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';'EéROLE OF EXPATFIATES I TRE VWORK FGHTE OF THE SULTANATE OF OMAN:
A Geograpbical View
: by
5 - Dr. Hassan Sayed Hassan
Assistant frofessor of Geography .
- Ain-Bhams Unroaisity

suroductio:

1 #ts modemn history, Oman has known all kinds of sxtemnal migrations There have been
arigrants, rewrnees and immigrants | The research dozs not deal with such kinds of settling
arations, but it deals with the most recent trends in migration, i.e., those expatriates who come
-ty for work. It focuses on foreign labour in the Suitante of Oman in 1962.
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this research, an attempt is made to classify population according to work status in order to
:gw the gize of the national work force compared to expatriate labour, then to study the number
" expatriates who came to Oman in 1992 after chssifying them according to nationality, work
ctor {govemment - private), the economic activity, the major occupational group, and the
sographic distribution. A study is made to Jook also into the accompanying economic and social
: oblems, and to attempt to find suitable solutions in light of the “Omanization™ principle whick
! % become 2 national slogan.
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B is not strange that this study relies on few Arabic and foreign references, on the one liand,
b aite it increasingly depends, on the other, on statistical sources, personal observations, verbal
A zstions as well as questionnaires @ . This is die to the fact that the subject requires some

- wistical and field treatments that aim at measuring the public opinion on the role of expatriates
ieveloping the-country nnd the negative effects of this labour in the Sultanate of Oman.

rstlv : Population Classified According to Work Status:

-2z the mid-1970s, millions of expetriates have come to work in the Arabian Gulf oil states.
r¢ v arrival was linked to the discewery of oil and the use of its revenuss in developrment plans in
=2 states. The number of those expatristes was estimated at 3,821,000 m 1990 against a
“nual work force that did not exceed 2,649,000 7 | This means that the expatriate workers
zsented 59.7% of the total number of the work force in the Arab Gulf states. They were of
".reat nationalities; Asians (48.7%), Arabs, Earopears znd others (11.0%) . The Arab Guif
-« were affected by the different cultures of the expatristes, on the one hand, and became
ographically beterogeneous, on tic otaer. ' :
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. »ring the Sultanate of Oman one of the Arab Gulf states, one sees it has become a

+ -“hing market for expatrizies. [t receives them ae it aims at achieving quick prowth and
“apment 1 order to keep up with #ts Gulf raghbeurs, expeciaily 23 it has become cne of the
4V Arab countrias ¥ sines the early 1920y, {On o per canita basis, the. proven oil reserves
2 wecnthy 2,302 hamvels for avery ithasicam 1§ 997) @ '
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total work force in the Sultanate.in order to compare the sizs ofthe national work force with thai

of the expatriates and the percentage of the economically-active on
and contributicns 'of-ea'gh,.group m file economy of the. couniry. ot

TABLE 1.

Distribution of Population (10 years old-and above)

€s 0 order ta know the rola

a4

v

and Aggregate prulation in 1993

: Noo-Omam — Omani T
4 Work Status No. % No.. % . " Total
Economically Active | _
‘Workers 454728 9074 | 246601 30.10 | 701323
Out.of Work 352 041 - 21220 259 4 21771
- | Toual 95280 9085 | 267821 3269 723004 -
Economical_lv Non-Active_ ;  | _ I | _
Students 13526 2.70 - 239310 2921 | 252840 o
Housewives - 32119 | 6.41 265609 - 32.42 - 297731
Others 201 0.04 Jes3a v 568 | 46735
‘Total 45846 9.15 551453 6?.-3:1 597306
Pop, (10 yrs. old - I o .
and/or Above) 501126  '100.00 -819274  100.00 | 1320400
Total pop,in the end ' T - b _
of the year 1993 537060 _ 1480531 | 2017591

~the government sector (26726); the Jrivate. ‘sector (421132) ‘the Royal Court
(6630). and the peneral corporations (785), ¢ ] ), the Roya 3 u _

by Work. Stafus in"195- .

The objective. of the resetirch is to study the expatriate Iabour. To do this, one should study the

-

r——

Sultanate of Oman - Development Council - General Secretariat, Swmtisiical Year °

Book 1992, Issue No. 2], Muscat. July 1993, pp. 47-55.

Total ‘papulation (Omanis and no‘ﬁ-Omanis) : .Development Councﬂ - Technical
Secrewariat, "first results of the general Census of population, hoyses and ety
lishments”, Muscat, December 1993, Table It {Arabic). (These

the first ever census to he done in the Sultanate of Oman.)

All figures except those in (a).are calculated by the researcher depending on the
percentages, ' -

The totai numbcr_of-econom'ically active-non-

- . :

Omanis includes the expatriates ‘in

(Statistical Year Book 1992, op. cit., pp. 120-132),
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n znalyziog the dzta of the previcus table, the FoLowm is concluded:

*the propuls siten consists of w2 groups | Omanis, who represcat three quarters of the
sosalston wd hckude 62% of the total manpower (10 years and above), and expatriates
i pon-Oimands), wito consiiiig oae quarter of the populatien and at the same time mclude
nct more than 58% of the tatl manpower {10 yeurs and above).

T toates constitute about 53% of the rotal mumber of the economically-active people
the Sultanate, while the percaniage of the economically-active Omanis does not exceesd
37% of'the total population {Omenis and non-Grunnis).

The number of economically-active nationals 121 te constitute 18 1% of the total Omani
FO -=:-.timl Iu the meantime, .one can couchids that the economically-active non-Omanis
er st 84.8% of tha total number of imwiprants. This clear increase in the percentage
o7 v gotniatz workers is due. in the first placs, to the fact that the majority of thoge
waurhers are Asians whose wages and salaries are very low te the extent that they cannot
brug their families with them  Also, labour laws allow the expatriates te bring his family
only under certain circemstences that are not easy to be fulfilled.

To general, the ﬁﬁﬁ_n"-.x.fzr (10 years and above) can be classified as economically-active
and economically-non-active. Omanis constitute about 20.3% and 41.7% respecnvely,
non-Omanis represent 34.5% and 3.5% of these groups.

Among the economicaily-active group, abaut 54.8% of the total manpower (10 years and
above) really work, ie., 35.8% of the whale populatior (nationals and expatriates).

The ecunomlcaﬂy—non—actiw group includes housew’wes students and others. The
housewives represent 49.8% {44.5% Omanis and 4.3% expatriates). The percentage of
students against the total pumber of the economically-non-active group reached 42.3%.
This indicates that housewives and students constitute more than 92,1% of the toual
number of non-active group. This percentage led to 5 decline in the size of other groups.

It is natural to find a rise in the percentage of females in the economzcally -non-active
group due to the modest role of the Omani woman in work. Housewives alons constitute
half the economecally-non-active group. This is the natuxe of the developing Eastern
societies to which the Omani society belongs.

.

wandly: Classification _of the Lalmur Force According to the Work Sector and

Watmnahtv.

»: other Gulf societies, Omani society is demogzaphically characterized by having 2 variety of
iendlities. Se, when one tries to study the structure of the labour force, one should classify
12,78 according to their nationalities, especially as this issue has economic, social and cultural
.53 on the national population. Thesz effects will be mentioned Iater.

=ause of the lack of complete data on the labour force classified according to sex i both
vemment {public) and private sectors, we will concentrate on classifying the labour force
v vding to work sector with some attention to natiomality. This necessitates classifying the
w7 foree into/Oraanis and non-Omanis, then classifying the latter into Arabs and non-Arabs

o



@ oraer to know the numbers and nationalities of workers in each sector, on the one hand.
the toral uumber of ainpioyees and the contribution of each nationality in the Iaboir force «
couwutry, on the otier, without ignoring mentioning sex when information becomes available.

It seems a bic difficult to study the classification of labour (as mentioned before) without lo-..

_ into the full population structure in the country. So, a comparison between the dat_a_ of Tak -

and 2 is needed.

TABLE 2. Omani and Non_-Omani Labour A'ccdrd.ing to Employment Sector, 19

Nationality Emp!;gz:" | St Semdce Toml
Omanis 441929 50094 492023 57
Non-Omani | Arabs 8441 12212 20653

}_E:g:;iates) Others | T 412691 514 27205 &
Total | 863061 76820 939881 i

SR Rl = e e

Source: This table was is prepared b'y the researcher relying on the detailed figures of Tatle 3.

The number of Omanis working in the private sector equals the number of Omaris i g
ment sector, plus the number of expatriates in both seciors subtracted from the 1oiaf it
workers in government and privaie sectors. -

The 1otal number of workers in both sectors in this fable does not.conform with the .
number of economically active workers mentioned in Table 1, because this table's fipures
not incfude the number of workers in general corporations and the Royal Court which am:
10 74135, due 1o the fact that detailed data on their nationalities are unavailable, ’

After studying the data of Table 1 & Table 2 ard comparing them, one can conclude
following: ' -

I Expatriates: O

a) Expatriates constitute 48.8% and 34.8% of the Iabour force i both private
public sectors respectively. The importance of expatriates in the privaté &
steras from its size, which absorbs 91.8% of all workers in the country, or ef
times the number .of workers in the public sector. (Figure 1.)
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(863061 workers) (939881 workers)

(75820 workers)

Civil .sector Private sector Both sectors

labour ‘ labour
B others

Figaré 1.  Omani and Non-Omani Labour in the Sultanate by
'Employment Sector, 1992.

