iy | oPmd

Jo¥ Jadd!
o | ¥ | Saudazld







Jo¥! Jadl!
iyl oo | Y | ladasllf

SLalEY uT dmy gy et AN Jadasadl o s gl il s 2
Ll 1818 e dS sl 23 Gt ) Ledadl Ladall 5 435 JJ\ iad
g ol s 0 S 5 e 5Ll @\p}\@;)\w%,&\*}g}w
AU sl o
t oyl o ¥ | Ll 2 J ¥ yendf

LI bl ol s J gLty O g

e ) el p ggie 1 Y f

P oY) s odas Slutal Lot

) o) fadasdl o glas LG

ol el Lkl G o5 1
¢ Aol ot sy it AL (o Sl a7 | il £ U1 y9nt

iyl iy 3 ol e dpdall 315 p sty el ) alasdll Of 2o
R BRI PERERRY

Ay 2l ol Y

sl ol GG

gl ol GG
¢ uyed o ) bl - nd | Sl : G ypont |

Lhony 35 o Lnall GBI bYI sy (BT mames 381201 (3 255
RO



o i e : J9¥1 190

-
3

iy

i S ladadillf pggde : Y g

Jl o ey Sl Sl 3 oY1 te5l 3 et Y1 Jadasidll p pie gl
i I ks dm oY) ol s dslasVl oo\l 515 0 sgdll 1 Golas
AR LAV e VI i e dacdadl o\l s |t e das 05 3

GlaaYl sl Jewd (I oY @l asT sl 2w ladasedl day s
e 5 il ps idaall ada ey iadodl SV JY Giws 530l
Sl G ol e p oW dallas 3 15 o3l i) Baasidl ooy o il olda
Y asalas elal 2L 6 5all ol

20 g pe sl Agh Blas Jray gl RNl el OF 05 5T (6 s
PO L sl Gl s BhZ ol 13 3y andl il e Joinedl
M a1

LU I3 e aly s Sy el Baasdl OF Y1 Gaadl (s 0
A0

Planning for results ;a3 dadasdl -

el it Gugnd Jotadd B 50 dlas ol W) Ldededl any o
‘:Roj_xu_ﬂbaggg\j_wy\;uqu‘w&”cwaﬁ)u\jwm\
35 515 05] e Ll

Planning for change : ot dadass ¥

el a5 o5 5gb AUy Jlad s (Kslos el Al ladasls

(1) Lyle Sumek Associates ,Executive Summary: Strategic Plan 2006 — 2011/Mayor, City
Council and Executive Team/West Sacramento, (Lyle Sumek Associates, Inc:
California,:2006 ) , p1

(2) Strategic Planning Guidelines, http://www.orau.gov/pbm/links/sp-guide.pdf,P.4.

(3) MANAGEWARE A Practical Guide to Managing for Results Strategic Planning,Planning for
Results, http://doa.louisiana.gov/opb/pub/MW _Intro.pdf.
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(1) George Matyjewicz, Strategic Planning, http://www.gapent.com.
(2) Gwang-Chol Chang, Strategic Planning in Education:Some Concepts and Steps, ( Georgia:
UNESCO,2006),P 4.
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(1) STRATEGIC PLANNING OVERVIEW, Various components from Alliance for Non Profit
Management,2008,P4,http://www.allianceonline.org.
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(1) Beter Easton, Decentralization, Self —Government And Local Capacity Building 1998.
(http://www.adeanet.org/wgnfe/publications/padlos/decen.html).
(2)The Department For Education And Employment , Self Government For Schools , (N.C:

The Department For Education And Employment:,1996),P.1
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(1) Jan fisher, Components and Conditions of a School Self-Renewal, 1999, (http://www. teacher.
net/cgi_bin/banner/redirect.cgi)?

(2) Schaps Eric, “Building Community From Within”, Principal, Vol. 80, No.1, Sept. 2000, P.
14

3) Joim W. Gardner, Self- Renewal, 2001 (http://www. spritwalk reader self-renewal/~jahn w.
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(1) John W. Gardner, Self-Renewal:The Innovative Society, (N.C: w.w. Norton & Company,
1995) (http:// www.anybook 4less.com/detail/039331295x. html).

(2) High School On The Move :Seven Steps Of High School Renewal,( http://www.state.
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(1) Emily F. Calhoun, How To Use Action Research In Self-Renewing School, Op.Cit, Pp. 1-4.

(2) Michael Peterson, Whole Schooling Renewal Process, (Michigan: Renaissance Community
Press, 2000), Pp. 11-14 (http://www.coe.wayne. edu/community building/wsc.html).
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- David D. Marsh and others, The New American High School, (California: Corwin Press,
INC., 1999), pp. 11-15.

