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Harvard Business Review Interviews with CEOs 3294
Harvard Business Review on Advances in Strategy 8032
Harvard Business Review on

Becoming a High Performance Manager 1296
Harvard Business Review on Brand Management 1445
Harvard Business Review on Breakthrough Leadership 8059
Harvard Business Review on Breakthrough Thinking 181X
Harvard Business Review on

Building Personal and Organizational Resilience 27121
Harvard Business Review on Business and the Environment 2336
Harvard Business Review on Change 8842
Harvard Business Review on Compensation 701X
Harvard Business Review on Corporate Ethics 273X
Harvard Business Review on Corporate Governance 2379
Harvard Business Review on Corporate Responsibility 2748
Harvard Business Review on Corporate Strategy 1429
Harvard Business Review on Crisis Management 2352
Harvard Business Review on Culture and Change 8369
Harvard Business Review on

Customer Relationship Management 6994
Harvard Business Review on Decision Making 5572
Harvard Business Review on Effective Communication 1437

To order, call 1-800-668-6780, or go online at www.HBSPress.org
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Title Product #

Harvard Business Review on Entrepreneurship

Harvard Business Review on Innovation

Harvard Business Review on Knowledge Management
Harvard Business Review on Leadership

Harvard Business Review on Leadership at the Top
Harvard Business Review on Leading in Turbulent Times
Harvard Business Review on Managing Diversity
Harvard Business Review on Managing High-Tech Industries
Harvard Business Review on Managing People

Harvard Business Review on Managing the Value Chain
Harvard Business Review on Managing Uncertainty
Harvard Business Review on Managing Your Career
Harvard Business Review on Marketing

Harvard Business Review on Measuring Corporate Performance
Harvard Business Review on Mergers and Acquisitions
Harvard Business Review on Metivating People
Harvard Business Review on Negotiation

Harvard Business Review on Nonprofits

Harvard Business Review on Organizational Learning
Harvard Business Review on Strategic Alliances
Harvard Business Review on Strategies for Growth
Harvard Business Review on The Business Value of IT
Harvard Business Review on The Innovative Enterprise
Harvard Business Review on Turnarounds

Harvard Business Review on What Makes a Leader
Harvard Business Review on Work and Life Balance
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Harvard Business Review on Finding and Keeping the Best People 5564

To order, call 1-800-668-6780, or go online at www.HBSPress.org

9105

6145
8818
8834
2756
1806
7001
1828
9075
2344
9083
1318
8040
8826
5556
1326
2360
9091
6153
1334
8850
9121
130X
6366
6374
3286
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Management Dilemmas: When Change Comes Undone 5038
Management Dilemmas: When Good People Behave Badly 5046
Management Dilemmas: When Marketing Becomes a Minefield 290X
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Harvard Business Essentials: Negotiation 1113
Harvard Business Essentials: Managing Creativity and Innovation 1121
Harvard Business Essentials: Managing Change and Transition 8741
Harvard Business Essentials: Hiring and Keeping the Best People 875X

Harvard Business Essentials: Finance for Managers 8768
Harvard Business Essentials: Business Communication 113X
Harvard Business Essentials: Manager's Toolkit ($24.95) 2896
Harvard Business Essentials: Managing Projects Large and Small 3213
Harvard Business Essentials: Creating Teams with an Edge 290X
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The Results-Driven Manager:

Face-to-Face Communications for Clarity and Impact
The Results-Driven Manager:

Managing Yourself for the Career You Want
The Results-Driven Manager:

Presentations That Persuade and Motivate
The Results-Driven Manager: Teams That Click
The Results-Driven Manager:

Winning Negotiations That Preserve Relationships
The Results-Driven Manager: Dealing with Difficult People
The Results-Driven Manager: Taking Control of Your Time
The Results-Driven Manager: Getting People on Board

3471

3469

3493
3507

3485
6344
6352
6360
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