Omanis

Diagrammed by the researcher

Expatriates are concentrated in the private sector, which absorbs 94% of them,
wiiile the public sector takes only 6%. This is due to the following reasons:

-Big contracting companies bring with them théir workers, They stay in the
country - during - the project implementation period. Once the project is
implemented they leave . It is worth mentioning that the country focused on
many infrastructure projects in its dévelopment plans.

- Employers favour expatriates, especially South Fast Asians, because they are
cheap (gnd.cause 10 trouble, on the one hand, and do their jobs at any time, on the
other . '

The Arab Gulf states - Oman is one of them - desire to diversify the sources of
expatriate manpower so that they can avoid being dependent on any nationality in
this field, besides the fact that the lack of confidencein the present Arab situations
makes them prefer Asian Iabour ® . '
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-65.2% of government jobs. It is worth mentioning that knowledge of Arabic was not the

d)  The contribution of expatriate Arab labour in the total work force in the Suk.
(private and public sectors jreached about 2.2%, despite the fact that
percentage did not exceed 0.96% of the total population & 1992. In ge
three fifths of those Arab expatriates warl in ths government sector, ualike
workers, whose majority work in the private sector “% .

e) The percentage of non-Arab expatriates is increasing as it reached 45.5%. ¢
total work force in the country. So, they constituted 19.9% of the estr
population in 1992, Nipe tenths of those expatriates work i the private s

due to the modest potentials of such sector, which suits the low wages o'
class of expatriate workers who mostly come from South and South East |
The reason for such a distribution of expatriate labour is that work i

government often, but not always, requires kmowledge of the Arabic langua;
condition which only Omanis and Arab expatriates can meet,

As the Arabic language encouraged an increase in the percentage of Arab expatriates, it als-

to an increase in the percentage of Omani employment in the public sector. They now oc-
réason. There were other factors, such as the fact that a government employment enhances :
and economic statug due to its high salary comepared to the private sector as well ax
Omanization drive which is being applied at all levels,

2. National Labour:

Although the national population represents three quarters of the total populaties o

Sultanate, their contribution to the country’s toial worlk force does not exceed 37%. This mz
due to 2 number of reasons, the most important of which are the following:

the neéds of the ernployment market in the country have not yet been prepare
a result of the advancement of the developinent processes and the inability o.
national labour force - with respect to quality, not quantity - to keep pace wi
As for simpls jobs like cleaning and services, only expatriates, especially tf
from South and South East Asia, can be used because they are cheap, and &
jobs require. great efforts.

2) So far, natioral scientific, technical and specialized cadres that are vital to v

b) Omanjs refuse to work in private sector despite its mcleasmg role an size, bec

they meet unfair comipetition from ::zined and experienced. eXpaLnates who
minimal wages:aad work mors hours compared with i:2 goverament sector. ¢*

c) As for female employme.nt working Omani women {10 years and above) for
only about 4% of the whole work force in 1992 @ | The percentage of wor
Omani females has increased in the government sector, where it reached 8% «
total number of government cmployees in 1983 ¥ | This percentage incre
again to 16% in 1992 . However, it still constitutes a very low percenr
because women form about 49.02% of the total Omani populatwu ),
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There is no doubt that the percentage of women in the labour force is a direct result of the fact
that Oman has paid attention to education for only 25 years %, besides the traditional nature of
the society and its past view of the working woman.

Now, it 15 clear that employment in the Sultanate of Oman is characterized by fhe following: -

- Depeudence on the expatriate work force, a matter which is justified;

- The modest role of the Omani woman in the national work force;

- A rise in the total amount of expatriate salaries, which constitutes a partial drain of the
country’s income ( detailed study of this issue can te found in a latter part of the
research).

It is worth mentioning here that dependence on expatriates is the main characteristic of the labow
force. All other characteristics are secondary and result from i, égpecially as etpatdates formed -

shout half the country’s work force, or slightly less than the national force, m 1992. (SEL-

Table 3).

"It seems that the previously mentioned characteristics have their justification. It also seems that

determming the natjonalities of expatriates, their economic. activities, fields of work, the problem: '

they face and ways to overcome them, would explain the characteristics of the work force anc
put forward the best solutions to redress this imbalance (if we are allowed to use this

expression).

From the detailed data and figures in the following table, which deals with expatriates in both the
private and public sectois ail over the country, we.can study the rates of growth in the size of thic

employmant according t0 their nationalities: - -

From Teble 3 and Figure 2, the following facts concerning the classification of the work forct

acc ordmg 10 crigin in both the public and private sectors, were collected:

a)

b)

c)

The number of expatrlates who came to work in the country in both the public and
private ssctors in 1992 had become three times more than that of 1980, The
number of those expatriates fell in the period 1986-50 for reasons related to the
country’s plans to curb public expenditure as a result of the fall of oil pnces in-
world markets. (Figure 2).

Nationals coustituted the majority of the work force in the public sector. Their
anpual percentage during the period 1980-1992 ranged between 61.5% and 65.5%
of the whole employment in this sector. '

The percentage of Arab expatriates in the public (govemment) sector ranged from
approximately 46% to 53% of the total number of expatriates in this sector during
the years from 1980 to 1992. At the same time, the average percentage of Arab
expatriates in the private sector reached about 2% yearly during the same period.

The percentage of Asian expatriates who came to work in the government sector
varied during the period 1980-92, as it ranged between the maximum of 17.5% in

[RRpETE

[P,

_— + —

e ek

Lcar— =

i e e AR b g i Tr gt s e T\ - i+ i de L —



1980 and t:e minimum of 12.3% in 1988. As for the private sector, their yeat
percentage ranged between 92.5% and 97% of the total number of expatriates
this sector ¢uring the same period.

E

' e) Expatyiates from other -world ‘continents came last with respect to the -size ¢
employment in the government, <c3pite an merease in their percentage from abuy
3 0.3 percem i 1980 to 5.2 persex in 1992
) Thuusand )
o Exparriaces
F3) gﬁﬁ 7 T

pare ©:. MNationalities of

part A .Work sectors expuitriates

— et pam e e o

Figere 2. Cumulative Net Expatriates is the Sultanate by Employment Sector and Nationa¥
1980-92

Diagrammed by the rasearcher

Having said so, we conclude the following:

- Arab expatmiates in the govemment sector topped the list when compared wi
other expatriates. This is due to the followmg two reasons:

I Euployment in the government sector requires knowledge of the Arabic languag



As Tables 2 and 3 do not clearly show the rates of growth i the percentage of expatnates the ..
researcher opted to choose some. years during the period 1980-1992 for- comparison with the aim
of clarifying the rates of growth i the total employmant in the government sector alome,
‘e according to the naticnalities as mentiored in the previons table. The researcher focused on the
ffublic sector becanse of the lack of data concemmg national labour in the pnvate sector.

o Paying attentien to and expansion of education necessitated making use of trained
occupanonai labour (teachers) who can teach in Arabic.

- Asian expatriates from India, Palkistan, Bangladesh and the. Phihpnmes (South
East Asia) topped the list, jn the private sector, because they are cheap and
obedient and able to bear and perform hard or frodest jobs without any

complamts

- Expatnates from connnents othter than Asia, Who come'ip work m the pubhc

sector, have mc:reased in_pumber, . This indicates an opemness to the world in'
order to benefit from thelr expenence in the various ﬁelds which are difficult to

master by Arab expatristes. -

Wi

Rates of the Development of Omam and Non-Omam le Service

—

TABLE 4,
Employees for Selected Permds _
Nationality _ _ Nonmeal.us
Omanis Arabs Asians Others Total
Years % % % % %
80-85 56.2 59.0 58.1 522.4 58.6
85-88 16.9 7.0 6.8 134.3 14.8 .
| 88-92 26.8 5.0 1. 238 135.5 | 21.8
] g0 131.6 .9 33207, | 1217
|
I
}Soﬁrce: Calculatzd by the researcher accardmg to- dat’a Tabie
|

ed into percentages.and arrangad into pcnods
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On studying th:¢ previous tables (3 and 4} the following is concluded:

a)

b)

Althcugh the rate of growth in the total work for~~ (nationals and expatriates) in
the government sector is contimuously increasmg, it fell in the years 1986, 1987
and 1988 because of the collapse of oil prices in world mariets at the beginning of
1986. This led to the cancellation or postponement of many ambitions
development projects which were included in the third five- year development plan .
(1986-1990). The exchange rate of Omani Rial fell against other currencies.
Also, all items of government expendlturn were cut by ten =2rcent | % Asa
result, the number of expatriates in the government se ctor fell during the said
period.

The rate of growth of expatriates in the government sector was characterized by a
relative declime also durmg the period 1986-1986. Howes .tere was some
discrepancy in the rates of growth in each nationality. While L. - rate of growth of

- Asian and Arab expatriates reached 78.9% and 73.3% respectively in the period

1980-1992, the rate of growth for other nationalities (Europeans, Americans,

Australisns and Afrieans), ‘dramatically increased to reach 3,320% durning the same

period.