- John H. Holloway, “The World In The Classroom: What Do Student Know”?, Educational
leadership, Vol. 60 ,No.2, October 2002, Pp. 85- 86.
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PRSP JCH Sy RO L IEC PR PIWEPPN-ES E PV el (T NN WS WA Q
NI Lo (Yt

a1l SV (a3l 8 3 e e &yl 515 M S ol 5 502 laae ()
AVA=IYA o o (Y g /Y enY

—vq-—



Brainstorming : st caaal! -
SN0 s e e L 2 iy Al IV SIS (e S Sl L 55 5
selaS 8l d dke g adadl OVl e i 3 DS 4 elI3 5 ceiall
O_& JA.JT} V.GT w ("C"U J-aj-.’. Ca.:? 93)‘.)}“ LS”U %)&J‘y‘ CJL:.LQ.*.H} C)‘)J.E.N
e Sk GO ey &5 S8 s M GISEVL 35300 b oy | S ol
Lo pill LY (e o o QDL G o s oy 40 5 Y1 6 SGY!
sl Crandl bl o 25 Ll ALl 4
tb Lo g Iy oaddl Candl bIGT sus
Traditional Brainstorming : ¢ &l caddl Caaall (V)
L VL | I3 e il Chnasll Ak (55
Lasbal & 25 oy Bl e J pdl o3 U9 e lSCall B2l Al o =
S Hlaedd
Az LIl s e ls ale] I e el 5 oo Al 0 —
o e Lk od NSl olile e ST T as ) b Chae -
e 501055 LS Ll L5 HISONI o > 42 8,60 5 shad | ods UM
o e L Jal elas sl il oo sl o5 1O oo~
el
NS SRV (E N D N OUPER S P IO [P R
3,8 ks ol e el (3 SBYI
Imaginary Brainstorming : Lol sl Ciasll (Y)

e i Al 4,0 gl e O 3 1 Jondl G ) 5 4y b 2
ciiaad | USCedl e LAl dilez ST s ol das e lE AUCal 16T ) 5 Udls

Tt ) et 3o 8051 312015 (3 (5 S 115 SISV sl o5 S o3l gl s dal ez (V)

.\'0—\'2&‘}6&(\’"'c(ajlxsbiéuﬁufm‘)\}
OY=8Y o o (Yo 0 gal 15 a ) (Gadatll s £l e ISaal) 4, 8N J | sl AT (Y)

_Y'. —



e BN S S 1 dle s | S e b 5 o 1SS G
ol ye Az Ui e ol 3 Crandl Gy b Ty L (ya s cnbolald L I s
€L 05 miy Ledatll 51 ol Jagt (U1 Lo sl e e o LS S
ASaald Ul J 5l 0 35 07 Sy L 2L IBY1 0 Uall ois > s
.(\)w‘

Negative Brainstorming : g.‘l’*“ %;ua.'m andl (Y)

JECKIETNPECIIWEA TUNEE SN AN TN PN EN (PPESIPOp
sVl e LS el Lhdas pe ey o Ladds s

Ms ol e ot d O Sy I UKl 3 5 Add o G S
DSV G st & 2l el i b OF e NI 58 5 G ¢ 5dall
SISV 3 Sl e Chanll 3 et o s el SISV (e 38T olad
oretang OF A1 0GB o5 ¢ L2l o155 2ol LY 15 15 oo ST S Jnd
e AadlB ) J oo 1 i B SISV 5 0LV on i A o
13 Lo gl |l 5 8 Lo 8,88 IS Dl s (3 Sl G 3 Tk L1 HLSSY
B 2030 Ll Bl ( ey s A1 JISERU 8 b le dyl2] LISET Sl OIS
ARt
Rawlinson Brainstorming : -..cJ 5 J %,'.a.m aasll (¢)

4 N ole parll Bl 380l addl Chanll CIL o oyl 1 sy
elael o Jeolis Ian 0,50 Y Ol Uss 5 45N ¢3S ol 3l
A G gy Ul Lo g 5 G Al 5L HISEY) S 4 35 S o onll
¢ Jid s AL b e A1 Gl (g6 Alas Bl (15 5m 05 ey Sl
.M&Tioj&ohﬁ@mﬁwuu;ﬂ\;

(1) Reber Harris, The Seven Creativity Tools Imaginary Brainstorming, 2002 (http://www.goal
gpc. com/whatwateach/Research / 7cr. Html).
(2) Jacqui Fowler, Negative Brainstorming, (N.C: creative Business solutions, 2003)
http://www.tin. Nhs.uk/sys UPL/templates/Dblleft disp. Asp? Pdig= 1377 & tid=75.
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(1) Creative tools and techniques: Rawlinson Brainstorming (http://www.mycoted.
Com/creativity/rawlinson. Php).

