host country, to know the motives 

and incentives for tourism, find out the most important tourism regions of 

international export and to receive tourists, know the role of media in 

various tourist activities.  

II: Objectives skills :- organized recreational activities, tourism, 

performing recreational activities, different planning recreation programs in 

tourist facilities, skills-based leadership groups and tourist delegations, give 

the general principles of decency and good reception, skills-based and 

media arts activities and recreation programs, skills-act In an emergency, 

give communication skills, language skill, give the arts and methods of 

persuasion.  

III: Aims emotional: _ Providing the ability to take responsibility and self-

confidence, proficiency to act in emergency situations, give the ability to 

resolve and will power, the development of social values and ethics, give 

the ability to self-control, give the ability to develop level, the development 

of educational values, aesthetic, give the ability to overcome cultural 

differences, give the ability to motivate others.  
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As for the content of the curriculum Tourism Leisure:  

History of tourism and its development, the definition of tourist, the 

definition of tourism, the concept of tourism as an industry, the importance 

of tourism, the economic impacts of the tourism industry, the factors 

affecting the tourism movement, the relationship between recreation and 

tourism, the motives and incentives for tourism, attractions, tourism 

resources of natural, types and patterns of tourism, tourism, recreation, 

tourist facilities, recreational (villages and resorts), recreational activities, 

tourism, safaris and desert tourism, festivals and tourism events recreation, 

recreational tourism, tourist product Recreational, media and advertising 

tourism, the media's role in tourism activities, recreational tourism 

marketing, personal characteristics of the pilot Recreational tourism in the 

area, standards of efficiency and physical health, the rules of protocol and 

hospitality assets, Geography of Tourism, international tourism 

organizations and regional and local levels.  

As for the ways and methods of teaching curriculum recreational 

tourism are:  

First: Teaching Methods: _ the way add or link, the method of partial 

college.  

II: Methods of Instruction: _ method demonstration, self-learning method 

of brainstorming, problem solving, exploration-oriented, lecture and 

discussion, the application under the guidance of the teacher, peers under 

the guidance application, method of learning by doing duo, method of 

teaching large groups.  

Third: educational media preferred to use: _ scientific references, the 

international network of information (the Internet), illustrations, 

educational films, still and moving pictures, the living model.  

As for the ways and methods of evaluation methodology recreational 

tourism, the results indicated that the student be assessed in each lesson, 

the student shall be evaluated at the end of semester.  

• The results indicated also that the methods and evaluation methods 

preferred to follow are: calendar information, concepts and knowledge of 

tourism, recreational use written tests, calendar information, concepts and 

knowledge of tourism, recreational use testing interpretation, discuss the 

student in a work that was prepared, evaluating the skills of a substance 
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Tourism recreational using tests applied, the use of self-evaluation of 

student performance. 

Results :  

1. There is no method for the preparation of highly qualified scientific and 

able to work in the field of recreational tourism.  

2. Need to link the academic requirements set by the professional 

regulations of colleges of education and sports between the needs of 

members of the community and its institutions.  

3. Proposed approach has been developed for recreational tourism, 

including:  

• aims.  

• Content.  

• Ways and methods of training.  

• Ways and methods of evaluation.  

Recommendations :  

Through what is done by a researcher from the study of theory and field, 

and in the light of the results of this study and the conclusions reached by 

the researcher recommended the following:  

1. Pattern of tourist interest as one of the patterns of recreational tourism, 

which works to attract the largest number of tourists.  

2. Work on the graduation of qualified staff to work in the field of 

recreational tourism through:  

• Attention to vocational preparation for a specialist recreational 

activities to work in the field of tourism recreation.  

• Preparation of physical education college students to work in the 

field of recreational tourism.  
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�� H�� �,������ ��"���� ��$�� 0�/�2� ��	
 # �
���� +�	�
 .��!� H�� .���� *%�� I��>�	:�

 ��1���� ���
�� *���
 H,������
 I����,�� ��"�
6� *���� ;����� *��28 ��
� '� ����>�	:� H,�
���

 ���� H,������ D%�$�� ���
)
 ��,����� .��62��� *���� ;�����
 ���$� H�� ���
��� ���	 '�� ���$�� 6

�,����� .  
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 �	
   �وا����� إ��� ا��را����

   D%�$�� E6���� ."� '� �>� �����+,������ ���  ������� .����
� 3
��
 '�� ��� 9����� ���� 

 
 -���� 9	
�
 ��,���
 ���� J��� . ;��>�) �,����� �
�� .
 '�
  ;����>�	�  ;����"  A���K� .��2�

 ��������� .���1�) ����7� %& ;����
�� �"  ;�����"  �2����� �����
�� '��� +�
��!�� # � '�-���� ����-�
�� �/����


 ������$� �(���) '��� L����� ����� ��)
������� . ;�	
��� ������� �����  �8� D�������: ���$1� ���/����� *���� .