It is elear that the rate of growth of Arab and Asizn labour in the government '
sector has slightly exceeded half that of national iabour. As for other non-Arab

and non-Asian expatristes, their growth rate was 23 times more than that of the

national labour. However, despite this big mise in the growth rate of these

labourers, they were small in pumber and did not exceed four thovsand in,
1692 "% This was due to the fact that this kind of labour constituted refined

experts in the various fields of govemment work. As these pﬂople came from

countries with high living standards, their salaries and wages in tum should be

high. .

Thirdly : Classification of Labour Force According to Fconomic Activity and

Gegoraphical Distribution .

As we had already studied the total number of expatriates and their nationalities in both the
puvate and govemment sectors, we found it necessary to study the dxstn'l‘uuon of expatnates i
the important govermment units, then to examme the distgbution of expﬂtnates in the privat¢
szotor, according to the  different economic activities in the country as well 4s the majot
occupational groups and their geographical distribution. Accordmely, we have to study the
following tables:
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TABLE 5. Civil Service Employees Clacsified by Nationalities and Ministries, 1992

Natinnhlity | - Expatriate L
Ministry Omanis Labour -+« Total

1.

- ministries. Tt reached 50.6%-and 51.5% of the total number of employees (natlonals and -

Education - | 13307 ' 13625 26932
" Heaith 6659 7084 ' 13743
_ Other Government Units 30128 6017 36145
fa
C ~ Total 50094 26726 76820
‘I'..f' =3 3 5 5 5 ¥ F §F S5 - -3F
Scurce; Sultanate of Oman - Ministry of Civil Service, Bulletin of Civil Service Affairs, No. 46,
Twelfth Year, Muscat, April 1993 pp. 24-26 (Arabic).
From the data and figures of Table 5, we can derive thé following two facts:
¢

Govzrnment sector expatriates are concentrated in the Ministries of Education and
Health. About 77.5% of the total number of expatriates in the government sector work in

these two ministries (51% in the Ministry of Education and 26.5% i the MiniStry of

Heslth). Morcover, the percentage of expatriates exceeded that of the nationals in these

expatristes) in both rmnistries respectively @9 .

There is a lower percentage of expatriates in 21l other government work units than that in: - -
the Miristries of Education and Health. Other ministries and govemment agencies:absoib -~ -
only 22.5%-of the total nuinber of expatiiates in the government sector. This may:serve * -« -
as an indication of the country’s interest in certain service sectors which are concemed -

with the building of Omani citizen (such as education and health). So, the country

- - employed this high percentage of expatriates, which exceeds that of national labourers: -

f Tt

S Jiem -

—_— = a4

- b

e =i

R



o

i

3

As for expatriates who work in the private sector, which amounted to more than 84.5% of the

total mumber of expatrates i 1992 @Y it is quie uwseful to refer to the data and figures

mentioned in Tables 6 ard 7 conceming occupational or professior:al groups and the economic
activity, on the one hand, and the average monthly salary, on the other.

3
;.
R
!
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 TABLE 6. Labour Cards Issued to non-Omanis Workir: i the Private Sector
by Major Economic Activity, Occupationzi Jrcups and Regions, 1992

e E , el I Trznspart, | Finance. - T
e Majar Activity “lav & Mining & """'kb“ l C‘umru:-l.é;d;:ﬁ Slor\ufe & Insursace S Mapulzc - %:’fg:::' Trn‘:nmﬁm Total
; o Ftories | QUL ety | ton  fand Howets |Communi | S0ES | P03 | Services | Aty |
Pryfcesional & 96 LBR7 193 62In (1R 255 1ny I, R0 4525 RI7 RIE¥T)
Technlcal Workers . B )
Admint "]';"' T wel Tww| wwl wes|  oo| nl’ 2 17254
¥ ‘2l ard bl i uyl IR5T E61 [SEIIT] 19u8 {181} [EFH]
Clerical Warkers N D _ . _
: 0 4 241 h! 1044 &7 57512
satgs Wiockers .[ 130 62 6 224 5251 ' all' 3n2
3 40 (L 3273 3133 26a SEB 15940 30453 543 41513
Service Worken 6s6] 3 !
Agricfiuce, Animal 11345 il 543 1587 s ™ %4 1780 107] 15498
Hushzodry Workers & !
Fishermen R — i____ . .
3is L) 3a BTz 15215 . k1t 5 32775 1515 L 1L] 63533
Production Workers .
T :
P
Machinery Fitters sad pery 735 20 26652 (762 415 06 3848 ya34 1597 §132
Operators 1
I 0z 108 6079 2843 1591 750 BR05 4173 4455 110623
(Onher Labourers
\x7 4985 654 uzme)  1seme w63l gom|  smm|  sem an| s
Tola! Mo, .
Vorkers 79 32 12 ol 74 12 10! s 133 129 23 1000
- . | .
Adminrciratlve Buscat Al Badoah | Musandam | Al Wusta | A'Dhabira | A’Dakhliya A'Shergtyn | Dbofar Total
Regions - -
' Towl Mo 22450 55149 1317 . 25575 15047 026 42729 411132
Workers % @0 131 04 o 43 LT TR !lnu_

Source: Sultanate of Oman - Development Council - General Secretariaf, Statistical Year Book' 1992,
op. cit., pp. 132-137.

*Data on Al-Wusla Region are not available as its workes are inciuded in the total number of
those in A’Dakhliya, A’ Dhahira and Dhofar, despite the application of the new administrative
amendment of 1991. ' '
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TAE'LE 7. Nun-Omatus Workiag in the anate Sector Accerding to Major Oc:upat;oha[ Gmups,

. - Werkers' Netionalites and Average Manthy Salaries, 1992
Natiorali Total
Mapor Occupationad * - __ Matonahty “Amcv golle_lb:;
Growps Arsbs| Asians | Ewpupeans | Amcrcans Others | Total Ne szhri {1600 |
of| ®.0}*| R.0)
Workers .
Professional and 3045{ 25437|, 2384 331 23| 31420 ni | 8826
“Technical Workers ' - :
Administrative & 952| 4gmr| 158 112 50 6850 515 | a9
Ma2pagerial Workers - o . .
' © o 47s) 9767 154 n n| o104 15 1905
Clerical Workers :
1013 56205 175 18 k1) 51532 100 5733
Sales Workers
73%| 60602 1] 9 72 61513 43 3903
Servrxce Workers )
Agriculture, Fuherman .
m Arir Histandey 530| 14244 i3 1 10| 15498 @ 934
Vorkers
783| 62244 685 48| ° | 6353 9% 6344
Production Workers c
Machinery Futers and 391 62813 T8 20 n 63329 75 ATI0
Operatocs
' 13| 109961 % % 2] 10523 & | s
Orher Labourers .
Tatal - - - - —| enz:|. 03] 4340

R0, = Riat Omani
Source: a) Data on the number of workers, nationalities and the total amount of salaries
(in thousand RO) were collected by the researcher from:
- Sultanate of Oman - Development Council - General Secretariat , Statistica
Year Book 1992, op. cit., pp. 138-146.
b} Figures of the average monthly salaries of each major gccupational group are
calcuiated by the researcher as follows:

The (otal amaunt of monthly salaries (thousand: RQJ
The number of workers (in thousands).
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n analyzing the previous two tables, one could conclude the following:

- i. Asian expatriates constituted about 96.7% of the total number of ez atriates in the private
szctor, whilz por-national Arab expatriates did not constitute iiore than 2%. The
remaming percgrirge (1.3%) were non-Arab or non-Asian expatricter.

), 2, The distribution of sxparsiates in the private sector in the Sultanste regions varied at the
ji level of the econumic activity sectors, on the one hand, and at the leval of the major
_}l ~ occupational groups, on the other. This distribution can be summed up in the following
K points:

'; a) On followin_ 1) tize development of the geographical distribution of expatristes in

the piivate ~ector, we found that they are concentrated in the regions of big cities
and towns (Figure 3). In 1992, only three administrative regions, with more
services ssctors, ebsorbed about 83% of the total pumber of expatriates: the
capital took 60%, Al Baticah, which has relatively big towns such as Sohar ,
Shinas, Saham, Rustaq u.nd Banca, took 13% ; then Dhofar, which has Snlalah
' (with 121,753 population ®® | the second largest populated city in the Sultanata
afer the czpital) took 10%. There are low percentages of expatriates i the
2 regions of Musandam, A’Dakhilia, A’Sherqiya, Al Wusta and A’Dhahira (see
Table 6). This is because these regions depeud on produciive sectors like
e agriculture, animal husbandry, and fishing. Such professions have been practiced
. and adhered to by Omanis, who are keen not to employ expatriates unless it is
'H extremely necessary.

b) While attempting to estimate the size of Lhe expatriate labour force and its

distribution to economic activities in the private sector in 1975, it was noticed that
! it did not cxceed 65,000 workers (ie., one seventh of the total mumber of
' expatriates in 1992). It was also noticed that only ope economic sector (the
{ construction sector) ghsorbed about four fifths of the expatriates, followed by the
! m.i:ujng and quarrying sector with 5.1%, and finally the transportation sector with
i 3.3%. So, the three sectors ebsorbed 89.3% of the total rumber of expatriates in
{ 1975 @ . After 17 years, i.e,, in the year 1992, this distribution had completely
: changed as it became clzar that three quarters of the total number of privata sector
{ expatristes warked in three different economic activities, which were; home
y trade, restaurants & hotels, construction and manufacturing respectively. They
were followed by the sector of personal and society services, which absorbed 13%
i of the total number of foreign workers in the private sector. The remaining
percentage (less than 10%) included workers in other sectors like agriculture,
fishing, communicatioas, transportation, storing, water and electricity, gas, mining
and quarrying, finencial and imsurance workers, etc.