(2) Visual Brainstorming: A Better Way To Generate Ideas, 2002 (http://www. emmerling.
com/v2/session_brainstorming. html).
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(1) Joe David, What The Experts Recommend, (Warrenton; Autime Inc., 2002)
(http://www.bfat.com/violence. html).

(2)Creativity Tools And Techniques Using Experts, 2008

http://www.mycoted.com/creativity/techniques/use experts. php.
(3) Derrick Depledge, Experts Push School Reform, (Hawaii: N.P, 2008) (http://www.
care.hawaii.gov.articles. 2008).
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(2) Sanda M. Dingli, From Quality Circle to creativity Circles, (Oslo: IM Boot, 2001),
(http://www.inn/Mdules.php? )
(3) Creativity Tools and Technique Quality circles (http://www.mycoted.com/creativity/
techniques/quality,php).
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(1) Planning Under Uncertainty-Using Strategic Approach 2002,
(http: rsec.org.uk/train/courses/4.htm).
(2) Creativity Tools And Techniques Strategic Approach, 2003
(http:/www.muycoted.com/creativity/techniques/ stratchoice. php).
(3) Planning Under Uncertainty-Using Strategic Approach 2002,op.cit.
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(1) Strategic Choice Approach (http://www.mmm.eng.com. ac.uk/people/ahr/dstoos/choosing
starch.htm).
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(1) Marshall Goldsmith, E-Coaching Roles,
http://www.leadervalues.com/Content/detail.asp?ContentDetaillD=938.

IV



Byla¥V a5 B Il ol w1 s G AN ol OF s U
a_;Lso_mu;.Az\o_AWq»gx;ggfgu@@lc@ut}gaﬂm
RN B EEFS- PR PR ERY PSP PRCIMTANY

Shadowing : a3 —o

sl O I e cdonil] J sl Gam (8 Al sogad | 351 Il e oa s
sube ) JlaS JUH al e &3 0 1 )l famy o ol il 5 255 Y
oo s iaisl o ap i Lo S (3 dpdd) all Lgd alam Dl (173 VY0 e 1S
il 515 61 e dlsls] s sl padl pld 245 3 al sVl oda forn,
@JJM‘)LAJJ‘J}‘JM‘BJ‘JLJ ‘L.'S*’)"\-L\k;—.’«}a‘a)blj “L‘._.;jj‘ 9\.&33
et I AN sl DoV llany oLl Y1

i sy Gy il g s elael s o ST QU pa b,
Vst el oy s M paall pledls ol sl

R PR N 05 [P PR ERIWRE [

Sllgll sl B iagl oLl s el bl i)l dioncl] Dol -
Lo baszs I saaall

T S 0Ll QB 5 e 35 e O 4SS Lo DB 511 0L ] ddee O] -
co i/

ol ) oY — B S il 855 L WL (el ddas ~
iy Bl 0L e 05 Y Lo e el 0B okl s 50

(el Ao ) 315 Y gl oI sl a5 ST 5l 23 5as O] -
Skl g e OB Llis Lo = Lokl e pd 050N T - 0,80 45 gl
ol & 8 e I LSSl T o o Y Al

(1) Derek Glover And Sew Law, Management Professional Development In Education,

(London: Rogan Page Limited, 1996), P. 38.
(2) Job shadowing shaping tomorrow's leaders,

http://www.cilip.org.uk/publications/updatemagazine/archive/archive2003/september/updat
¢0309b.htm
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(1) E-Learning Center, Op.Cit, P.5.
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(1) Susan Seider, Professional Development Schools, Network, (N.C: Central Connecticut State
University, 2003), Pp. 1-3.
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Walls, Op.Cit, Pp. 340-349.
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(2) Steven Ten And Others, Key Management Models, (Tokyo: FT Prentice Hall, 2003), P.83.
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(2) Larry lashway, Creating A Learning Organization, (Washington: U.S Department Of
Education, 1998), Pp 1-4 (http://www.ed.gov/ERIC_Digest/ED 420897. htm)
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Winter 2002, P 71.
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(1) International Network Of Productive Schools
(http://www.ineps.vilafrancavirtual.org/ineps0.htm).
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pdf)
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(3) Nowsame J., Telementoring: Benefits For The Students,
(http:// www.fsus. fsu. edu/m2000/telemento. ring2_files/frame.htm).
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-0 -



