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1- Be Proactive. Iysle g Bsle S —1
2- Begin with the End in Mind Al e e s Tl -2
3-PutFirst Things Fist. .(aokill 3 Y51, 5aY1 o141 2) ol 3 oYL T -3
4- Think Win / Win. DS [ cnSe ol S -4
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5- Seek First to Understand, then to be Understandable by others.

6- Work With Others . @A.?;l\ - Jos! -6
7- Sharpen the Energy. LB 555 ol doedl 7
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