Yrom the previously mentioned facts, we conclude the following notes:

A -The distribution of expatristes among certain economic activities explains thelr -
' concentration in urban commumities, especially the capital and Salalah.

-y
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- -The majonity of expatriates jomed either development sectors which reflect the -
-renaiszance ond boom thet the country witmesses in the fields of urbanization,
mfrastructure, msnufacturing or other sectors that indicate the rising living standards in
tha country, like home trade, restauranis and hotels, or other fields that are considered:
aspects of wealth, such as personal and social sectors (maids, cleaning workers, barbers,
IfOners, .. €tc.). :

-The change in the proficiency of expatriate labour in the last two decades also showed a
change in the country’s interests hetween the stage of planning that aimed at establishing
mirastructure with the coming of the era of oil exporting and that of comprehensive:
economic and social development, then, that of the services which complete aspects-of-
wealth and high living standards, thus keeping pace with the neighbouring Gulf oil states.

At
L -~

1950

[ Fueacat
‘2 Musapdan
3 Al Batinah '

4 El Dhahira

5 ArDakhliya

-

§ A'Shergiya

7 E1 ¥usta

§ Dhofar
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_Figure 3. The Development of the Expatriate Workers in the Sultanate by Region, 198892, + -

Diagrammed by the researcher
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c) The distribution of expatriates among the major occupational groups in the
private sector @ _varied with respect to size, nationality and the average monthly
salary according to the following notes:

- Five of the nine major occupational groups took 34.8% of the total number i
expatriates. These groups were : production workers 15.2%, machinery fitters
and operator: 15%, services workers 14.6%, sales workers 13.7%, and other
labourers 26.3%.

- Asian expatriates constituted about 96.7% of the total number of expatriates in the
private sector. However, this percentage fell to its minimum of 81% and 72.7%
of the group of professional & technical workers and that of administrative
managers. This relative f2ll in the size of Asian labour in both groups was due to

the fact that work i such jobs requires knowledge of the Arabic language, cn the

one hand, as well as the interest of Arab expatriates in working in both

professional groups, on the other, because the average salary is high compared -

with the salaries of other groups.

- The majority of expatriates in the private sector were unqualified (did not hold
certificates) @ ; they also might be untrained. So, they accepted and bore work
mnder any gircumstances. The majority of this kind of labourers worked in certain
occupational groups that included about 58.2% of the total number of expatriates
in the private sector. These groups were : agriculture workers, fishermen & animal
husbandry workers, services workers, sales workers and others. The average
monthly salary for a worker in these groups - except for sales workers - ranged
between 60 and 67 Rial Omani. As for the sales workers group, the average
mouthly salary was about 1060 Rial Omani. This means that the average monthly
salary of a non-qualified worker ranged between 156 and 260 US Dollars ® |
This salary is considered very high compared with the wages and salaries im South
and South East Asian countries from which the majority of this labour came.

Most of the expatriates who belonged to this group worked in certain sectors Like-
coastruction & building, home trade, restaurants & hotels, manofaciuring and
personal & society services (like ceoks, maids, cleaning wortkers, baby sitters,
private drivers, barbers, etc.). The group of other labourers alone included slightly
more than one quarter of the total number of expatriates who worked in the’

private sector. Asians constituted about 99.4% of them. So, it is about to be an.

exclusively Asian group.

- As for the other occupational groups in the private sector, they can be combined
mto two categories:

The First Category:

Occupational groups that do not require qualifications. Only simple experience that can be~

acquired ina short period is sufficient. The category includes production workers group and

(22}
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machinery fitters & ‘operators group “® . Asians alome constitute about 98.3% of the total

“sumbet af workers in both occupauonal aroups. ‘Therefore, they are considered Asian groups.
The average monthly salary in both of theém is less than 100 R.O. So, Asian workers' interestin -

joming thése groups is qmte <clear.

The Second Category:

Occupational groups that necessitate both qualified and experienced labour. It includes the - -
group of professional & techmical workeérs, administrative & managerial workers. group-and . ~ +

clerical werkers.  Asians represent 82.5% of the total size of this -category, -while ‘Arabs-
constitute 9.2%. A worker in this category obtains an average monthly sala.ry ﬂmt rnnges
between 183 and 525 Rial Omam

Many Asian workers-in this category cin be substituted by Arab expatriates, because joning this
group requires knowledge of the Arabic language. The high average salary will encourage Arab
expatriates to join these occupational groups, where it will be easy for Omanis to acquire
experience from them. Finally, pationsal labour will take over, in application of the Omanization
plan, which we call for patience and prudence m applying it.

Fourthly: The Negative Effects of Expatriates

The problems resulting from the influx of non-national labour into the coumtry are many. Most
of the problems are related to economic matters, while others are linked to social and ciitural
ones.

Through the field study (Questionnaires 1 and 2), such problems can be determined and divided -
into two types: first, problems faced by the Sultanate as the receiving country; and secoand,
problems from which the expatriates themselves suffer as a result of their alienation.

- The first type of problems lies in draining the country's economic wealth in the form of salaries

and wages paid to expatriates and in social and cultural effects, such as destroying the Arabic
language i the country as a result of the presence of Asian baby-sitters and maids of different
nationalities in the Omani families. This has led to the entry of many Indian, Pakistani-and Iranian
vocabularies into the Arabic language. As a result, Omanis themselveés now use some df these
vocabularies in daily conversation. Morcover, English is used in formal correspondence in almost
all goveinment offices. Also, expatriates have brought new habits and traditions. wuh :espeer o

food and clothing. T -

The second type of problems are those faced by the expatriates. The most dangefous of* ‘them
come into sight with labourers who wish to stay in the Sultanate permanently. Some:92.1%:of -
those covered by Questionnaire 2 indicated that they do not want to leave work in’the Sultanaté
voluntarily ®” . This is due to the fact that their living standards in the Sultanate are-better than
those in their home countries. However, expatriates who work iit the private sector have'feelings
of alienation and no sense of belonging because of the instability of their jobs, which, in turm, is:
due to the possibility of being dismissed after only one month's notice. There are other problems,
for exauple, the sponsor may unjustly take part of the expatriate’s income.
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TABLE 8.  Nen-Omaz;j Civil Service Employecs by Groups and Approximate

},_ Total Moxthly Salary, 1992
.; No. of Basic Average Total
s Non-Omant & Final Montbly Salaries
y Groups Employees Salary Salary (1000
i - RO) RO)
L 1
Special Group 858 550/4000 1775 1523.0
L First Group' 829 341/1200  770.5 - 638.7
] Second Group 21064 947397 245.5 - S171.2

|

! Third Group 3975 50179 114.5 455.3
4 Total 26726 . - 7788.2
B Average Monthly Salary of a Government Sector Worker 2914
%
3 Source: - Civil Service Employees According 1o the Group:
1 Sultanate of Oman - Ministry of Civil Service, Bulletin of Civil Service Affairs, ap. cit.,
: ] P. 24 (Arabic).
o - Basic and Final Monthly Salary of Each Group:
" ' a) Royal Decree 8/80 that issued the law of civil service in the Sultanate of Oman, publi~

shed in the Official paper, lssue No. 189, 9th year, Muscat, 1980, pp. 17-18 (Arabic)..

b) Roval Decree 9/88 amendinﬁ the law of the civil service in the volume of issued and., * K
enforced laws of 1988, which was issued by the Generat Secreariat of the Legislative ¢

Bodz, Office of the Deputy Prime Minister for Legal Affairs, Volume 17, Muscat, 1989,
pp. 49-31 (Arabic).

- Average Manthly Salary : Calculated by the researcher as follows:
Basic Salary + Final Salary (of each group).
2

- Total Amoupt of Monthly Salaries of Expatriate Workers in the Government Sector:
Calculated by the researcher as follows:

The number of expatriates in each group X the average monthly salary.
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Other examples include maltreatment of expatriates and, finally, the inability of the expatriate té ! :
bring his family as a result of the labour laws, that put some conditions that are- dlﬂiicuh 0 be

fulflled. . . . : i
As the problems are many, we will concentrate on the problem of draining the cotmtry's econom:.c ;
resources, which is the most important oge. _ - S

On malyzing Questionnaire 1, we found thit 44.5% of the nationals covered-harbour ap 4
unfavourable feeling towards expatriates; 45.7% believe that expatriates get wages and salaries -
that are higher than what they deserve; the percentage of those who do not se¢-a link betweer '

expatriates and economic developt rises to 28.7% of the nationals who were covered by the |

questionnaire. Finally, uearly all nationals befieve that the rise in the rate of unemploymen: 1

among Omanis is due to the abundnnce of expatriates in the country. This is clear indication qs
two things:

Firstt *  The citizen does not appreciate the achievements of expatriates in'the Sultanate.

Second: The citizen feels that the country is no longer in need of expatriates in many ﬁe[ds ’

in the government and private sectars.

