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Summary

Successful administration is one of the important society to

reach efficiency which enable it to make the best use of its human,

financial and practical resources in different fields of its life or at

least at some of those fields. Then using and directing them in the

light of its fixed aims so at the end it can get a remarkable high

outcome and continuously as a result of its all spendings and all

efforts which it did so the matter which forms at the end a

movement in cornmunuity that comes from the doubled value

increasing in the continuous community movement up and forward.

The reality and reading history shows that there is an

important basic in the educational work says that ever development

in education is a development of its administration than the sound

strategy of developing educational systems is that takes in its

evaluation developing the administrations of those system and

renewing them.

We can say more than that in the case of developing.

Countries which their conditions reflect underdevelopment and a
/

lack of administration that we can say the best strategy for

developing the educational system is giving the priority for

modernizing and renewing its educational administration.
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successful School administration that achieves its aims,

depends mainly on the norms of choosing both school manager and

headmaster who has the characteristics that enable him to do the

roles and jobs expected from him.

If the principal and headmaster of school were prepared well

and had the proper training, he would be really regarded one of the

main pilars of success the educational process.

The importance of his role is highly increased in the age of

developing and modernizing education. so the pholosophy of

education and study plans contents, education methods, school

buildings whatever they were important but their effectiveness

depends on the role of Principal or headmaster of school as an

educational leader.

An efficient Principal may compensate in many times the

shortage which may be found in some of those elements.

- As we believe in the important of the manager or headmaster's

roles of the basic education, so it is important to know the creteria

of choosing them and developing them as they have an effective

role in helping the Principal and headmaster to do his work or his

job.

As aresult of we mentioned before, it's important to show the most

important creteria in choosing the Principals and headmasters of

schools in Egypt and knowing a developed system of those creteria

which are suitable for our recent age.
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The studv Aims :-
The study Aims TO:-

(1) Discavering the most important modem trends the field

of school management and the most important creteria

following for choosing the Principals and headmaster of Basic

Education schools stage, evaluating it to be developed in

Egypt.

(2) Showing the similarities and different creteria followed

for choosing Principals and headmasters of Basic Education

schools whether in Egypt or some similar countries like China,

England and the United States as trends form the types of

administration which prevail in the world.

(3) Knowing the opinions of Principals and headmasters of

some Basic Educations schools Egypt in methods and criteria

of the choice to reach for recommendations and suggestive

results to contribute to put a suggestible example of Arabic

Education strategy trends and comparative study that suitable

for the Egyptain reality in the rules of choosing Basic

Education schools Principals and headmasters to develop

methods and criteria of choice.

The studv questions :-
For achieving the goals of the study the researcher aims to find an

answer for the main following question:
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what are methods and criteria which the process of choosing

the Principals and the headmasters of Basic Education schools

depend on in Arab Republic of Egypt and some of the

contemporary trends at that field?

1- What are the modem trends in the field of school

administration?

2- What is the reality of developing school administration in

Basic Education in Egypt. What is the nature of methods and

criteria which are followed for choosing the Principals and the

headmasters of that stage schools?

3- What are methods and criteria which are followed for

choosing Basic Education school's Principals and headmasters in

both China ( central administrative example) and Britain

(Co.operative central example) and the United States (un central

administrative example) and what are the similarities and the

differences of the reality of the ways and the rules of choosing in

Egypt and the international trends of administration?

4- What are the necessary methods and criteria for choosing the

Principals and the headmasters of Basic Education schools stage

from the point of view of the Principals and the directors of

training and the headmasters ofBasic Education in Egypt?

5- What is te suggestive image of methods and criteria of

choosing Principals and headmasters of Basic Education schools

on the light of Arab Education strategic trends and the

Comparative Study to be suitable for Egypt environment as a
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system of choosing the Principals and headmasters of Basic

Education schools in Egypt?

The summary of the results and the suggestive image of the study:
The study reached for most important results how methods

and criteria of choosing the Principals and the headmasters of Basic

Education schools Egypt should be. And the most important results

of this study are the following:

(1) It is important that methods and criteria of the choice should

be on scientific basics coming from the education and school

administration and the international contemporary trends.

(2) Working for sitting a plan to develop methods and

criteria of the choice by coordinating and co-operating

between the different institutions which are responsible for up.

Bringing and education in Egypt.

(3) The methods and criteria of choosing the candidates for

school administration in Basic Education should be variety

with using the Education Technology in marking the choice.

(4) Coming over the obstacles which stand against applying

the methods and criteria of the choice that the methods and

criteria become a complete system which is programmed and

reacting with the environment.

(5) The methods and criteria of the choice must concentrate

on showing the experiences and the skills of candidate person

for school administration which enable him to achieve the

. education stage goals and school goals and the ability to react
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with all kinds of people who work with him and with the

environment that surrounds the school.

(6) Putting a continuous programme to straighten the

methods and criteria of the choice to know to what extent they

are sound to be suitable for his age, the education demands,

the exchangable administration and the challenges of the

future.

(7) The methods and criteria of choice should depend on

having the sides of academic preparation and the career

experience and the side of Efficiency and that the person is

deserved to have the career of school administration.

(8) Giving the candidate for school administration a chance

through the methods and criteria of the choice to show his

Education pholosophy and to what extent it is developped.

And to show his realization of the' central and the social basics

on which the education system lay.

(9) The methods and criteria of the choice must show the

ability of the candidate for the school administration to put a

suitable plan for educational and administration work in the
.'

schoo I with all its sides and details.

( 10) We must construct a guide that lead those who make the

process of choice includes knowing to what extent the

candidate for school administration knows his role from its

sides, his duties, his administration, technical and human

responsibilities.

o b e i k a n d l . c o m




