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Source: Gareth R. Jones and others. "Contemporary management", New Y ork:
Mc Grow — Hill co., 2000, P. 259.

18 Y



OV AT gl 5 (3 lonnn sl elsl o5

oy Maslud) Glua¥l (Ghsy (acwhs el @il Buinly

Do Slagat] yalg3

QWIS Ll sl 5 (el w1 Aok

(ol NI — Glaa¥l— dl JI— 45 3D tdasl Yl dels -1

— 1SN dalad | — LS BlaaV ) daes Y godas —o
i) Bhos o5 (Ll

1355 el Joe a5 oSE Al Slald) e BalSis 4o slats

DAL ulae s del 5 el J] sV S stnas O3]

Sl ghald 15 5 15V lllate s dowlita 5 & o daes S

Aozl L1015 o 5 bl ol ) s

W sl s Slhonll JIE ST a2 cAlalad] 85 gold ) shate ol

B3l by by lasl s

s o5 & 15 sl des s sl Y ghase pllas

15V s dadidll (3 LA S eld Sl glaad) SlalSie Lollas

sy el 5 (g 3L

Slubdly Ll Golad ulally ¥l mds Jg5 Al 83L3

el G Jeadl ol ady oA B

-1

o] oYl dasdd Ay pall dedail) L g oY el AT RN S515Y1 L g0l G e 3 (1)

POWER POINT peali s plosianls L o o5 o W1 A0 o gyl ol 5.

19 Y