-

Going deep in studying the problem statistically, one finds that the total smount ‘of monthly *

salaries and wages paid to expatriates in the private sector reached 43.4 million Rial Omani ®®
or about 520.8 million Rial Omanj in 1992 ® | in addition to about 93.5 mi[lmanlOmzmpue .
to expatriates in the government sector as wages and salaries also in the same year (see Table 8].
O9_ This means that expatriates got 614.5 million Rial Omani in wages and salaries during 1992,
ie., 14% of the growth domestic production (GDP) in the same year.®”

In an attempt to calculate the average amount of expatriate transfers of funds and to link the rates. -

of spending inside of the Sultanate with the size of the family, the field study (represented ir
Queshonnmre 2) showed that the average 'monthly salary of a single expatriate is 92°RO; while

his average manthly spending does not exceed 34.7% of the salary. He spends mainly on food: :

As for expatnate families that include two members or more, the average salary is 373 RO, while
i avemge : munthly spendmg reaches aboiit “28:8%. The family's spending is mamly on food
".and cIothmg This mears that the surplis- they transferred from the country in 1992 raugei

!

between 400 million to 437 million Rial Onuini, i.e., between 9% and 10% of the grossdomemc :

producuonm) LTS

u

Tt is worth mentioning that the fall n the number of Arab expatnates hasledto a faIl i their:share-

of salaries and wages to about 20.92 million Rial Omani in the private sector-in 1992-G , i
addition to 42.7 millian Rial Omaniin the public sector ® . This indicates that the total income
of Arab expatmtes in both the private and public sectors did not exceed 63.6 millioit Rial Omani
Le., one ninth of the total amount of wages and salaries obtamed by expatriates of ether non—»Amb
nanonalmes m 1992, : ¢

(25)
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- seenns that expatriates have drafued a hage sum of money fiom the country's budget. The buli

; dils it v ocut to ooa-ATab wpatrs s Tils @irsssas ot the presant mape - the pecessity of L

S - _arzuse of Arab expertise for the yood of both other Arabs and Omanis, up to the timz when - -

- Ua:_ultry becomes able to dispense with alt etpatm*es (Arabs and non-Arabs), thus c.ppl},mg
y . ‘Oman for Omania” slogan, the “Omeaization” prneiple.

- oRelerigns

..cpatriates, especially Asians, participated in all economic activities ™ all over the country's
..Tat admmistrative regions. In fact, expatriste labour was concentrated in Muscat region, but
Vo ~#her regions also took their shares of it. The private sector secmed completely dependent on
: :ch labour. Many harmful effects resulted from the rise i the percentage of expatriates in the
. suntry. So, macy people called for Omanization, i.e. substituting Omanis for expal:riates{ a
satter which necessitates taking some measures and actions that can ‘be summed uvp in the
o Hollowing:

i Restricting, then prohibiting the employing of expamates in simple professions that do not
need loog experience and can be performed by nationals ©

L Encouraging the nationals to embark on manual work through giving them loans,
providing them with pieces of land to establish projects and exempting them from taxes
for some years.

|
o i 3 Spreading training and rehabilitation centres afl ever the country to teach national cadres.

Making people aware of the importance of work in the private sector so that they can
positively respond and accept employment m the various economic activities in the said
sector,

Li.

Adding no rew privileges to public {civil) sector employment and reducing the difference
in salarizg with the private sector.

B S I SR

Encouraging the private sector to empley nationals by granting financial aids to employers
who appoint lzrge numbers of nationals.

Opening the door for women to participate effectively in work.
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Appendu 1

Questlonnalre i

_ ‘The Opinigns of Omanis With Respect to Expatriate Labour
' and Their Role in. Development

a
i

Age: Sex: Qccupation: Monthly Salary:

E.’.lact_a.{_\_" ) after the correct sentences and an (x) _.al:ter the false ones.

- There is a relationship between exp_atﬁates_and economic development in the

Suhanate( )-
. - The efficiency and productivity of the national citizen are less than those of the

expatriate { ).

- Ithink that the expatriate represents a threat to the country's economy ( ).

- Few Asian expatriates are mdisciplined and need continuous direction ( ).

- I think that my living standard will rise with the fall of the number of expatriates { ).

~ I oppose expatriates’ living in citizens’ areas ( ).

- I support quick Omanization ( ).

Choose ONLY ONE Answer:

- The rise of the percentage of Asian e)qlauihtes (in both private and public sectors)

is due to the fact that they are : .
a) more diligent ( ) b) more obedient ( )
c) employable for lower wages( ) d) all previous answers { ).

- Wages and salaries of expatriates are :
a) very high compared to the amount of work:( )
b) enough for a satisfactory living standard ()

c)very low ()
~ If [have to choose between work i the government sector and in the private sector, i
will chose.: ' '
~ a)the government sector (.) b) the private sector ( ):-

S:omg. l:.’:t'e the.foliowing : -
- The advantéges of government sector emi;loﬁnent in your personal opinion:
oL _ o R 4,

- The most serious problems caused by expatriates:

1 2. 3, 4.

o
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Appendix 2

fj._‘ . | L] -
Tuestionnaire 2
Thz ¢z ome o7 Eapatriztag oa work in the Sulionate

Age: Sex: Nationaiity: Qualification:
Date of arrival te the Sultanate: ........cccccoerie ceininean,
Occupation or profession: ... ccocvcsnimnnsen e
Number of family members: ... ivnrmimnnieeean
Mounthly salary (m the Settanate) ...,

Choose ONLY ONE Ansywer:

- Marital status :
Smgle () Married ( ) Mamied and have children { )}
- Accommodation: Single () with family ( )}
- Type of work : Government Sector { ) Private Sector ( )
- I save from my monthly salary :
less than 10% ( } 10% to less than 25%
25% to less than 50% ( ) 50% to less than 75% { )

more than 75% )

Place ;‘\f )} after correct sentences and an (x) after false ones:

- I think that the presence of expatriates threatens the Sultanate's economy { ).
- 1 feel secure and stable in my worl in the Sultanate ( ).
- I feel I belong to tha Sultanate ( ).

- I feel wronged because of the difference of wages and salaries with nationals { ). -

- Tintend to stay permanently if I get the opportunity ( ).

- I aim only to make money ( ).

- My salary meets my needs, and there is a surplus to be saved { ).
- Pubhc services in Oman are better than those in my country { ).
- I spend most of my salary on food onty ( ).

- I master other languages in addition to my native language ( ).

Place (¥ ) after the right answer or answers:

The problems I face in the Sultanate:
- I capnot bring my family ( ).
- The sponsor takes part of my income ( ).
~ The salary is low and not enough ( ).
- I get unfavourable treatment from nationals { ).
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Appendix 3

Major Occupational Groups

1. Professiﬂnnl and Technical Workers:

Physical and biological scientists, architects dand engineers, economists, accountints; jurists,
teachiers, aircrafts and ships® officérs, medical workers, dental workers, veterinary workers, -
statisticians, mathematicians, system analysts and related workers, workers in réligion, public -
relations officers, journalists, sculptors, painters, photographers, composers & performing artists-

and profesmonal technical workersnot eIsewhere classified.

2. Administrative, Managerial and Clerical Workers:

Managers, clerical supervisors & workers, stemographers, typists & tape punching machine
operators, cashiers, computing machine operators, transport aid’ communications conductors,
mail distribution clerks and telephone & telegraph operators.

3. Sales Workers:

Managers and working proprietors {wholesale and retail trade), sales supervisors and buyers,
technical salesmen, commercial travellers, manufacturers, agents and insurance workers,
securities and business services salesmen, auctioneers, salesmen and related workers.

4, Services Workers:

Managers and related working proprietors (catering and lodging services), building caretakers,
char-workers, cleaners and related workers, launderers and dry-cleaners, hair-dressers, barbers,
beauticians, cooks, waiters, bartenders & related workers, maids & related house-keeping service
workers not elsewhere classified and service wotkers not elsewhere classified.

- gric:u]t'ure1 Fishermen and Husban'd.rv W orkers:

~ Farm menagers & farmers, agricultural and a.u.lmal husbandry wockers, forestry workerS,

ﬁshermf.n and hunters & related workers. -

6. 'Prcidm:ti_on Woikers: -

‘Production supervisors and general forefen;, minérs; quarmrymen, well drillers, metal ProGessors,
wood prepatation workers, paper makers, chetical processors, spinners, weavers, kmitters, dyers,

ta.tmers fe]lmungers, food & bevera Bes processors, tailors, dressmakers, sewers and upholsterers;-

— b
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7. Machinzry Fitters and Gpsrnters:

.-

Leuther-goods makers, cabinet-makers, ston: cutters & carvers, hiacksmiths, teol operators;

machinery fitters, machine assemblors, clzetrienl & elzctrosics workers, broadcasting station #nd -

csund equipment operators, cinea projectiondsts, pluinbers, welders, . structural mefal préparers
& erectors, jewelry & precious metzl workers, glass foimers and potters & related workers. -

8. Qther Labourers:

Rubber and plastics product imakers, printers, painters, production workers not elsewhere

classified, bricklayers, carpenters & other comstruction werkers, stationary engme & reieted

equipment operators, material handling & related eqnipment sperators, dockers & freight

handlers, transport equipment operators and labsurers not elsewbere classified.

F Y
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Notes:

1.

