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4 Mini-Dictionary

PREFACE
e e

The special aim of this Dictionary -
tho urdidion obal b Shlpt el
dictionaries. i |
It provides a comprehensive English pronoun. !
cing dictionary. at. a, cheap price whilst main. 1
taining the high standard of the Midget series
of AN amon ans asoiees |
Care has been taken to,give the full number ot
meanings of each word as concisely as possible,
~ The appendices contain much: useful informa-
found in other small dictionaries.
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A

Added value or
value added

Advertise

Amortization

Analyse or analyze
Annual report

Antitrust laws

Appearance
Appliance
applicant

Application form
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Apply

Appoint

Appraise

Apprentice

Apprenticeship

Arbitration or
mediation

Assemble

Assembly line or
production line

Assess

Asset stripping

Attain
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Attributes

Automation

Autonomy

Average outgoing

quality

B

Back order
Background
Backhander

Backlog of orders
Backward integration

Balanced line
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Basic pay

Batch

Bean counter

Benefits

Best operation level

Bid

Billboard

Blind test

Blitz

Blue-collar worker

Board of directors
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Bonus

Boss

Bottleneck
Bottom —up
management

Boycott

Brand

Brand awareness

Brand image

Brand loyalty

Brand management

Brand mark
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Brand preference

Brand recognition

Brand switchers

Branding

Breakdown

Bribery

Brochure

Broker

Brown goods

Budget
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Business trip

Buyer or purchaser

C

Candidate

Capacity
Capacity cushion
Capacity
utilization rate

Capital

Capital goods

Capital intensive

Career
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Carry on

Carry out

Carrying cost

Cartel

Cash

Cash discount

Cash flow

Casting vote

Casting vote

Casual work

Catalogue
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Chain of command

Chain store or retail
chain.

Chairman

Chairman\chairperson\
chair

Chief executive officer

Classify

Client

Clock in and out

Closed shop

Cold calling

Collaborate
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Colleague

Collective bargaining

Commerce

Commercial

Commercial traveler

Commission

Committee

Commodity

Common parts

Common pricing

Communications mix
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Company

Comparative — panty

strategy

Compensation

Compete

Competition

Competitive

Competitive advantage

Competitive strategy

Competitiveness

Competitor
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Coordinate

Corporation

Cost accounting

Cost centre

Cost leadership

Cost per thousand

Cost —plus

Costs

Counter marketing

Counter-cyclical

advertising

Coupon
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Critical path

Critical path
scheduling

Current revenue
prancing

Curriculum vitae

Customer

Customer Service

Customize

D

Dawn raid

Dead time
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Deal

Dealer

Debt

Decentralization

Decide

Decision model

Decision tree

Deduct

Defect
Delegate
Deliver

Demerge

Demography
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Demote

Department

Department store

Depreciation

Desk research

Deter

Differentiation

Direct mail

Director

Discount store

Discriminate

Diseconomies of scale
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Dispatch

disposable income

Dispose of

Dispute

Distribution

Distribution channel

Distributor

Diversification

Divest

Division

Division of labour

Double time

Down grade

Down market
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Down time

Due date

Dumping

Durability
Durable goods

Duties

Duties

E

Earn
Earnings
Ecology

Economics
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Efficiency

Flastic

Employ

Employee

Employment

Employment agency

Employment
contract

Engage

Enterprise

Entrepreneur

Environmentalism

Equal opportunities
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Equal pay

Equip

Evaluate
Executive
Executive director
Experience
Experiment
Export

Extensive growth

F

Facilities

Facility
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Fad

Fail

Feasibility study

Features

Feedback

Field research

Finance

Finished goods

Fire

Fire drill

Fire hazard
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Firm

First aid

Fixed costs

Fixed position layout

Flexibility

Flop

Focus group

Foreman

Forward integration

Founders

Freelance

Friendly takeover
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G

Gather

Generic products

Give notice
Global product
Goal

Golden handcuffs

Goods
Goodwill
Go-slow
Graduate

Grievance

Growth
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Growth stage

Guarantee = warranty

H

Habit

Handle

Harass

Hierarchy

Hire
Hive off

Holiday

Human
resources

Hunch

Hyperbole
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Hypermarket

I

Industrial relations

Industrialist

Industry

Inelastic

Infrastructure

Initiative

Injury

Innovate
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Innovators

Inspect

Insurance

Integrate

Job

Job application

Job description

Job enrichment

Job lot
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Job rotation

Job satisfaction

Job security

Job sharing

Jobless
Joint venture

Junk mail

K

Keen

Keen Competition
Keen demand

Keen price

Keep books of records

Keep the minutes
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Keep the order
Keeper