LS 320 OVl -

LVl Slhons oy ool J | 0555 Ol -

eldall 8 el bl -

bl el dlodn e B3l dor 55 e aST 3 53 IS OOl o fooe -

odon o] (3 w1 o g B Lo 3 ST plutsns] OF o Gow 5
ind iy Ral) ) Gl Js0l Sany s el J sl o oSOl s S5 ey o)
rodhadl Lol 2] 3 dd ] Lo o S £ Ls Ul el

sl Adleda DAY sl SLY P G bl e dpuadl culs U3
il coald ol iy 5 IS Bablie Lgne OIS s (S ASOY) ok oy I
«(The International Telementor center ITC) dx ;e 5L, J sl 55
us‘};lf}jw\wu&w\&ww_@dﬂo¢Loo5wgrsé;\.$\j
b s SUS 5 PVl gl 1 Laaal) o) SIS OOl sl Y b
J—= ¢4l Hardy high schools & gl g3,la v lics GAUJ{ WY (soola
Jﬁ_g'-fi_owM\JLA\@LS@)\@:)LAML&Aw)Ul&:bM}
LAl 5 5 kan (Colorado) sal ;1S Lxsler csld iy o Y1 e
s sl chitp://www.telementor-org.hp <3 GY1 i e o B 120
O) e 651l SV 4S5 035011 oy 53Liza¥1 5 5Ll 225 OVl a8
NEVREPNR PO EI BN PR MEN - [P RSPV PRCPW PPN W]
VR S sV el e LI VY e e 1488 ple sil]

OOl ol 5 Wb as b 0 4G 0T Sy S AN e OF G Lt et 5
05 s B3 gl le o ) A3l drl (3 b (a5 oy U801 Al
Ll ge oo pselog VLI 23 3ol oy oV 5 5LE Y15 el ) 315
el Ll s o8 5 ) L 0yt A5 s 31 ltondl B

(1) International Telementor center (http://www. telementor.org).
(2) Telementoring Summary (http://www. Fsus.Fsu.edu/m 2000/telementoringsum html)

—oV -



oMty A ydlf P50 caylid! —a
School — Based Training for Students
sl Ol e Cogr 55 cOnadaadd Byl s ool B 5 -l Ay
s deless 130 CILN 18 cOtall il s g 55 80 5 L]
J=ordl G @ pladly L (s (ol oyl B 0 laS] 5 3l o 5ol
iyl J g 58 il Jadl 3,56 Lo 8l odn 555 gl s daseldl sl
el Luls edi,n = OOl rﬁf &> «school- based-learning
O S g | 555 emsliiel s Rzl Lol Sl e
ol a8 15 5 sS 0 el i 5 L el Ao dlazal Al 53 (35
RCCTPHES BNV PREY L ETORE P PRI (WO LRV K PR S AN E
sl e o 0l g DUl g 55 (§ el s gyl B 5 e LY
rd b Bl g
ol st I b T 5 5 Coall Lz -
S oSS 5 Dl o5 I g el ) A sl -
eaasall gyl ST M UM e & glall dgll s L5LA
C_Ay)&_kuwufig&g\}jﬁ“wsbﬂlah@jﬂ\sj\sy\s\ml—
558 i o) Oalall 2V 3 B gl y ol L 50031 55 5
el
Sl ae SIS1 2l 0din ol oy 1S 2l a3 i olEY1 -
ol Jonisd g VI ol daidl e 5T (s 1D edaal) ) slae
il e i stasds ol fag L8 (Ol e Judadl Ladke g 80>
S el late 6 520 5 ol
s "Network™ |oas 385 elis] o Aoyl (SE Lo 42 4y b 55 -
o G Sl g e L iy s ) o, T U5 15 L3S ey
s I odn lad 5 36 US a5 JLas V1 s O) S 635l

(1) Center for Enhanced learning & Teaching, School-Based-Training For Student, (Australia:
Center For Enhanced Learning & Teaching, 2002), P.1.(http://www.
Celf.ust.hl/Steach/Steacho2. htm.

(2)Scottish Council For Research, Towards More School Based Training, (Scottish: Research

And Intelligence Unit, N.Y), Pp.7-9.
(3) Dental Schools, Community-Based-Training, 25 June, 2003, P.1
(http://.uthscsa.edu/educprog/deondsc.html.
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(1) Abowitz Knight And Others , Op.Cit,P.66.

(2) Scottish Council For Research, Op.Cit, P.10.
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(http://www.celt,hk/stud/stuudo1_006. htm).
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(1) Ulrich C. Reitzug And Leonard C. Burrello, How Principal Can Build Self-Renewing
Schools, Op.Cit, P.50.

(2) Allan S. Vann, “Shared Decision-Making Committees: Power Without Power”, The
Education Digest, Vol. 65, No.6, Feb. 2000, P. 6.
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(3) Paul Brost, “Shared Decision For Better Schools”, Principal Leadership,
Vol.1,No.3,Nov.2000,Pp.58-63.
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