 ��1���� ��)��>�� 6�7��
 .  

 �,������ F�
��� ��
�� '�� ���,�
���� �,�����
����7��� ���  ?��, �������� ��>� ����
��$

 �C��������C$��
 ��2����� �>� ���
!� �
�!�� �2���� ��-� ��� �����6��
�  �(�2 '�� .��� �%�"


3���$ ��,��� �:�$� ���  .�����  3���-�	�� �>� +�& '����
�� '�,1���� �.   

 ����
��� +����� ���>�� ��������� �,�������� .. '��� ���
�� +����� +�����  ;��
���� �1���� '����(�

 '� �
��
�� �,��� �/�� '
�/�'�� ��
��
 ��,�  +��& 3��7��� ���K
 3��7��� ���) ��>�� '
��/�

 +��
���, D�����$��,� % +��
���,
 '��������� �,������ +������$& '������,� % +���/,��� M�������� '����

 +���$��.  

   .��) '�� ����� ����>��� �,������ A
��/� <����� %����� �>� ���� ?�,����  +��,

    ������� �� F�6!�� D%$ +�& <������� �%" 0���
 ���$� +�� 3����$ �����
��� N�� O�2

 
,�� ��!� +,����� ���
��:��  D���7/� ������ O��� '� ��-��� E/2 ���7 '� ��� ���$ ���/�

��)
�7��� +�   .��) �(�2 �,����� ���	 ?�, # ���
!�� ��,���������/����  
�,���� 

 �>� D��7� ��) �>�� 0��.  

   � �
��6�7�� �
�,� *��7��� ��>����������� �  
 +,������� '
� �,������ F��6	 +�� �����

 '������ ��������
 ����
/�� +�/) L�
�6� +� ;���"
$ ����� ����>�	�� ��)�6!�� '� L��K # ����

 3-��� �>�2 ������ +,����� ����� D/6�� . ������
 �����
/�� 4
�� +��
 �"
$�� 
" '������

4�
� ��
�
 ����C�� 3�) 0	
�� ��,����� ���2/� ����!�  ���
�� '�� ��(� .
 '�
 ;���$�& 
� ;��/�

 +,����� F�6!��� ���� '� +� ���>��
 O1�>2�� '� ��).  

 ��������� *
���� +��& ��� 4��!��(� ������ 3-��� +,����� *�7��� �>���� ���)& �����


����-(�� �����/��� �"���)�
	 ����� ������ ����/�2��� ���)
��� +,������� ������� �������� �,���>� ����� 


>
/� ���
��� �������� *
���� ��$��� �%" +� '�/������ �.  
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 +�� ���
����� 3����- +����6�� '��� �������� ���/�) +�� ;������� *�7��� �>���� '�� ���


 �>���� 5�% # O��� +�/) �
�>,��
 ����� E
� .�,�	� D���� ��7� ������
 ���/��
 �/�"���

 3����$ ����) #��� ����$
� 3����)& D��/6�� *%���� ����8� ���
��� A���C� �����������
 ������/���� �������

 .
��� ����� E
� +� ��
/6��� ��������
 ���>�
���.  

 ��,�� ���,�
���� �6�7�8� �
�
 ���,�
���� �,���/� ����>�	:� ���"8� ���� E�� ���

 �,������ '� ?�,���� ��$
 5��% '�� .K���� +�/)
 �������� ��>� ���
��$� +,����� D%$�� ���
)

��,�
����  :& �����& E��6�� .��
 '�
,����� ��	 '� +�/��� ?,��� ��$� +� +����� .���":� ��� .�

 ���,�
���� �6�7�8� .�
�!�
 ��������� ���,�
���� �67�P� <���� 4��� +/) �
�>�	� '�%��
 ��/!��

 �%����� ������/� ���
������ �����"��� .������"�� '
� ���������� ����>� ������
��$� ��,�������� ��)
����7����

��$��� .  