Key currency
Key personnel
Key-industry
Key-position
Key-product
Key-staff

Kill a project

Kill inflation
Kind
Knockdown price

Knocking copy

Knockout competition

Knockout price

L

Labour intensive
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Labour (GB) or labor
(Us)

Labour (labor) union

Labourer

Laggards

Last In, First out

Launch

Lay off

Lead time

Lease-or boy
decision

Leave
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Liable

Licensing

Lifestyle

Line - stretching

Line authority

Line management

Line manager

Line or chain of

command

Line-filling

P PIEI P

ool calill s fie) Le ey Ligila Yghaua (5SS
(o)

RIPINSVERS

3l s dpslmill dedall dnsiiatll dleall aluiiol 2 ol g
(dmd) Gle Jpmomlh) ¥ Baaadl 3ale w1l gl 53N

3,4l Bl G glal
Loy oy Gl ol e 5 pall 352l 3l aglaad ol sl 5o
.LAU._CQE,:J‘ o§bi3 L&_J.Q)S):g L_’:"” 4:\LALA:LA|3

3] Bl ey yomi Al 5 o] Gl o aimsl LY o 33005

Al Jand Il el

Ala Lt Jcaleds

oaas il Gyl 2 gt ) I ciledaid! slae le ouall oo

gl Sl 2 L

6! ks
dobeatl) Janal A el e adaliadl 4 750 allas
(e

G\."d?h.h:'.)f.\.n
slne ] diSay 5200y (ypans oLl (o s 4 paih @21 Loyl
.‘;\La_d-il“

L@l Jealas
z < 2
U] Y V1| - NN | VO

T yglas
ol Layy ! (pa Il s 3ol ) bl sl 28l sl



M

Machinery
Mail order
Maintenance
Maintenance
marketing
Manage

Manager

Manning agreement

Manual worker

Manufacture

Manufacturing
engineering or
production engineering

-91 -

oliusle
Y gl Bin 2 lS

Al s
LS O sl Gaple (e Aol <yl

SLelS Ul e dalaod! lglae

R
gl s Lt Jam SO ! (e Yoy Vs 0050 O

e
oI opalagll Jae ol 55la3 yuiyy @laky s paiadl ga

31,81 (e BLas

oolma¥ s Jox Jlee sLaily Jaadl pie o slal ga
s daga Sl cgllall

Gy Jole

.(C.slSJ\) ‘Le_.\.“g;l Gup Jeny Ul (i) sa

L

%&)ﬁ&yybt‘.‘m%\;}n& ¢tm|3‘_§Ua.vu.\.c ;Lg.:uicua:\
Jleall @id

ZLo¥ Auiia ol piall) duia

oY 2 denstiie A 93985 Bliug (e



-92 -

Manufacturing process

Manufacturing
sector

Market demand

Market challenger

Market
development
Market forces
Measure

Media

Media plan

Merchant

Merge
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Merit raise
Message
Money spinner
Monopoly
National launch

Natural monopoly

Natural wastage

Need
Negligence
Negotiate

Network
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New entrants

Niche

Niche marketing
or concentrated
segmentation

Non- durable goods

Non-business
marketing

Non-executive
director

Number cruncher
Objective

Objective

Obsolete

S Oliie

&M—p.mé
(e Aegamma 9l auaiie gile s fis Gguw (po juiuo gllad
LAl yas Aalaia of oasled! onSigr

IS0 22398 (ALY G gud
Jb Jado ¥ gl Gaadl (pa paimietia judio 5 ja HLad 9
Creaald

18 ponn il &Lw
Lt atiaal Sl (g e puas sllgiaas Gl Sliad! ol pluadl g
(el gglall Sleadlaladall) ¢ 3L

