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ABSTRACT
Vocational interests and their relation to some personality types, as
an entrance to educational guidance for high school students in
United Arab Emirates.
Summery of Study

Many of the decisions taken by a human have important effects
on his life, however, the decision of choosing a career is still
considered as the most important. This selected career will have
many effects on the individual himself, or on his family or an his
society. So, it is essential to help the individuals choose the right
career that make them satisfied and that is suitable to their interests,
abilities and personalities. Many organizations in different countries
have offered help to individuals to make the right choice such as the
professional guide movement that started at the beginning of the last
century and at the later stage the educational guide movement.

It is obvious that as time by, life becomes more complicated
and careers have divergences and specialties, thus people are in
need Ofmore professional and educational and vocational guidance.

The category that mostly need this kind of guidance is
represented by the students of the secondary stage. They are often
confused and bewildered when it comes to choosing a career or the
right educational tracks. No one deny the negative effects these
student suffer from due to such confusion and bewilderment.

However, in the U.A.E., education has many branches of
specializations. So, choosing the right career requires prudency and
far sight. This cannot be achieved unless it is built on scientific
bases, and in which diagnostic test tools are used and is directed
most of the time by a specialized supervisor whose existence at the
school has become one of the modem educational requirements.

This research aim at helping the students of the secondary stage
in the U.A.E. to choose correctly their future career.
The main objectives of this research are the following:

1. To determine the vocational environment for students of the
secondary stage in the United Arab Emirates and the
relationship of these vocational environments with the
personal ity types.
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2. To disclose the relationship between the vocational
environment for the students stage in the United Arab Emirates
and their geographical areas.

3. To disclose the relationship between the students vocational
environments and their fields of study.

4. To verify the existence of a significant relationship between
personality types of students and their fields of study.

The research problem was specified thorough the following questions:
a- Is there a difference in the ratio of arranging students of the

secondary stage in the U.A.E. in vocational environments?
b- Is there a statistical significant relationship between

vocational environments and some personality types?
c- Dos the students vocational environments differ according

to geographical areas? Does that vocational environments
differ with a different field of study.

d- Do students personality types differ with different fields of
study?

The research hypotheses were specified according to the questions
of the research. The following hypotheses were put forward:

1-In the DAE, students of the secondary stage are arranged in
vocational enviromnents in different ratios.

2- There is a correlation relationship of statistical significance
between the students vocational environment and their
personality types.

3- There are differences of statistical significant relationship in
the mean performance of students in the vocational
environment due to their fields of study.

4- There are differences of statistical significant relationship in
the students means of performance in the vocational
environments due to their geographical areas.

5- There are differences of statistical significant relationship in
the students means of performance in personality types due to
their fields of study.

The sample of the research includes 747 male, national students that
were randomly chosen from second secondary classes, from
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different fields and from different areas in the United Arab
Emirates.

The following tools were used in the research.
1-Holland Preference Inventory / Adapted for the U.A.E culture by

the researcher who has measured six vocational environments
which are (realistic, investigation, artistic, social, enterprising,
conventional).

2- Mayors-Briggs Type Indicator / Adapted for the U.A.E culture
by the researcher. This test measures four personality types. Each
type includes tow polars the (extraversion-introversion, sensing­
intuition, feeling- thinking, judgement - perception ).

3- Personality types Inventory for students.of the secondary stage /
Done by the researcher. This test was done to be used criteria to
measure the criteria-correlated validity for the test of (Mayers­
Briggs).

4- Test of vocational-non vocational interests/ Don by Abd
AlSalam Abd AIGhaffar. This test was used to measure the

Criterion- related validity to Holland's test.

To verify the hypotheses of the study, the following statistical
techniques were used:

• Pearson's coefficients of linear correlation. To know the
values of coefficients of linear correlation between vocational
enviromnent and personality types.

*" Coefficients criterion reliability were used to disclose the
effects of every type of personality types in the different
degrees of each vocational environment.*" Analyzing uni-polar difference to disclose the relationship
between personality types and field study, and between
vocational environments and geographical area. The results of
different analysis were followed Post hoc by using Scheffe test
for differences between averages of statistical significance.

*" The multi difference analysis was used to disclose the
effect of vocational, field of study and geographical area on
personality types.

"Vi
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.. Chi-Square for goodness test was used to examine the
relationship between the vocational environment and between
each field of study and the geographical area.

*- The factoral analysis technique (principal component) was
used to verify the factoral validity for (Mayers-Briggs) test for
personality types.

The results of the study state the following:
*" There is a preference from students to all vocational

environments, but in different ratios. The social vocational
environment was placed as the first where as the artistic
environment was the least vocational enviromnent preferred among
students.* The results show that there are differences in means performance
in vocational environments due to the field of study. It was found
out the average performance of students of the science section on
investigation environment was higher than their performance on
other environment. The mean performance of the arts section on
social environments. It was found out the average performance of
the commercial stream on the enterprising environments was
higher than their performances in other environment was higher
than their performances in other environments and the mean
performance of students of the agricultural stream in the realistic
environment and investigation environment was higher than their
performances in other enviromnent. The mean performance in the
industrial specialization in the realistic environment was higher
than their average performances in the other environments.

*" Regarding the relationship between the vocational environments
and the geographical area, the results have shown that there are
differences in the vocational environment due to the geographical
area. The social vocational environment had the first position in the
emirate of Abu Dhabi and the investigation vocational environment
was the second. However, in the emirate of Dubai the social
environment had the first position and the enterprising environment
was the second. In the emirate of Sharjah, the enterprising
enviromnent had the lead then the social environment. The first
position environments were the same in the emirate of Ajman,
emirate of Urn AI Quwain and emirate of Ras Al Khaimah. The
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social environment was the first than the realistic. However, in the
emirate of Fujairah the realistic environment had the lead then the
enterprising.* The results have shown that there are differences in the means of
the students performance in different fields of study on personality
types. The difference was in favor for the science section in
personality types (introversion, sensing, thinking, perception),
meanwhile the differences were in favor for the arts stream in
personality types (extraversion, sensing, feeling, judgement). The
results related to the relationship between the vocational
environments (vocational interests) and personality types state the
following:

.. There is a positive relationship and a statistical significance
between the personality type extraversion and the social
enviromnent, enterprising environment, conventional environment.
This type was correlated negatively to vocational environments
(realistic, investigation artistic) .

.. There is a positive relationship and a statistical significance
between personality type introversion and between investigation
and artistic vocational environments, and a negative relationship
and a statistical significance to social enviromnent and enterprising
environment.

.. There is a positive relationship and a statistical significance
between the sensing personality type and the conventional, social
and realistic environments.

.. There is a negative relationship and a statistical significance
between intuition personality type and the realistic and social
environment.

.. The thinking personality type was positively related and with a
statistical significance to the conventional environment and artistic
environment.* The feeling personality type was related negatively and with a
statistical significance to the investigation environment and the
conventional enviromnent and was related positively to the artistic
environment.*The conventional and social environments were related
negatively and with statistical significance to the perception
personal ity type.
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