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who have got lower degrees in job satisfaction at the dimensions of these

varieties :-

Psychological adjustment, loneliness and mothering motivation. In the

favor of mothers who have got higher degrees .

2- There is a positive statistical relationship between job satisfaction and

psychological Adjustment.

3- There is a negative statistical relationship between job satisfaction and

loneliness.

4- There is a positive statistical relationship between job satisfaction and

Mothering motivation.

5- There are significant differences in job satisfaction between young mothers

whose age ranges form (21 to 35 ) and older those form ( 41 to 55) in

children villages S.O.S. in the favor of aged mothers.

6- There are no significant differences in job satisfaction between mothers

who have previously been married ( divorced - widow) and those who are

unmarried in children villages S.O.S..

7- There are no significant differences in job satisfaction between mothers

whose education is low and those whose education is high in children

villages S.O.S..

8- There are significant differences in job satisfaction between mothers who

work for a short time ( Less than 7 years) and those who work for a long

time (more than 7 years) in children village S.O.S. in the favor

ofmothers who work for a long time.

Chapter VI :

The researcher offers some educational applications in the light of

theoritical aspect and previous studies especially the results of the recent

study.
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( by the researcher)

2- T. test

4- Criterion validity .

6- Split - half.

( by the researcher)

( by the researcher)

(by Ali Suliman )

( by Eglal Sery )

mothers who have previously been married ( divorced - widow) and those

who are unmarried in children villages S.O.S..

7- There are no significant differences in job satisfaction between mothers

whose education is low and those whose education is high (having average

or higher certificates) in children villages S.O.S..

8- There are no significant differences in job satisfaction between mothers

who work for a short time ( Less than 7 years ) and those who work for

a long time ( more than 7 years) in children villages S.O.S..

Chapter Iv:

This act and procedures contain the sample, tools, and statistical

technique as following :-

Sample :-

( 40) mothers of foster mothers, working in children village S.O.S..

Tools :-

1- Data form

2- Questionnaire ofjob satisfaction of

foster mothers

3- Questionnaire ofmothering motivation

4- Scale of loneliness

5- Test ofpsychological Adjustment

Statistical Analysis : -

1- Person coefficient correlation.

3- Internal consistency validity .

5- Test - Retest.

7- Coefficient of alpha.

Chapter V:

In the light of the significant findings of the study the following

conclusions could be made :

1-There are significant differences between the group of foster mothers who

have got higher degrees in job satisfaction and the other group ofthose

- "C\ -
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- Job satisfaction .

- Loneliness .

- Psychological Adjustment.

- Mothering motivation.

Chapter III :

The researcher discusses and comments on the previous related studies

as he divides these studies into: -

First : studies which deal with the relationship between job satisfaction and

psychological Adjustment.

Second: studies which deal with the relationship between job satisfaction and

loneliness.

Third : studies which deal with the relationship between job satisfaction and

Mothering motivation.

Fourth: studies which deal with the relationship between job satisfaction and

Demographic varieties .

After that the researcher comments on these studies and he comes to the

following hypotheses : -

1- There are significant differences between the group of foster mothers who

have got higher degrees in job satisfaction and the other group ofthose

who have got lower degrees in job satisfaction at the dimensions ofthese

varieties :-

Psychological adjustment, loneliness and mother motivation

2- There is a positive statistical relationship between job satisfaction and

psychological Adjustment.

3- There is a negative statistical relationship between job satisfaction and

loneliness.

4- There is a positive statistical relationship between job satisfaction and

Mothering motivation.

5- There are no significant differences in job satisfaction between mothers

whose age ranges from 21 to 35 and those from 41 to 55 in children

villages S.O.S..

6- There are no significant differences in job satisfaction between
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3- Is there a negative statistical relationship between Job satisfaction and

loneliness?

4- Is there a positive statistical relationship between Job satisfaction and

Mothering motivation?

5- Are there significant differences in Job satisfaction as regards the variable

of age ?

6- Are there significant differences in Job satisfaction as regards the variable

of social status?

7- Are there significant differences in Job satisfaction as regards the variable

of educational level ?

8- Are there significant differences in Job satisfaction as regards the veriable

of years of service?

The aims and importance ofthe study:

The study tries to find out the relationship between Job satisfaction and

some psychological and social variables .

The importance of the study is represented in knowing the factors and

variables which affect job satisfaction of foster mothers, because that will

contribute in giving some suggestions which helps to improve the work of

foster mothers so the results of the study may benefit us practically when

choosing foster mothers .

The terms of the study :

The researcher discusses in this study definitions of Job satisfaction ,

psychological Adjustment, loneliness, Mothering motivation, and foster

mother.

The limits of the study:

The sample, terms, conception, varieties of the study , tools and the statistical

technique used in dealing with data are the limits of the study .

Chapter II:

The researcher discusses in details conceptes, theories, dimentions , and

varieties as following :-
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Summary

" Job satisfaction of foster mothers, and its relationship with

some psychological and ,d. emographic
VtA vi fA bIt5 ~,.

Introduction

There are several cases and models for homeless children who are wander

aimlessly taking the streets, public squares, and ruined places as a shelter

for them at night, and that may due to the lack of social, economic and

cultural level of parents .

As a hard trial for confronting this problem, the idea of the establishment of

children villages S.O.S. has appeared, which is considered one of the

newest patterns of foster care and that is for sheltering those children who are

deprived of their parents' care by some esteemed and worthy ladies who

have no commitment.

In spite of the great importance of work done by Foster mothers, it hasn't

got the enough attention of the Egyptian society . Therefore, the urgent

necessity exists for knowing the factors which influence the Job satisfaction

of foster mothers, hence the children. by that, it would be easy to determine

the sides of deficiency and weakness in the work of foster mothers, hence

their work could be improved.

In the light of that, the researcher divided his study into these chapters :

Chapter I:

The researcher deals with the problem of the study and suggests the

following questions : -

1- Are there significant differences between the group of foster mothers who

have got higher degrees in job satisfaction and the other group ofthose

who have got lower degrees in job satisfaction at the dimensions of these

varieties :-

Psychological adjustment, loneliness and mothering motivation ?

2- Is there a positive statistical relationship between Job satisfaction and

psychological Adjustment of foster mothers?
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