 ����������� 3����7��� 6������� +������ ���������� L%���" ����
�� E����6��� 3�
����� ?���,���� *�� 5�%����

 �����/6� ����,�
���� �,������/� Q����!� <������ 9���
 �(���2 '��� 5����%
 ����
�/� ������7���
 ������>�	:�

������� ���/� �����6
  �������� ) ��
���� .�	. (  

   ا��را�����ؤ�ت و فه�

  �!� <��� 9�
 +�& ������� 0��� �������� ����/� ������6
 ���/6� ���,�
���� �,���/� Q�

 ����������) ��
������ .���	 ( # ����$��� +��� ������� +��/) 3�����	
 ;�����/) ���/"R� ���
��� �����)� 5���%


 +,�����. '� � �(2����$ ��� ���=� �:R�����  :   

١- S ��,�
���� �,���/� Q��!��� <����� 0��"� H" ��  

٢-  ��!��� <����� *
�,� 
" ��S ��,�
���� �,���/� Q  

٣- S Q��!��� <����� T���� +� �����2��� '��� +��� T������ D�����
 E�6 H" �� 

٤- S Q��!��� <���/� .�
!��� D�����
 E�6 D��� +" �� 

   ا��را��إ��اءات 

���� �������	
�����
�  :����>
�� <�������� ?���,���� .�2������� _ ��,������� ����������� _  

 ���4��$�ٕ
 ���
62� �������� 5�%
?,��� 0��"� E�!,�� .  
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����+(���� �������� 	��. ����,�? �����2��  : ا
	را������   '�� ��)
�$� +�/) �/���7�

 ��
������ �:���$� +��� 4�����2�� # �,������� #T�������� E���6
 <"�������  ."����) V��/�
��  �����2 .

�������� ������� ���/�� ��
���� ���7 D(6 '� �)
�$�
  ."��) V/�
!��  ����6
 D��6.  

�������� ���
�  : ?���,���� .�2������E1����

��
 *
����,��� �����/,�  #�����>27�� ����/��!���  #

'�����:�.  

����ت ��  ا!�

 ��
�������������� ����
�� ���� ��
�  :  

 "#��  :$������ &�	����������� �:_  �����,�
���� �,��������� �/���>���� .�"��������
 E1����!,�� .����� #

� ��,����� �B7���� 0�� ��,�
���� #�����  �,������� �>�2�� �����8� .�"�����
 ��,/6>���

 ��,����� ���,��
 # ��
�����
 �,������ '�� �	(��� .�� #������  ���$��� +�� ���,�
���� �6�7�8�

 +,����� #�����  �"�
6�
 ��,����� ���,�� N���� #�����  �������� �
�>�
 �
�
�
���� �)�
	 #

������� ,������� 6������ ����)�
��
 � #������� ��������� ���>� �����
��$� �,�����/� +�����C$�� 9���-
���  #

 ��,����� ���,�� +/) 3�
R��� ���
��� .�� #�����  ������6�� ���
����
 +,������ D%$�� ���
!� #

������� �,1������ F�
���� 0��/�2� 0������� ���/��� +��� .�/������ T����
 ' #�������  ��-���,�
 9����
�

 �,����� #����� $� ��� '�,1���/� ;:��!���
 ;����>� ���
��� ��,����� .���	# ������  �'���� ��	

��/�2��� ��,����� �67�8� +� .  

  �
����� "� :$� &�	������� ����������:_ ����@�� ��,�������� �����,�
���� �6���7�8� . #��������  �6���7�8�

 ��/�2��� ��,�
���� #��62� ��,������ �B�7���� +�� ���,�
���� <������� 6 #D����&  3����	 �������

 ��,����� �
�
��
 ��)
�$��� #D���&  ���!����� '��,
 ��	��/�� D��= ������� T�8� #D����& 

 ���,�
���� <�������
 �6�7�8� ') .()�� '
��
 ������ #D����&  �:��,�� +�� 0��>��� �������

 �1��6�� #D���&  ��>��� ������ #D���&  ��
C/�� �������� #D���& ���
 '
��F��	�� D�� . 

   ;���
��
  :$� &�	��������������� �:_ D�����&  T������� ���!
��
 ���
1������ ����,� +��/) 3����!�� #

3����$&  ���1��6�� �:���,�� +��� 0���>��� #D�����&  3����� 3
��	
 �����-��� +��/) 3����!�� # .���!�� �������

 ��!/2��
 ��)���$�� #D���&  T����� 6��� +/) 3��!�� #D����&  ��
�6� +�/) 3���!�� *
������ #

 �����$��
 ��
����� .�!�� ����� #D���&  �����!
�� E
���� -
�$� +/) 3��!�� #D����&  ���� *�	����

'��2=� -��,�.  
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 ��
���� ������������� ����
�� ���� ����� :  

