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Introduction:

Adjustment is considered one of the most famous concepts in

psychology in general and mental hygiene in particular. Munn defmes

psychology as II the science concerned with general adjustment ofa

being in the environment", thus, adjustment involves all individual's life.

Based on its central importance in psychology, the investigator

tried to study adjustment in the military life in order to improve the role

of the armed forces in professional selection and orientation of

individuals with the benefit of keeping balanced compromise between

duties of individuals in relation to their capabilities.

The Problem:

The main problem of this study was the scarce bibliography

about adjustment in military life from the investigator's side in spite of

the importance of this conceptin the individual's military life since it is a

necessity to success as a military person in addition to the positive

relationship between adjustment level and performance of the person in

his jobs.
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The question of this study was formulated as: "Do students ofthe

Specialized Officers Training Academy differ than those ofthe Non­

Comissioned Officers Training Acdemy regarding psychological

adjustment and its sub-ordinates?"

Purpose of the Study:

The present study aimed at comparing psychological adjustment

level among students of the Specialized Officers TrainingAcademy

choosing military life as a permanent career and that of the students of

the Non-Comissioned Officers Training Academy spending their

military service as a temporary career. Thus, differences between the

two groups could be detected helping in the future selection of the best

of those to work in the military field.

Procedures of the Study:

The Sample:

The study sample concludes 300 male students from the

Specialized Officers Training Academy and another 300 from the Non­

Comissioned Officers Training Academy. Their ages ranged between

21 and 27 years old. They were randomly selected from a total of 900

eligible students. All of the sample subjects were chosen to be of

comparable ages and specialties that. Eligibility criteria included that

the study subjects should have fmished the elementary training period

(three months) to avoid the effect of rules, orders and restrictions that

could affect adjustment.
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The Tools:

The Psychological Adjustment Scale designed by Magdy Obeid

and Salah Mokhaimar in 1981 was used sntandardized by the current

investigator to test adjustment level in the study sample for the

following reasons:

1. This scale is suitable not only for adults from both sexes, but for

university and secondary school students as well.

2. This scale fulfills what is missing in other scales and implements

psychological adjustment in its new concept as its statements

answer all the three dimensions of adjustment.

The scale includes 18 sub-scales concluding 3 main dimensions

(neurotism, accomodation and positiveness). Each of the sub-scales is

composed of 15 items thus totalling 270 grade.

The scale was first standardized using a preliminary sample of 30

students from the Specialized Officers Training Academy and another

30 students from the Non-Comissioned Officers Training Academy and

reliability and validity were assessed.

Statistical Manipulation:

After the current researcher had collected the answer sheets from

the study subjects, he evaluated them and then entered the data to the

micro-computer where the statistical package for social sciences

(SPSS/PC+) was used to perform statistical analyses. The tests used
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incliuded cronbach alpha and internal consistency for validity, test­

retest correlation coefficient for reliability, two-way analysis of variance

with two dimensions (specialty and type of college), t-test and one-way

analysis of variance.

Hypotheses of the Study:

The present study supposes that there are statistically significant

differences at the 0.05 significance level in psychological adjustment

between students of the Specialized Officers Training Academy and

Non-Comissioned Officers Training Academy in favour of those of the

Specialized Officers Training Academy. The following three sub­

hypotheses have been derived from this general hypotheses.

1. There is a statistically significant difference at the 0.05

significance level between mean scores of the students of the

Specialized Officers Training Academy and the mean scores of

the students of the Non-Comissioned Officers Training Academy

regarding neurotism and its sub-variables that include phobia,

conversion hysteria, obsessive compulsive neurosis, depression,

mania, paranoia, schizophrenia and psychopathy in favour of the

students of the Specialized Officers Training Academy.

2. There is a statistically significant difference at the 0.05

significance level between mean scores of the students of the

Specialized Officers Training Academy and the mean scores of

the students of the Non-Comissioned Officers Training Academy

regarding accomodation and its sub-variables that include familial
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relations and social relations in favour of the students of the

Specialized Officers TrainingAcademy.

3. There is a statistically significant difference at the 0.05

significance level between mean scores of the students of the

Specialized Officers Training Academy and the mean scores of

the students of the Non-Comissioned Officers Training Academy

regarding positiveness and its sub-variables including sense of

responsibility, self confidence, initiation, democratic leadership,

flexibility, originality, vigor and cautiousness in favour of the

students of the Specialized Officers Training Academy.

Findings of the StUdy and Explanation:

The results of this study directs us towards accepting the main

hypothesis and the first sub-hypothesis, while rejecting the other two at

the 0.05 significance level. i.e. From the present study, the following

results could be concluded:

1. Students of the Specialized Officers Training Academy had

significantly better scores in general adjustment level compared

to students of the Non-Comissioned Officers Training Academy

(P<O.05).

2. Students of the Specialized Officers Training Academy had

significantly better scores in neurotism and most of its sub-scales

compared to students of the Non-Comissioned Officers Training

Academy (P<O.05).
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3. There was no statistically significant difference between mean

scores of the students of the Specialized Officers Training

Academy and mean scores of the students of the Non-

Comissioned Officers Training Academy regarding

acccomodation and positiveness (P>O.05).

The results of general psychological adjustment could be

explained in view of the facts that students of the Specialized Officers

Training Academy have been well selected using test battaries including

personal characteristics and mental ababilities in addition to ### that

should be present in a good armed forces officer while their

counterparts have been randomly selected. In the mean time, the

difference in neurotism level also could be explained in the light of

relative professional stability of the students who selected military life

as a permanent career which leaves some sort of comfort in their

personality as the feeling of being safe against future events, while those

spending military service just develop temprary superficial

accomodation according to the situations they encounter until they fmish

their service. Finally, the results that indicate non-significant

differences between the two groups regarding accomodation and

positiveness could be explained by knowing that obligation is the main

criterion of military life which leads its individuals - whatsoever- give

up subjectivity and try to bear the responsibility and while being able to

take their decisions and defending them with the least possible losses.

Having these conclusions, the investigator highly recommends

hard selection of students for the military colleges where he deviced
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some norms in the current scale for selecting those students. He also

recommends the establishment of accurate test battaries and paying

attention to studying the factors that could increase adjustment level of

the military academies cadets and continuous improvement of these

battaries. He also advices studies that seek the most suitable means for

couraging students of the Non-Comissioned Officers Training Academy

and increasing bonus and advantages that promote work in the armed

forces.
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