Emigyants were Teprestued in Seniing movements to Zanzbar, which was pari of-the= ~

Omani Empire, and 2lso emigrations which resulted from intemal wars epon the rule-of -

Sultan Saced Bin Taimour, and finally migrations which were the direct results of the -
early discovery of oil in the other Arab Gulf states with the accompanying rise in demand

- for manpower. - ’

As for retumees, they represent those who migrated to Zanzibar and Gulf States.’ 'Ihey
started to ferum to Oman in 1970 with the improvement in economic and political -
situations m the country, after the pardoming of exiles, lifting the travel ban and Lhe

_' discovery of oil.
With respect to immigrations, the oldest are those of the slaves who were brought from \

Aftica in the past centuries, in addition to Zadjali and Bloshi groups who came from
Blochestan (Pakistan) and from Makran Coast (Iran), as well as other Indian and Iranian
groups, such as Lotis who came from the Indian sub-continent.

* For more details on the subjects see:
-Abu Ayana, FM., Population and Urbanization - Applied Research Papers in Some Arab
Conntries, Darul Ma’arifa Al-Gami ‘ya, Alexandria, 1987, pp. 201-213 (Arabic).

-Abu El-lla, M.T., Geography of Oman’s Region - Sultanate of Oman and Emirates State,

Al—FalahBook.shop, Kuwait, 1988, pp. 71-88 {Arabic).

Two types of questionnaires were designed. Some 400 forms of the first type were

distributed to a random sample of natinals, with 50 forms to each of the Sultanate’s

administrative region. The second type of questionnaire was especialty designed for

expatriates. Some 450 fonns were distributed, with 100 forms to Muscat {the home of
most expatriates) and 50 forms to every administrative region. Studemts of the

Geography Department, Faculty of Arts, Sultan Qaboos University helped in collecting

the forms after distributing them in the administrative regions during the mid-year holiday

m Yanuary 1994.

The researcher benefited from the data of 348 questionnaire forms of the type distributed

to nationals. He also made use of 416 forms of the type directed to expatiiates, Other

forms were excluded because thay contamed contradictory answers and they were not-
credible.

Gunatilleke, G., “Introduction™ in : Migration of Asian Workers to the Amb World :

edited by Go dfrey Gunatilleke, The United Nations University, Tokyo, 1986, p.3.
Thid. ~

Shaw, R, Paul, Mobilizing Human Resources in the Arab World, edited by Elia Zureﬂ;,

Kegan Paul Interuational Ltd., London, 1983, p.5. -

(3I)
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10,

15.

16,

1986 Tangier, p. 56 (Ar'lulc)

27

Calculated by the researcher. Tke total oil reserves at the end of 1992 stcod at 2 recor
of 4,604 millivn bervels {731.9 million cubic meters) . For more deii's sea: :

- Petrolenm Developmect of Omap - Dspartment of Public Aﬂ'mgs and Information,
Anvval Report for 1997, Intempationsl Printing Press, Mustat, 1993, p.16. :

Arab L._bou: Orga.:-iz..tiﬂ_‘ Arab Employment Aesociation, The nifi ggl

= _ Awaiiel A Ml i i w S By s Mgl

Information arrived t by the researcher from analysing the data of Questionmaire 1
{enclosed). Only 3 7% of the natiorals said that the South Asian expatriates do not camry
out 2l the tasks they ere asked to deo. They also pointed out that those expatriates
perform the work but winli riore direction end blame,

Labib, A, The Causes of the "pread of Emploving (Asian) Expatdates in Argb Guif
Countyizs, Research subnmtted io the Seminar of Foreign labour in Arab Gulf Countmies,
15-18 January 1983, Centre for Arab Unity Studies, Arab Plenning Institute, Kiawait,
1983, pp. 10-13 {Arabic).

See Table 3, 1t shows that the total number of Asian expatriates is 417, 590, of which
about 407,044 (97.4%) woik in the private sector, while those who work m the
govemment sector do not exceed 10,546 (2.6%).

According to Questionnaire 1.

Sultanate of Oman - Development Council - General Secretariat, Statistical Year Boo

92, Twenty First Issue, Muscat, July 1993, p. 59.

Fakhro, MLA,, Women at Work in the Gulf - A Case tudy of Bahrain, Kegan Paul

International, Londan, 1990, p.43.

Sultanate of Oman - Development Council - General Secretariat, Statistical Year Book
92, Op. Cit., p. 120.

Thid, 47.

In the School year 1969/70, there were cnly three primary schools in which 30 teachers
worked. All pupils were males, and their number was only 90. Entering schools required -
the approval of the Sultan personally. In 1992/93, the picture had completely changed.
The number of schools reached 878, some 3438 of them are for girls, in addition to 153
mixed schools. About 19,000 male and ferale teachers worked in these schools. The
number of pupils exceeded 425,000, including rcore than 200,000 girls. ' '



17.

18.

15.

20.

2L

14

23

. Yor more details see:

"~ Ibid. g. 575.

-Sultanate of Oman - Development Covacil, National Statistics Department, Stat:sucal i

Year Book 1970-74, Second Tssue, Muscat, 1974, pp. 11-17.

Excerpts from a speech by HE. Qais Abdul Moneim Al-Zawawi, Deputy Primé Minister- - -

for Economic and Finanecial Affeirs in an Introduction to the Third Five-year

Development Plan, Muscat, June 1987 (Arabic).

_See Table 4.

Sultanate of Oman - Civil Service Mm.lstry, Bulletin of Civil Service Affairs, No. 46

Twelfth Year, Muscat, April 1993, pp. 24-26 (Arabic).

2) The Total number of expatriates in the country equals the number of expatriates in the
government sector plus the number of expalmtes in the private sector: 447,858 = 26,726

+421,132.

- —

¥+ -+ -omber of expatnate.. in both the publxc and private sectors in this table does

0ot maich the toa nuwii <7 twsm ey

<o 2-legrein Tahle * L. -o2o Tl Dgluce

i this table do not include thoss wurhng in the nuyei Court and the general
corporations, as there are no detailed data on their natiomalities or their occupational

EToups.

Sultanate of Oman - Development Council - The Technical Secretariat, First Resulis of -
the General Census of Population, Houses and Establishments, Muscat, December 1993,

Table 1 {Arabic).

Sultapate of Oman - Development Council, The Five-Year Development Plan
Muscat, 1976, p.61 (Arabic),

Appendix 3 shows the details of the major occupational groups aund the
included in each group,

‘On analyzing the.Questionnai.re 2, which was directed to expatriates in both.

' governmient sectors, it was found that 74,9% of those covered can write and speak in «
their native language only. As for those wlo know more than oue linguage, their .+

1976-1980

——— e D

professions

private and--

percentage did not exceed 45%. Those who have non-unfversity deprees represented -
about 19.5%. Those who hold university degrees formed only 5.6% of the total number

" ofthose covered by the questionnaire, i.e., 416 workers.

1Y
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25.

26.

27.

28.

29,

3L

32,

33.

34,

3s.

36.

29

One Rial Omani (RO) equals approximately 2.6 American Doflars,
See Appendix 3.

Thirty-three expatrates {most of them Arabs), ie., 7.95% of those covered by
Questionnaire 2, indicated their strong relationship with their home countries end their
desire to retum on the expiry of their contracts in the Sultanate.

See Table 7.

Calculated by the researcher (43.4 Million RO x 12).

Calculated by the researcher (7.7882 Million RO x 12).

Gross Domestic Product at producers’ value (without import duties) = 4,365.6 pmilion
RO m 1992. For more details see:

a) Sultanate of Uman - Development Council, The Statistical Year Book 1992, Op.
Cit.,p. 387,

b) Calculated by the researcher : (614.3 x 100 + 4,369.6 = 14%).
Calculated by the researcher, depending on the analysis of data of Questionnaire 2.

Calculated by the researcher, relying on data and Bgures of Table 7, by multiplying the

mumber of Arab workers in each occupational group by the average monthly salary of the
occupational group m RO.

The researcher calculated the total amount of the mcome of Arab expatriates who worked
in the povernment sector in 1992, teking mto acceunt the fact that the number of Arab
expatriates in the govermment sector reached 12,212 workers (Table 2) and that the

average monthly income of the expatriate in the government sector rzached 291.4 RO .
{Table 8). It was calculated as follows ;

12,212 workers x 291.4 RO x 12 months = 42,7 million RQ.

Excluding a few activitizs like fishing & the fish trade, agriculture, and traditional crafls.
Ministerial Decree (Mmisiry of Social Affairs and Work) No. 51/1993, listing the
professions that are prohibited for expatriates, such as fishiug, fish transport and sals,
animal husbandry traditional crafts, guarding, driving, hairdressing, laundry, water well

digging and typewriting. In general, there are no immediate effects of this decision on'the
Omani market, because the prohibition covers new expatriates, not present ones.

(34}
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-

l'ebjet) j;ermauite du destinatour vers le gujet (mouvement de recounaig-—

sanece) .