 ��"�
6�
 ��,������ ���,�� N���� # �1����� 0����� #�� �,������ 0��� # �,������ .
����

 �)��>� #���� ���"� �,� #+� �,������ �)���>� ����>�	8� ��
 #����� ����,�� +�/) 3�
R���� ���

 ��,����� # �,�����
 ��
���� '�� �	(��� # �,����� ��-�,�
 9��
� # +,������ D%�$�� ���
!�

 # �����6�� ��,����� ���
��� # �,������ 6����
 F�
�� # ���,�
���� �,������ # ��,������ �B�7����

 ����,�
����)  �����$�����
 *���!�� ( # ��,������� ����,�
���� �6��7�8� # �,�������
 *�������� �(��,�

 ��
��,>�� # ��,�
���� ��,����� ���������
 ����$����� # ��,������ ���,�
���� <������� # <������

 +,�
���� +,����� # +,����� '()��
 .()�� # ���,�
���� ��,������ �6�7�8� +� .()�� �
�

 #� +,������� E�
����� #+,������� ����$��� +��� +��,�
���� ���1��/� ����>27�� O1���>2��  # ��������

 ���������
 ��,��>�� 34������� # ��������� �
��>�
 �
���
�
���� ���)�
	 # �����>��� �,������� �������C$ #

 ��/,���
 ����/	��
 ���
��� �,����� ���@��. 

 ��
��������������� ����
�� ���� ���
� ����
�� ���  �� :  

 "#�� : T������ E�6: _ 6���� 
� ������ �!��6 # ��/��� ��1-$�� �!��6��. 

   ����
 : D�������T���� : _ +,��
��� A���� D
/�� # +��%��� ./���� # 0�>��� D
/���

 +�"%�� # �(�7��� �, D
/�� # ��$
��� 0�7���8� # ��7	�����
 3����,��� # ���$
�� E���6���

 T����� #�6��� '��	8� ��$
�� E� # +�$
-�� ������ ./���� D
/�� # ���)
�$���� .��/���� D
/���

 3������.  

   ;����
��
 :& ��������� �������/���� 61�����
���2����� ����: _ ������/��� 9���$����� # ������
��� ������7��

 �����
/��/� ) ��������� ( # ��,����
��� .
������ # ������/���� .(���8� # �����,����
 ������
�� �
��>�� #

� +,�� M%
���. 

 ��
���� ������������� ����
�� ���� 	���� ����
�� ���  '� +�& <1����� ���7� �!�

T�� �� +� D��6�� .�
!� .�� #  � +������ �>��� ����� +� D��6�� .�
!� .��. 

•  �����+���& ;������ <1������� �����7�  -���� 0� D�������
��.�
��!�  +��" ����)���& ��������:  .�
��!�

���
 �����
/���� �������,��� ��������2�� .��2����W� ����,�
���� �,�������� ���>�2�� 0��������
 .�"���� #

 ��
��7�� �������2�� .��2���W� ���,�
���� �,������� �>�2�� 0������
 .�"�����
 ���
/���� .�
!�
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 # L�����)W� .���	 *%���� ������� 0��/� +��� D����6�� ���7	��� # �,������� 3������ ���>�2�� ���������� .�
��!�

 ��,�
���� ��!��6��� ������2�� .��2��W� # D��6�� 4��8 +��%�� .�
!��� .��2��&. 

������� 	
�  

�.  �����)� <����� �
��$
 .���),������� ����$� +��� ������� +��/) 3�����	
 ;�����/) ���/"R� ���
��� �

��,�
����. 

�.  ��������� �����/� �1�
��� �������
 +����� ��������� ���������8� �����/6���� '���� 6������ 3�
����

'��
 ��������  �����R�
 9��$��� ����� ��$���,&.  

�.  ;������ ��,�
���� �,���/� Q��!� <��� 9�
 .�:  

 &�	�$�.  

 *
�,���.  

 D������ D�����
 E�6.  

 .�
!��� D�����
 E�6.  

��
�����   

   ���������
 �����@� ������� '��� ?��,���� ���� .���	 ���� �(��2 '��� # ����) ������� ���� 4
��� +���


& �>
� ��
 ������� L%" <1��� +/� ��� ?,���� +>
� ��$�����& '� ���:  

�.  ���) ����� D%�$ +/) ���� *%�� �,����� 6���� �,�� ��,�
���� ��,����� 6��� .���"��

 '�,1���� '�.  

�.  ��$� +� ���/� �/"R� ���
� <��2� +/) ������,�����  �(2 '� ��,�
����: 

�/� ��,�
���� �67�8� +1�>28 +����� ���)��� .���":� ��$�� ���,����� ��,�
����. 

 ��$� +� ���/� �������� ������� ���/� D(6 ���)&�,����� ��,�
���� .  
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