2yl sl OSel 2 (3o guih - (gl il (B gl
e A=) e olabaieg gl Gasb e Gaged! 59
[ SO0 | U P PP P (WA - [P |

Sl b ke
ey 4S9 AS AN 2 | paoie ud 989 ¢ joal] Gulma 2 gunc g
(1] el S ] 55 €5 i

Plé)a‘a.l:&n
ﬁto,fz'\ %ua.‘m;‘ w\_zl k:g.sjﬁ;l ‘:gJLE_'u‘ cUa.AA}A)

i &) Calolgall gl Gurala Y 3gmins

RNV
I @aud - Ge

s ol @las 8Ty St Lsisins day @) = @t pgunge
3elas i



Odd pricing

Official strike

Off-the peg

Oligopoly

Operating expenses

Operational research or
management

Operations

Operations

management

Opportunity cost

Optimal
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Order

Organization chart

Organized labour

Outlet

Output

Outsourcing or
contracting

Over demand

Overheads

Overproduction

Overtime
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Overwork

Own label or own

brand

P

Packaging
Part time jobs
Parts

Pass the buck
Patent

Pay

Pay back period

Pay differentials

Pay rise
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Pay scales

Payment period

Payroll

Penetration strategy

Pension

Perception

Performance

Performance review

Personal

Personal selling

Personnel
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Personnel department

Personnel management

Picket

Picket line

Piece work

Place

Plan

Plant

Point of sale

Position

President

Price

Price cut
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Price effect

Price elasticity

Price leadership

Private sector

Prize

Produce

Producer

Profitability

Profiteer

Project

Projection

Promotion
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Promotional tools
Prototype

Proxy

Prune

Q

Quadrennial plan
Qualification

Qualifications

required
Qualified
Qualified employee

Qualified vote

Quality

Quality as per samples
Quality control

Quality label
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Quality of leadership

Quantity

Questionnaire
Quiet market
Quit

Quota

Quota system

Quotation

Quotation of prices

R

Raid

Raider

Raw material
Recession

Recognize
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Recruit

Redundant

Reinstate

Reject

Re-launch

Reliability

Relocate

Remarketing

Remuneration

Resign

Resources

Results

Retailer
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Retailing

Retire

Risk

Sack

Safety precautions

Safety stock

Salary

Sales analysis

Sales figures

Sales force
Sales forecast
Sales presentation

Sales promotion
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Sales prospects

Sales representative /
sales person

Sales resistance

Sales response function

Sales revenue

Sales target

Sales territory

Sales volume

Sample

Sampling

Saturation of a market

Schedule

Scientific
management
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Screen

Seasonable
employment

Seasonable
unemployment

Secondary data

Secondary sector of the
economy

Security

Segment / market
segment

Self actualization

Self employed

Selling concept

Seniority

Serviceability

Services
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Set

Set up

Settle

Set-up time

Severance pay

Shake - out

Shareholders

Shelf space

Shift

Shipping

Shop steward

Shopping goods

Shortage

Shortlist
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T

Target pricing

Tendering or
competitive bidding

Tertiary sector of the
economy

Testimonial

Threshold effect

Throughput

Time and motion
study

Time —and-a-half

Total quality Control
(TQC)
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Total quality
management (TQM)

Trade description act

Trade marketing

Trade off

Trade terms-term of
trade-terms of payment

U-V-W

Uncompetitive
Undersell or undercut
Undertake

Undifferentiated
marketing
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Undifferentiated
product

Unemployed

Unemployment

Unemployment
Insurance

Unique selling
proposition

Unit cost

Unofficial or wildcat
strike

Unsocial hours

Up market

Usage

User friendly

Utilities
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Vacancy

Vacation

Value added

Value-based

management

Values

Variable costs

Vending machine

Vertical integration

Vice president

Victimization

Vocational training
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Volume

Vote

Wage

Waiting line theory
‘Want

‘Warehouse

Warranty

X-Y-Z
X
Xeno-currency
Xerox

Xmas

Year

Year of count

Year of grace
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Year of
manufacture

Yearbook

Yearly consumption
Yearly income
Yearly letting
Yearly premium
Yearly rental

Yearly settlement
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