Ia dowinente peut 8tre dite alors interprdétative et non plus comme

gw dénart , persuasive. Un savoir sur L'8tre du sujet et/ou l'abjet
anperalt. "Les composantes contractuellee—cognitives encadrent 1'enisem-
Wle norratit.(...}JLe raste du fecit parsfosent alors comme son exdcution
par les deux parties contractanites.(.,.) AU niveau de 1a aéquence d‘'ac—

quisition de 1a "compétenéa", le sujet est qualifié : 11 acquiert les

-modalit,és du devoir—-savoir-vouloir-oouvoir faire. Au niveau de la 5équen— -
ce de rdalisstion de la "performance™ il aceomplit l'dpreuve principaleY
Bt Adam £tablit le schéma linédaire cuivant qui peut a'appliquer au

conte d'Andrde Chédid, (Cf. Lz Texte Narratif,Wathan ,I1985, P.78 . Gtest
: ltauteur qui souligne.)

Sdéouence I
L :"1.1‘!.1 nulation: é'!:abl:L e

Séguence 2 . Sénuence 3 I S&oucnce 4

Comnétence Performance | Sanction du contrat
Hominante interpréta-
_IT LONG —KHEQ' SUBLT hive(agvoir sur le faire

bounante na rcuasz.‘.re

(fai;e 5avoir - VOYAGE T'ATTAQUE | €T sur 1'8tre du sujet)

foirs faire ) ~LA SOLITU- DES SOLDATY _ '
LESHABITANTS DE GEBa - DE EYNEMIS... LES HABITAHTS DE
DISENT A KHEO Q3 QU'IL etoaes

-} GEBA DEBARRASSES
DE I'USURPATEUR

DOIT FATRE:PARTIR POUR

PRESZRVER LEUR AME DANS ' CHANTENT LEUR DELI&
SON COEUR ET ENSUITE e VRANCE ET LE RETOUR
TES LIDBERER . DES 2 FRERES.

St ymm—— Obtention de 1'0bjet —mmmmmesmsd» Don /contre—don .
soustrait "7 (eondition de la pdadie . ___ |\oontrat respectéd)

4 1'dchange gation du contrat) Reconnaiesance )
{contrat £tanli)

"B:.en aﬂ:, comuente Adem, ces quatre phases orticulées i 1la foia
11n“a1rement (ség. I + Beg.2 + sgq.3 + seq.4) ‘at lovlquaﬂent (=éq.I et
4 = dimenaion contractuzlle et comitive ; 2éq.2 et 3 =dimension pra—
tigue meotionnelle ) constituent une conatruction toute thiorique ,aba~
trzilte o Les rdeits réalieds insistent plus particulidrement sur 1'une
o 1'autre de ces sdnuences ; certaines peuvent &tre simnlement sous
entanduas, d'outrez redoublées ou triplées (ca&‘fréquent » dans le conte:
merveillsux ). Corme le soulignent les sémioticiens , cette description
ne fournit pes le plen type des rdeita : l'anclyse narrative ne cone
sizte pag 4 fuire-rentrer les tertes dens un cadre défini & l'avence,
naia cu contraire , A uwtiliser le cadre thdorique snéral et rigoureux

pout rendré compte de la spSeifieité do chague texte “.

(38) .
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‘Helon Greimas l'encedrement du Sujot par les deux seguents con‘l:rat.;.‘-e-
tuels nfest pao 2 népliger. La Manipuletion paut 8tre considérée comnme
le-lisu - d'établisgement du conlralt ot Za Sanction comme zemetion pax
rapport 3 l'exdécution du m&me contrat -« Dona le conte 4'indrde Chédid,
Ja HANTPULATION apparaft dens les paroles dea habitants de G2ba citdes
plus hzut (cf.pa0-2) ;quant 2 la SANCTION elle est exprimée damns la -
phrass swivante : "...portant les deux fréres sur sés épaules , le po-_
pulation chantz sa délivrarce et leur retour ". En général , la sane—
tion porte sur la réecompense des bonsg ef la punition dea mdchanta .

Mais rappelons gque le moteur de la marration qui- déelenche ce mouve— .
ment 4 quatre temps, c'est 1l'existence d'un manque initial (1'invasaion
du paya par l'emnnemi). Il est ensuite proposé au héroa d'accomplir une
tache (énoned signalant un fairei qui pempettra d'effacer ce manque -
{recouvrer l'indépendance). Le héros rencéntre lea edjuvants qui lui
Pournissent le cadre de cette dpreuve gqualificnte et les moyens dfentre-
preadre 1'&preuve principale sulvante . Le'schéma actantiel précédent

peut 8tre ainsi complévé o .
Sujet-héros *‘ Objet
Bo) (2) (Iibération)

(4} Adjuvent

(-1'ermite : indique raccourcis , apprend A construire
une hutte.

-Bas, génle protectenr: lui cherche une épouse pour
dipdnuer =sa solitude.

~les habitants qui l'accueillent, lui donnent &
baire et A& manger,

—50n frdre Bastos qui lui rend la vie .

—Yam, dieu protecteur de Zézi qui dfopposant devieny
adjwrut & la fin .)

Iz sdéguence d'acquisition de la compétence est centrée principalement

sur le ranport des fliches {2) et (4) du schéma actantiel, tandisque

1a monipuletion porse sur les fldches (I) ,{(2) eb (3} du wlue schisma

qui ¢ compldie ainsi progressivement. Dans les deux cos, on pourrait
constater une dominante (I} et (2) lors de 12 manipuletion , (4) lors

de ltipreuvs qualificnte lide & la compdtence , _ .
e _—— e il aer e e

e h

e

(39)
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Pour compléter le achdua actuntiel, il faut ajouter le rdle de

1l'onnosant .

Sujet-héres 2 Objet

(Ihac} (2) K (Libératicn)

Y
Opposant(5) : ,
(-Z£zi 1'usurpateur
-Yam, dien protecteur de Ziwi
~les eoldaits de Zézi (enlévent Thabda ek
couvent le Grand Pin)
-le midecin-sorcier de Zdézi).

IhBo surmonte les obatacles et il eat enfin rdcompensé . Ie p"?r'_cnurs du
conté peut alors stexprimer ainsl :

Situation iAitiale ——mm——-—» Spreuve qualifiante -
glorifiante —————-3 situation finale.

i PrOUVE

Ia situation initiale dtait caractérisde par l'invasion du pays par
l'ennenl et la néceseitd du départ de EhBo qui va sublr les épreuves

qualifiantea « Il va ainail accomplir courazeusement son dur e% long

voyene ( d'abord wme trds lonszue marche 4 pied longeant le fleuve qui
: Pan
traversait tout zon pays, puie il °° - un désert , ensuite redecw

cendit vers la cBHte pour s'embarquer en haute mer pendant trante jours;

= quead le vaissaan jeta 1'encre , il entreprit une lente asceasion du-~
rant vingt jours pour arriver jusqu'a la grotte de 1'Ermite ol il

1 pa_ss'a. la nﬁit ; et le lendemain il escaleda une courte falaise, pagsa
un col, monta encore , gravit un contrefort , "monta monta encore H
affronta la erdpuseuls, péndtra dens la muit" y nous dit l'auteur , et

enfin & lt'aurers se trouva devant le Grand Pin L)

A cette épreuve quelifients ajoutons l'endurance de la solitude et

P
o .

l'existence (la vie) sans coeur . Ge qui lui pemmettra de passer a4 1%

s

étape suivantes qui comprend d'sutres épreuves : tout dlaberd la lutte

contre les soldats de 2&zi qui caplurent sa femme Thabde , et snsuwite.

Ll e

sa fiort apparente jusqu'’i 1la ddcouverts 1o son cocur pur son frire .

S

L)

A¥ent réussi B désamner les oppozmts et ~rfge b Itappui de son frire,

A e r—

i
1!

=radi

y

il passe h 1ls situation finnle yui est la ldibdrotion de senm pays, le |

mangque initizl est aingl liquidéd. Ceeci corrasnond & 1o fin du conte

"y

i

ol les hahitants de GBRbg heureux acclament le héres gui retrouva ainsi

r—
N

son Spouse.

e o

Ui

f40)'J-"
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I1 ast N hoter que le Wros Kh@o est restd apparemment mart: ,

pendant plusiéurs saisous Vdes jourm passirent , ded SaiSons.,,! -

nous dit  1lfauteur sans nrdciser , en attendant que son

frire Baatos retrouve son coeur enfouli scus les '"aiguilles
de pin {et ) les dcieis de boim v, Pendont ce teaps
Basteos avait wis le -corps dans un abrdi rocheux au milien
de 1la mneige wour le conserver ., G'est le wrocessus de
congervation dont parle Bremend (I) . ,
"Le maintien du vpatienf dans son d%tat inmitial est dSter—
.- - L ; . R " .
“Ite pogitivemént ¢ covest le résultat d'une ection ¥ .
B0 est maintenu dans gom état "eongelé” par 1llachéve-
-ent du proceasus de conservation . Pendant plusieurs
toisons Bastos cherchait sans répit ; gardant toujours

“Yaspoir melgré les mozents de doute &t d'héaitation .

I1 grandissait alors que son frére restait tel -quel .

(¥) Lorlgue du Rfcit s Seuil ; I973 , P.Ig2

Voir aussi

Ekdowi (Sonia) , Tecture sémiolozique des Contas ds 1n

Uoxntbsase de 3ésur , Libreivie Franco-Eryotienne , I988, P.8

le potit Henri dens le conte du Bon Petit [Henrdi, croigacit de

lalscer sa mére melade seule, "elle sera morte bien avent mon retourt

dit-il & la fée qui lo trasquilise affiramt gqulelle restera.

"doang 1*état a0 tu 1la veois peotuollameut 7

i ko | e i e e s — -

et "

—am

fd A=

T T T



2= ENALY3E (FORPIIO)LOCIQUE .

Cotts analyse sdaiotique adu conte peut &tre compldtée iaa.r wie ante-
lyse {rorpbo)loique , ctest Y Tarivaills gque nous la devons .
tzlui-ci en ddveloppant le modile quinaire de lir 2iyueiga narrgdive -
ravoit les trovaux de Propp st de Greimas et ajonte aux dpreuwves que-
lifionte , principale et glcﬂfi;m{e une séquence antdricure de Pronc-

mition de tAche au héros virtuel qui correspond tout A fait A la mani-

puletion dont il vient d'&tre gquagticnn « Il ajoute aussi une séguence

de Contirmetion entrz la Performance--Epreuve princinale et la Sanction—

Epreuve slorifiante , gue Adam considdre comme wme seconde Parfom?ﬁcga
Lz héros risque de tout perdre aw cours de cette séquence de Confirﬁa-;-
tion : 1l'objet augquel il espire ausai bien gque “a vie , C'est ce qui
surait pu arriver i Eheg si Bastos nfétait pas venu L 3gn secours .
Alcm mroposc A la suite de Propp et de Larivaille un type d'enchainement
sdquentiel canonlque du conte merveilleux .
Sn étant la sdguence marratine , nous avons

.

5n0 = Préparation

S5nY =Proposition nanipulation

gn? = Qualification—comgétance

Sn3 = Affirmation-Perfornance

Sn4 = Confirmation—Perfomzancse {bis)

S5 = Glorification-Sanctian . .(Le Texte Narratif, ».80)

M en oflr , ce moddle canoniqus st soumis & bien des transforma-
%ions corme c'est ici le caa : l1a séquence I comprand la maniauvlation
prosgsition d'une slche au hires . Liétat initial est crractériad par
mn ucngue , comme nous 1lfavons déja montré , le héres ddcida d'azir :
requicition du vouloir foirs qui motive sa quéte . I1 passe un contrat
atil remmlira au terwe du yieit . Une ocetion de tronsadssion d'un
ohjet de valsur se trouve 4 nriésent orientde, rotivie et enclencﬂée
conformément au schéma actontiel

Dastinateur Destipatalire

N sujet-hiros S0vjet



. 8: . i

Puis Ba2 , le héros (Kh&o) entre dans le lieu gymbolique des éprauves
qui lui permettent d'acquérir la. Compétencs , c'_est-é.?—d_ire les moyens
dfaccompliy l'dépreuve principale suivante {performanca) . Kho - est
‘_mrti ¢ CAr son "ecoeur eat mis 2 prix-, et ce coeur , dit-il, m'ap-
vartient plus & moi seul ' 11 cortient. tout 1l'esboir de notre -
peuple . Il faut que je me h8te de le mettre en lieu sir . Jo Jparg
pour une terre lointaine ; lh-bay , séparé de mon cocur , je vivrai
gane inquiétude . Je pourrai réfléchir et reprendre des forcea pour
ravenir * . Ef un peu plus loin , toujours parlant A =2 mire et 2 -
son frire , il ajoute ; ¥,..je connaftrai d'autres ﬂsages s 'j"ap-
arendrai d'sutres contries . Jes rencontrerai la solitude ;5 -elle
gussi me préparerd A ltavenir " L'Ermite confirmera cela :
"De cette butte (...) tu poﬁrras contempler le monde A une distance
profitable 4 la ré&flexion (...j ton caractire se trempera , tes forces
s'affermiront pour le re'l:oﬁr " . De plus , le jeune hosme devenu
corps gsans coeur ™n'déprouver(s) plus de profonde dftresse ; meis
non plus d'éclatantes joies . Ss.;.s sentiments mis en sourdine , il
fourra gbazrver d'um oeil plus lch:.cle 1'uwaiveird, exercer son
egprit et ses muscles , staguerrir ". |

Comme nous le voyons iea moyens de son succds seront acquis au

coura de ses dpreuves . Etant arrivd au lieu du Grand Pin au prix

. d'un vaoyase long et pénible ¢t ayant supporté la solitude , ls héros

R 2.
egt qualifid & la fin de cette sdquonce maisz 11 doit acquerir  les

aoyzas  (comadtence) de gon succhs futur (performance) . A la

fin ds la aodguence précéddénte il posgddait wun devoeir—vouloir faire

(résultat de la manipulation et du contrat ) , il vient iei d'acquirir

le savoir-faire wour devenir un sujet "com]:yeten‘c"

Ia troisizae séquence est illustrde par le schéma :

Sujet-hiras ' ' ., Objet
EKI].GO); (2) " (Libdration)

) Oppozunt :
(5) {Yam , les soldats ...}

(43)
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DEgradalion possible
{les saisons passent , Bastos ne trouve riem .)

dnyens A mettre en o2uvre .
{Bastos apprend 4 subsister en tenant son existerice secrete )

Dégradation poasible
(parfois il s’assombrissalt, s'enfongait dans le chagrin, gcntait
sa jeumesse Iui filer pntre les doigts , il s'abandoninait an :
désespoir .) - o

Dégradation surmontie .
(la voix de son Ffrére lui revenait : ' C'est mon zort et eelui de
tout ton peunle que tu détiens . Garde confiance Bastos , tu
finiras par trouver 1" ) '

Processug .
(17eapoir renaft - Bastos retrouve sea forces et cherche encore }

Obstacle surmontéd
{Un matin , & le pointe du jour ... Bastes apergolt ... une graine
rogitre en forme de coeur i

Moydns & mettre en oeuvre _
{Bastos recueille avec précaution et tendresse cette graine )

Processus ) . ] .
(selon les recommandations de son frire, il asperge la greine d'eaun
sans cesser un instant de la couver dea yeux et de lui parler)

iméliaration obtenue Cowur.
(dans le corpa conservé , il remet le , réanim$ et Kn€o reprend vie)
Tout texte nmarratif,dit Adem , se comnose wxl di"une simple adquence,
solt d'ue suite cumﬁinée de adquences . Dans ce demiar eas , trois
posaibilitds se -a -zatent : les séquences sant elterndes , les
géquences dont anchassées ou emboftées s les ségquences sont enchai‘._gxé_es.
La promidre forme ezt plus complexe-et.muins Tréquente , 2lle déve-
loppe 2u woins deux intrigusa , elle correspond sﬁrtout_au rounan
var lettres et A eertaines fictions medernes . . La seconde forme
egt plus friguente . Todorev définii aingi 1*emboftement : “Une
sfquence entidre se substitus & une proposition de la premi2re séquence".
In troisi.‘azué forme s'adaﬁte en général 4 la majoritd des récits conm—

plexes dort le econte merveilleux fait partie . - o

{(46)
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§- EXRIPLE D' ENCHASSEMENT — E{BOITEMENT,

3n = séquence narrative

Pn = - propositloen narrative

Le Goeu“ Suspendd pp. 38 4 40 t LarTuse “.des Bis = Sn enchiissde”

PaI  Btet initial -
(Thabée vivant thez ltusurpateur )
Jo 2 C'omplication : o
{appardtion de Big , gdnis protecteur de [ha)
Pn 3 Evaluation
(Bts découvre la priésence de Tha‘bee qul ne le reconna.tt
. pas
Pn 4 Risalution

{Baa devient le confident de Zdzi 1tusurpateur pour
découvrir le secret de Thabée )

Pn 5 - Etat Flnal - o .
{B2s connaft la vente = Z8zi & coupé Thabée deo ama

némoire , 11 3 feit abatire lo Grand Pin et Khéo
nfexisgte plus.)

Le conte prisente d'autres sdquences enchfssées qu'on pourrait
analyser de la m@me fagon comme par exemple pp.22-2]1 dialogue entre
Kh.éo_et Tha.bcf.e ; ete.

CONGLUSION.

Hous pouvona conclure avec cette déPinition du réclt de Todorov :

"Un réclt idéal cormence par une situation stabla gu'une forca quel-

conque Yienk perturber . Il en régulte un état de dészdquilibre ;

par l'action d'une force dirigéoc en seng inversge l'équilibre est

rétabli ; le second éqﬁili‘bre eat bi_e_ﬁ- semblable au previer maisg,

les deux ne sont jemais identlques . Il y a par conséquent deux types
d’épisodes dans un Téeit 1 ceux qui décrivent un étet (d'équilibre

.ou de deseq_u_.llbre ) et coux qu:. décnvent le passage d'un £taf

> 1tautre M({I) HTheo dont le nom pourrait 2tre une abréviation de.
K.heops (2)a reussl é. rétablir 1'éguilibre-dans son pays .. Cet a.utre
Osiris tué par la. ha:.ne et la. ;|m.lou51e, rene_t‘t‘- grice & 1'amour , X

(I}Poetlg___ ,Nu45, 973 “(2)Quslqués éléments de ce rdeid,dit
.!... chedz_d,sont 'I:res ll‘brement tirés-du Conte des Deux I’rl’a*cs-ma.nus-

arit da 1'4...gypta anc:l.enna enve. 1300 ave 7.0+ Papyrus decovert erlidsn,
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